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WDMH 
Hospital board launches appeal 

for $500,000 for equipment 
WINCHESTER - When a delegation 
from the Netherlands came to Ontario in 
1983 to study the province's hospitals, it 
included Winchester District Memorial 
Hospital on the agenda. 

The hospital was suggested to the 
delegation by the Ontario Hospital Asso
ciation, an organization that monitors 
institutional care in the province. 

And that glowing recommendation may 
be as good a gauge as any to judge the 
progress of a district hospital that has 
refused to stay static in its 38-year 
history. 

With two major expansions and the 
opening of a new $500,000 laboratory to its 
credit, Winchester District Memorial 
Hospital has outgrown the image of the 
small country institution. 

Covering approximately a 15-mile 
radius around Winchester, the hospital 
last year served 3,000 patients and 
handled another 18,000 on an out-patient 
basis. 

The 1985 budget for the 120-bed hospital, 
with a full-time staff of 200 and 22 
physicians, was $8 million. 

In fact, with a workload that includes, 
among other things, surgery , maternity, 
trauma and chronic care, the hospital has 
built a reputation as a strong district 
institution. 

It is the reason why WDMH's admin
istrator, Bert Stel, bristled when it is 
patronized as a "nice little hospital" . 

"Right from the beginning I've looked 
at this as a truly district hospital", said 
Stel, who took over as administrator in 
1964. ''People here wouldn't let you look at 
it any other way. 

"It's grown the way it has because we 

had very progressive people here who had 
foresight, people who wanted a good 
hospital and have given it very good 
support ever since." 

That support is evident in the way 
citizens and municipalities have answer
ed fundraising calls over the years, 
playing a major role in an expansion that 
has quadrupled the hospital's number of 
beds since 1959. 

Stel admits that some of the expansion 
has been "ad hoc", creating and re-ar
ranging to meet the needs of the com
munity. 

The hospital, however, is now in the 
process of setting up terms of reference 
for a planning study that would map out 
development strategies for the future. 

"This hospital has to grow if only to 
maintain the services we already pro
vide," said Stel. "And in looking at the 
progress of the hospital in the future, I 
think we have to look at the community 
we serve and see what is needed. 

"I think, Ior example, that the pro
blems of the aged need to be incorporated 
in the planning of services. We may find 
that we may need more services for the 
aged." 

The hospital is currently involved in a 
massive $500,000 fundraising campaign to 
purchase and update equipment. The 
fundraising, which ranges from appeals 
to former patients to a door-to-door cam
paign, also reflects the progress of the 
hospital, said Stel. 

"I think we've progressed not only in 
the number of dollars we've been able to 
raise over the years , but also in what we 
feel confident in doing. We haven't hired 
outside consultants to do this work." 

Funds for Progress: 

One of the last major additions to the Winchester District Memorial 
Hospital was in 1966, as this photo shows, and 20 years later a $500,000 
campaign has been launched to update equipment and plan for the future. 

In fact , Stel said, fundraising is now 
nicely caught in a not-at-all vicious circle. 

"On the one hand you have to have a 
good hospital to attract good people and 
on the other hand getting the good people 
in causes the hospital to look at itseli and 
do better. · 

":As a result of all tha( a lot of people 
realize they have something good going 
for them and they have a tendency to 
want to support it even more." 

But community support translates into 
more than money. 

The Women's Auxiliary, with branches 
representing individual communities in 
the hospital 's serving area, has saved 
untold dollars with its volunteer work. 

The auxiliary has also ·spearheaded 
fundraising campaigns and was respon
sible for setting up a gift shop in the 

hospital. 
Doctors at the hospital have also 

praised the institution's board of direc
tors for its determination to give medical 
staff the best possible tools to work with. 

And despite the seemingly high annual 
budget, Winchester District Memorial 
Hospital knows how to get good mileage 
out of the money it gets. On a cost per bed 
basis among the 26 hospitals in Winches
ter's size group, Winchester was second 
lowest in 1985. 

In addition the institution 's per diem 
costs were the lowest. 

"We're planning out our future, our 
fundraising is going well and we 're 
continuing to attract young people on · 
staff who really want to go places," said 
Stel. 

"I think we're going the right way." 

wfflmll1 
Winchester District 
Memorial Hospital 

Winchester District Memorial Hospital Fundraising Committee 
has instituted an on-going fundraising campaign 

Campaign kickoff 
starts the month 
of May 

SUPPORT 
T~is year, 1986 
objective $500,000 

Funds to be used for: 
- Ultrasound equipment 
- Master Planning 
- Computerization 
- Purchasing of new and replacement of existing equipment 

your local organization when they call 
or, if you are not able to be contacted 

you may send your contribution directly to 
WINCHESTER DISTRICT 

MEMORIAL HOSPITAL CAPITAL FUND 
c/ o The Hospital, Winchester, Ont., KOC 2KO 

(official receipt f or tax purposes) 

Thank You 
. 

Your continued financial 
support is very much needed! 
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Rosalind Drewery· 
Twenty years of experience helps spell GM dealer's success 
WINCHESTER - 1981 wasn't exactly a 
good year to think about starting up a 
business. The ravages of recession were 
hitting the private sector hard and small 
business was getting the brunt of run
away inflation and higher than ever 
interest rates. 

But Rosalind Drewer y, owner of 
. Drewery Pontiac Buick GMC Ltd. was 

destined to have her own dealership. She 
added her application to General Motors' 
long list of names and hoped for the best. 

•~1 was really surprised when I received 
· my acceptance," says Drewery, now two 
years into the business. 
· The economy was just getting back on 

its feet when she got the good news from 
GM about a year-and-a-hall later. 

Out of several possible dealerships in 
Ontario, Drewery chose one in Winches
ter which had been closed for two years. 

She recalls seeing the premises for the 
first time. "I didn't know there was this 
much space, when I considered taking it 
over, but l;>eing a town I knew. well and so 
close to Ottawa, I knew I couldn 't afford 
to letit go." 

Twenty years in the car business and 
many good teachers behind her, Drewery 
says she felt she had what it took to make 
a successful dealership run smoothly. 

The 450 cars Drewei:y's sold in the first 
nine months after opening, 68 vehicles in 
the first month, is testimony of her words. 

After studying the market and the 
village's economy, Drewery says she only 
expected to sell between three and 400 
cars at the most. " l''11 really pleased 
with the way the community has respond
ed tous ." 

But that hasn't meant Drewery waited 
for customers to come to her . She 
describes a trip she took with one of her 
salesmen to close a deal on a pickup for a 

ROSALIND DREWERY 
PRESIDENT 

farmer who was too busy planting corn t!) 
come into the village. 

"He had to take a second look when he 
saw me jump out of the truck, but after 
that we went ahead and made the deal. " 

Getting that type of reaction is some
thing Drewery has become used to. 

At GM conventions she still gets asked 
which dealership her husband owns. But 
in the local area, the surprise from 
customers, who come from a 25 mile 
radius, has almost entirely diminished. 

Maintaining a good raport with all 
customers while at the same time seeing 
to their individual needs, has made the 
dealership the success it is today, says 
Drewery. The dealership is already 
receiving repeat business which is some
thing she never expected so soon. 

Respect for a job well done is something 
Drewery learned while getting her big
gest boost in the car business. Being 
.general manager for six years at a 
dealership in Hague, Sask., taught her 
how good work is appreciated and how to 
run a business. 

"Working at Dale Tingley Motors gave 
me the background I needed to do what 
I'm doing now," says Drewery. 

A ,GM loyalist right from the start, 
when she began working in the parts 
department at Guest Motors in Hull , 
Drewery says she believes in the products 
she sells and has never seriously con
sidered changing. 

She also says she's never considered 
expansion. "I'm happy with the size of the 
dealership now.' ' 

''we've done very well by trying to meet 
customer demands with personal service. 

. ,, 
"I'm -not a stand-off owner either and I 

really think that makes a difference in a 
business that's competing so hard to get 
customers into the showroom." 

That attitude has also helped her 
sustain a good working relationship with 
her 22 employees. 

Having a woman for a boss in a male
dominated area, (only five other women 
in Canada own GM dealerships), hasn't 
created any problems for the almost 
entirely male staff at Drewery's. 

"I know the business well and my staff 
knows that, so respect is mutual ," says 
Drewery. 

Drewery says she's more concerned 
about maintaining a personal, friendly 
and smaller atmosphere than getting 
bigger. 

The high and low cycles the car 
industry faces from time to time has also 
kept Drewery from expanding. 

She says she's more interested in 
providing good efficient service than 
having a lot full of unwanted vehicles. 

"We've done very well here by trying to 
meet customer demands with personal 
service," She says she doesn 't plan to 
jeopardize that policy in anyway by 
getting greedy. 

Rosalind Drewery, owner of 
Drewery Pontiac Buick GM":: Ltd. 
in Winchester is delighted with the 
response she received from, people 
in the village. 

Progress Photo- den Boer 

Our commitment 
Rosalind and her staff at Drewery Pontiac Buick Ltd. have enjoyed 
serving you for the past two years and look forward to building a long 
and -satisfying relationship with you - our most valued asset . . . 
Customer satisfaction has become a very important part of the 
automotive industry. You, our customer, have given us a rating of 94.7% 
which is better than the above average score. 

To achieve this_ mark we must put you, our customer, first. However, we 
ask your help in achieving something that is unspoken of in the · 
automotive trade - 100% total. 

Our goal: 1000/o customer satisfaction 
in all areas of sales and service . 

ST. LAWRENCE STREET 
WINCHESTER 
774-2360 OR 
1-800-267-7608 

PONT-IAC BUICK LTD . 
" We don't just talk about 
GREAT SERVICE, we GIVE it! " 
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Canadian Tire store 
still Inotorist · oriented 
WILLIAMSBURG _, The Canadian Tire 
store here has been serving the Dundas 
community since 1939. 

The store's original building was des
troyed by fire in 1950, · and the present 
structure, with additions made in 1953, 
1958 and 1971, dates from that time. 

" I can think back to the days when I 
pumped gas out in front of that old 
building," says owner and manager Ed 
Hanson. A native of Williamsburg who 
l:>egan working at the store in 1951, 
Hanson took over as manager in 1963. 

For Hanson, Canadian Tire remains an 
automotive centre at heart. "I like to 
think we're still basically parts and tires 
oriented,"· he said. "That's the backbone 
of our business." 

In addition to a full line of hardware jlnd 
sporting goods, the store offers complete 
s~rvice for the motorist. With two quali
fied mechanics, Al and Jim Crowder, and 
tire installer Jeff Jarvis, the service 
department offers computerized wheel 

balancing, scope check tuneups and full 
exhaust installation, and is equipped to 
carry out all types of brake jobs. The 
store has a full line · of parts available in 
stock for most cars, and parts not 
available can be obtained on next-day 
delivery through a courier service from 
the firm 's h,ead office. 

. The store, which has about 15,000 
square feet of functional space, employs 
about 15 people full-time and three to six 
part-time. Although Williamsburg is the 
smallest town in Canada with a Canadian 
Tire store, the local branch is not the 
smallest of the 380 associate stores across 
the country. 

''We're in a small town in the centre of a 
trading area," said Hanson, adding that 
the store draws customers from all over 
Dundas County. 

Property across the street was ac
quired a year ago to add extra parking 
space, and up to 30 cars can now be 
accommodated. 

Williamsburg's Canadian Tire Store b,oasts an experienced service staff 
and a Juli range of services for the motorist. From left are mechanic Al 
Crowder, tire installer Jeff Jarvis and mechanic James Crowder. 

Progress Photo-Must 

ANTIQUARIAN BOOK 
DEALER 

Old and rare books, 
pamphlets and documents. 

@lh .i\utbnrs 
JJfnrm 
Gibson Lane 

Morrisburg, Ontario 

C.H. 'Cam, Martel 
Mrs. Teri Martel 

613-543-3337 

Lube, oil & filler 

95 
Most 1 WEEK 
cars ONLY! 

Here's what our experts do: • Install up to 5 litres 
of Supreme 10W30 oil • Install a NEW Motomaster oil 
filter • Perform a complete chassis lube • PLUS they 
provide 17 vital checks. 17-9900-6 

Air conditioning 
check and top-up 

35!5 
1 WEEK ONLY! 

Hent'S what our MOTOMASTER Auto Cant 
experts do: • Install up to 1 lb of refrigerant ~I 
required) • Connect manifold gauge set lo 
system • Cycle system under operating a,n. 
ditlons • Tlghlen connec;1lons to atop minor 
leaka. Check and adjust bells. Checkopera
lion ol conllOla and vents • Check for leaks 
Should 91"1 lnlpected component fall within 
100 days, l'9frlgeranl wil be replaced at NO 
EXTRA CHARGE (details in-slonl~ 14-IIIIOMI 

Specials good April 23-30/86 

... Tires and 
a lot more 

W.P~ Henophy 
Ltd. 

Williamsburg 535-2845 
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· Winchester Hydro growing fast 
New 10-acre facility planned to handle future expansion 
WINCHESTER - When Boyd Hamilton 
takes over as manager of the Winchester 
area hydro office here, he'll have quite ll 
job on his hands keeping track of the 
fastest grqwing hydro area in the pro
vince. 

Hamilton, who takes over from Vince 
Lynch, will not only have the fastest 
growing area , but the biggest in the 
·Eastern Region, says Ron Audet, assis
tant manager. 

The office here covers a 60 km radius 
north of Ottawa, south to the St. Lawrence 
River, east to Cornwall and west to 
Iroquois. 

The 600 km of transmission line and 
2,595 km of distribution line, services 
30,000 customers, 7,000 of•which are farms 
and commercial hookups. 

Last year alone, the office here re
ceived 1,587 new customers. 

The reason, says Audet, is because the 
area is becoming more industrial, and the 
industry that's-already in place is attrac
ting new ones. 

Of the total 30,858 employees who work 
province-wide for the crown corporation, 
81 work out of the Winchester area office. 
The Winchester area contributed about 
$5.3 million to the local economy in 1985, 
says Audet. 

However , that wasn 't always the case. 
Prior to having the utility in this area , the 
village had its own power plant. When 
hydro was finally introduced, thl:! village 
was paying about $600 per year to light 
the streets and municipal building. 

The nine employees tbat operated the 
office then, had two ~ervice vehicles and 
one line truck. Today, the service crew 
uses 50 vehicles and travels about 5,000 
km per day, says Audet. 

In 1941 the office here went through 
some major changes despite the fact that 
World War II had put a stop to much of the 
research and work on extending elec
trical power. ~hesterville, Cornwall, 
Iroquois, Wlliamsburg and Winchester 
power district were amalgamated into 
one, under the office here. It brought the 
total number.of customers to 2,500. 

Later on, cramped space forced the 
utility to move to its present location on 

St. Lawrence St. and 15 years later the 
new facility was built at . the same 
location. The office had 4,000 customers . 
at the time. 

With the rise of electricity as a new and 
economical means of heating homes and 
businesses, a~other surge of customers 
applied for service. At the same time, 
Wnchester added to its service list the 
village of Merrickville which brought the 
total number to 7,415. 

The last major amalgamation came in 
1966 and 1967 when the area office here 

· took in areas north up to Ottawa and the 

Lancaster area. 
However, the surge in growth didn't 

stop there. This fall, construction is 
scheduled to begin on a new complex that 
will house all hydro facilities here under 
one roof. 

The new building will be located just 
down the street from where it's presently 
located. However, the 10-acre site will 
hold a building that will be able to handle 
expansion in the future. 

By the fall of -1987, office staff and crew 
hope to be able to move into the new 
building, says Audet. 

The office that services the area today, · 
was housed in several locations around · 
the village, starting in 1922, in what is now 
the Knit Wit Shop on St. Lawrence St. 

It then moved to the Canadian Legion 
building on Main St. in 1929. 

The Winchester area hydro office :was first housed in the building now 
occupied by the KnitWil Shoppe, left. Later in 1965, the present 
office was constructed on St. Lawrence St., right. 

COOL .OFF WITH' A HOT IDEA.-
THE REMARKABLE MW-PUMP 

Air c.ondiUooing that 
saves you money. 
A heat pump is· a central air conditioning system and 
dehumidifier as well as a heating system - so efficient in 
winter that, added to a stand-effieiency gas or oil furnace, 
it actually red_uces your heating bills. 

$1DtfPBONIJS 
If you add a heat pump to your oil or gas lurnace. you 
automatically qualify for $100 or more. 

EnerAfark~LOAN PLANI 

FINANCED BY THE g ROYAL BANK 
At interest rates below prime. 

So when you're 
thinking about 
air conditioning 
this summer, why 
not have air 
conditioning that 
reduces your 
heating bills as 
well? 

.-----------------------------------------
SEND US THIS Ontario Hydro . I 

Winchester area 
P.O. BOX 360, WINCHESTER 
ONTARIO KOC 2K0 

TEL 774-2426 

I 
I 
I 
I 

- ---------------:-:==------ ---' I.ASTNAME I (MRI (MRS) (MISS) FIRST NAME 

-Aoo--Re=ss------------------------. I 
~ . -~ I ~-----------~-------------------------~ AND WE'LL SEND YOU FREE INFORMATION ABOUT THE REMARKABLE HEAT PUMP 

I 
. ~ 

I 

-1 

I 
= 
§ 
~ 

= 

"' 

i 

i 
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Willingness to change keeps C&L competitive 
DIXONS CORNERS - Jim Locke attri
butes the success of his company to the 
ability he and his partner, George Cooper, 
have in adapting to changing trends ·in 
agriculture and farmers' demands. 

Since buying C&L Feeds in Dixons 
Comers in 1965 from Harold Boyd, the two 
have gone through one recession, and 
they feel they are experiencing another 
now. But the situation doesn't appear to 
bother them that much. 

"Sure agriculture is in a slump right 
now, but it will pick up, and then so will 
business," says Locke. 

The recession is affecting their com
pany much the same as others, because 
their major customers were and always 
have been dairy farmers (70 per cent). 

George Cooper, feels because more 
farmers are cutting down on expenses 
and growing their own grains, they've· 
needed less bought feed. 

Dairy ration, which was once a big 
seller with dairy farmers, has now been 
replaced by protein supplements which 
are added to feed. 

Quota restrictions on milk hasn't helped 
the company either. However, Locke 
agrees that a supply-managed industry is 
better for their company still, than one 
that's left to market forces . 

Citing a popular example, Locke says 
they could be getting much more business 
from hog producers if the industry was 
managed like the milk industry. 

Being aware of what's going on in the 
agricultural economy is another reason 
why Locke and Cooper have survived 
where only their larger competitors seem 
to be able to stay in business. 

The Rolston Purina franchise the 
company operates with its own milling 
operation, has helped them stay in 
business with the others. 

The tremendous amount of research the 
corporation is doing into animal nutrition 
and mineral and protein supplements has 

which bas turned out to be a financially 
sound move. "We're really happy with 
the way the new store has been rwming," 
says Cooper. 

The last five years have m~nt many 
changes for the company. However, 
where there was a void created when 
business was slack from decreased sales 
from dairy farmers, something else 
always filled the gap. 

The customers who are filling the gap 
now are horse breeders and pet owners. 
"A few years ago we couldn't sell a bag of 
dog food in a month, now we bring in three 
and four tonnes at a time," says Locke. 

The fact that more people are keeping 
horses in the area has increased the sale 
of oats that C&L carries. 

Finally, the partners, each having half 
ownership in the business, say their 
personal approach to selling feed has 
considerably and consistently kept their 
sales stable. 

With larger companies having the 
opportunity to offer chea~r prices on 
occasion, Locke and Cooper feel they've 
had to offer something else to offset 
competitor's tactics. 

George Cooper, right and.Jim Locke, left, the names behind C&L Feeds 
Ltd., say personal service and more advanced product lines-have helped 
their company expand. Prog;ess Photo-den Boer 

Consequently, they've done their best to · 
meet as many individual farmer needs as 
·possible. 

"With both of us here all the time, we 
can keep right on top of things. If one of us 
makes a mistake, the other usually 
catches it," says Locke. enabled C&L to offer products others 

can't. 
When Purina came out with a 500 lb. 

mineral block aimed at supplementing 
the diet of heifers outside during the 
summer, C&L took advantage of it, and it 
paid off. 

The feed company also does custom 
milling in its 40-tonne capacity mill . It's a 
service that's rarely offered anymore, let 
alone in a smaller hamlet the size of 
Dixons Comers. 

Plus, with nutrition so high on the list 
for farmers today, the forage analysis 

service C&L Feeds provides, is an added 
personal touch that Locke says his 
customers really appreciate and benefit 
from. 

Despite Locke's predictions about the 
agriculture industry, the last four years 
have been tremendous years of growth 
for the company. A bulk feed receiving 
tank which automatically receives and 
stores bulk feed that's trucked in, was 
installed and made life much cleaner and 
convenient for the partners. 

Plus, last September the company 
opened up a branch office in Winchester 

Their ability to fine tune the business to 
farmers' needs seems to have been what 
some might call a lifesaver in the 
agricultural economy. "We're in business 
because farmers are in business, and if 
they go broke, so do we." 

What's in the future for C&L '/ Locke 
and Cooper hesitate to say. Survival is a 
word Locke says off the top of his head, 
but then adds : Agriculture is very 
cyclical. We're in a depressed state right 
now, but it will pick up again, because it's 
always done so before. 

C&L FEEDS 
·Dixons Corners 652-4875 Winchester 774-3538 

Serving Dundas 
and area since 1965 
with comp.etitively 
priced, quality products: 

.,. Feed 
Fertilizer 
Chemicals 

- Seed 
Dairy Health 

- Farm Hardware 
Pet Foods 
Lawn and 
Garden Supplies 
Fencing 

JIM L OCKE & GEORGE COOPER 
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Pharmacy bursting at seams 
WINCHESTER - Winchester's Seaway 
Valley Pharmacy will be moving into the 
BO's this year with the construction of 
what pharmacist-owner Wayne Burns 
describes as "an ultra-modern, up-to
date pharmacy." 

The pharmacy on St. Lawrence Street 
will hopefully be moving to its new and 
larger location in October, with construc
tion to start in May or June. The new 
building, on Main Street, opposite the 
M&M grocery store, will have 6,000 
square feet of floor space (of which 4,000 
will be retail selling area ) compared to . 
about 3,400 square feet in the present 
location. 

"We're hoping to provide approximate
ly 18 parking spots for our clientel," 
Burns said. 

Burns has owned the village's Seaway 
Valley Pharmacy since 1971, when he 
purchased the store from previous owner 
Gord Larose. The original building was 
damaged by fire in 1973, but was 
renovated and expanded the following 
year. "We created a fairly modern store 
for that era," Burns said. 

According to Burns, the pharmacy has 
always carried a full range of over-the
counter drugs and health and beauty aids, 
together with a wide range of baby 
products and other sundries. " We've 
always prided ourselves on provision of 
excellent pharmaceutical services and 
helping patients with information regard
ing the prescriptions they're taking." 

According to Burns, providing infor
mation for customers is an important 
part of a pharmacist 's job, to ensure that 
people know how to take medication 
properly. Burns said the Winchester area 
has a higher than average population of 
seniors, and he is concerned that they 
receive a high standard of service. 

An experienced staff helps to provide 
that service. One staff member, Stella 
Montroy, is in her 26th year with the 

Seaway Valley Pharmacy's pharmacists are Barbara Wells, who started at 
the Winchester store in October of 1985, and owner Wayne Burns. 

business while another who recently 
retired, Jean Volks, had 17 years ' exper
ience. Lillian Moore, Richard Geurts, 
Paula Lamarche and Angela Holmes 
have been with the pharmacy for nine, 

seven;· six and three years respectively. 
Pharmacist Barbara Wells started last 
October. 

While there are a lot of large chams in 
the pharmacy business, Winchester's 

• 
• • . again 
Seaway Valley Pharmacy represented 
Ute first branch of a small rural chain 
which today includes five stores. Other 
branches are located in Chesterville, 
Morrisburg, Kemptville and Prescott. 

Burns said his project to move to a 
larger location is carrying on a recent 
trend within the chain which saw a new 
store built in Kemptville in 1984, and 
additions to the stores in Morrisburg and 
Prescott in 1985. The chain has also 
purchased land in Chesterville for pos
sible future development there. 

According to Burns, the philosophy of 
the chain is to use the buying power of its 
own stores plus 15 others who buy with 
them, to pass on savings to the customer. 
The chain's slogan, in fact, is "Seaway 
Valley Pharmacies - united to save you 
money." 

Wayne Burns and his wife Huguette 
came to Winchester 15 years ago, and he 
said he hopes to remain in the area for 
many more years. "Myself and my 
fa mily have been treated very well by the 
people of Winchester," he said. "I have a 
lot of fai th in Winchester." 

A native of Winnipeg, Man., Burns 
moved east in 1966 and finished his 
pharmacy degree at the University of 
Toronto. He also completed one year of a 
Master's degree in business adminis
tration before working as a manager and 
supervisor for an Ottawa company for 
two and a half years. 

Since moving to Winchester, he has 
served a term on village council , and has 
been a member of the Winchester District 
Memorial Hospital board of directors 
since 1980. He is currently chairman of 
the board 's public relations committee, 
and has long been actively involved in 
village chamber of commerce activities. 
Burns is the district representative to the 
Ontario Pharmacist's Association, repre
senting 650 pharmacists in the Ottawa, 
Cornwall and Pembroke area. 

Wayne Burns 
Pharmacist 

Barbara Wells 
Pharmacist. 

Richard Geurts 
Buyer 

Stella Montroy 
Sales Supervisor 

Lillian Moore 
Sales Staff 

Paula Lamarche 
Sales Staff 

Angela Holmes 
Sales Staff 

Huguette Burns 
Sales Staff 

Leslie Rushton 
Sales Staff 

Sharon Smith 
Sales Staff 

Doug Armstrong 
Deliveryman -

THANK YOU 
Thank you for your valued patronage 
over the past 15 years. 
w ·e look forward to serving you 
in the future. 

Seaway Valley 
Pharmacy 

uUnited to Save You Money,, 

Winchester 774-2633 

Cindy Kerkhof 
Sales Staff 

Kathy Shay 
Sales Staff 



Pictured above, left to right: Max Boyd, President; Ed Boyd, Secretary-Treasurer; Jeff Boyd, 
General Sales Manager. 

W.J.L. Boyd, Founder. 
(Deceased) 

PARTS: 

Ken Francis 
Parts Manager 

W .J .L. Boyd and Sons Limited, 
Winchester, has been a family affair 
for the past 50 years. 

W.J.L. BOYD 
& SONS LTD. 

This year 
we're celebrating 

50years 
in business, 
1936-1986. 

STAFF: 
OFFICE: 

Judi Helmer 
Accou n1an1 

Dodge Truc/1s 

CHRYSLER 

SALES: 

Reg Harper 
Salesman 

BODY SHOP: 

Steve Knapp 
Bodyshop Manager 

Robert Wood 
Parts Assistant 567 St. Lawrence Street, Winchester 774-2520 

Paul Marion 
Body Repairman 

SERVICE: 

Bert Wood 
Service Manager 

OPERA TING AS BOYD CHRYSLER PLYMOUTH, WINCHESTER 

Wayne Bartholomew 
Technician 

Bill waish 
Technician 

Yves Baker 
Technician 

Mark Levere 
Technician 

Bill Melvin 
Reconditioning 
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Max Boyd, left, and brother Ed Boyd of WJL Boyd and Sons Ltd. of dealer is the only survivor of Jive local dealerships that fought the local 
Winchester have worked together nearly 40 years. The Chrysler-Plymouth market back in the late 1930s. Progress Photo-Riley 

WJL Boyd: now into third generation 
WINCHESTER - According to Ed and 
Max Boyd of WJL Boyd and Sons Ltd., 
there's no secret formula for success. It's 
simply a matter of hard work. 

The family-owned Chrysler-Plymouth 
dealership in Winchester is still going 
strong after 50 years, the last of five 
dealerships that competed gamely 
against each other in the village in the 
late 1930s. 

And the business has survived and 
prospered against some tough odds, from 
the lean and intensely competitive early 
years to a devastating fire . 

''Good hard work is really all there is to 
it," said Ed Boyd. "We floundered around 
awhile because we started with nothing 
and the competition was established and 
strong, but we worked at it." 

"I think anybody can accomplish a lot 
with hard work," adds brother Max. We 

. consider we are not even working when 
we work 8am to 6pm. It used to be 6am 
until 10pm or 11pm, six days a week." 

Both brothers agree that their late 
,father and founder of the company, W.J. 
Leroy Boyd, was the driving force in 
getting the business up on its feet. 

"We feel very fortunate that we were 
able to work together as a family because 
it seems family members don't always 
make the best partners in business," said 
Ed Boyd. "We worked together for 20 to 25 
years. We were three individuals, but we 
solved our differences within the doors of 
the business. 

"We were like three brothers." 
Following his early years on the family 

farm in Mountain Township, Leroy Boyd 
came to Winchester where he became an 
insurance agent and later a salesman for 
Harold Lannin Ford. 

Actively interested in the automobile 
business, he teamed up with master 
mechanic Fred Deeks a short time later 
to form a Chrysler-Plymouth dealership 
in 1936. The building today is part of the 
expanded premises of Deeks Auto Elec
tric. 

About a year later, the Deeks-Boyd 
partnership was dissolved and Leroy 

Boyd built a new building at the corner of 
Louise and Church Streets. He also owned 
the adjacent home and used part of it for 
office space for several years. 

After the war his two sons, J . Edwin 
and M. Max, joined him in business and in 
1948 they purchased the St. Lawrence St. 
fuel business of Walter C. MacDonald. 
The business was operated by Max Boyd 
for the next 10 years . 

With the automobile business becoming 
more brisk and complex, the Boyds 
formed a _limited company in 1950 known 
,as WJL Boyd and Sons Ltd. 

1950 also turned out to be a particularly 

trying year for the Boyds. With a large 
amount of money tied up in new buildings, 
expansion and inventory , the main 
garage at Louise and Church was gutted 
by fire. 

For a time Leroy Boyd and his sons 
considered disbanding the company. 
'Ibey were down, but not out. They 
decided to plunge ahead with the business 
and hope for the best. 

It was a good decision both for the 
Boyds and Winchester. 

During the early years Boyds introduc
ed the first motorized school bus to the 
area, sometime around 1941. 

Technician Bill Walsh checks out some work in the service department of 
W JL Boyd and Sons Ltd. in Winchester. Owners Max and Ed Boyd say 
their staff include some of the best employees they've had in the 
dealership's 50-year history. Progress Photo-Riley 

Initially a bus was put into operation to 
transport students from the Vernon area 
to Winchester High School. Later it 
operated as far north as Metcalfe. 

The bus business continued to grow and 
eventually the Boyds had five buses 
,operating for North Dundas District High 
School. 

Because of its growth, however, and the 
growth of the automobile business, the 
Boyds decided to sell the fleet. Dockstead
er Bros. of Winchester made the purchase 
10 years ago and have since developed a 
large fleet serving the area. 

As business continued to improve, new 
facilities were needed and in 1956 the first 
of a series of building expansions was 
started at 567 St. Lawrence St. , the 
business's present location. 

The building was built in three stages : a 
showroom and clean-up area in 1956, a 
service department in 1958 and offices 
and stockroom facilities in 1969. 

In order to accommodate this expan
sion the property, including a house, 
adjacent to the north property, was 
procured and the vacant land used as a 
car lot. 

The expansion continued until the re
cession took its toll in the late 1970s. For 
the next six years the Boyds faced closure 
several times as they struggled to keep 
the doors open with staff cutbacks and 
general belt-tightening. . 

They survived and things turned 
around. 

In 1984 a third generation of Boyds 
entered the business. Jeff Boyd, son of 
Max, decided to join his dad and uncle in 
business after receiving a commerce 
degree at Carleton University and work
ing for several· years with accounting 
firms. 

Max Boyd is presently the president of 
the company while Ed Boyd is secretary
treasurer and Jeff Boyd is general 
manager. 

Both Max and Ed hope the injection of 
new blood, along with an experienced 
staff, will allow the business to serve the 
community for a long while to come. 
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Winchester travel agency 
opening Embrun branch 
WINCHESTER - Emerald Miller is 
having a hard time convincing people 
she's riot moving her travel agency to 
Embrun. 

Miller, the office manager and part 
owner of Winchester Tours and Travel 
Agency Ltd., will be opening her new 
branch office 35 kilometres away in 
Embrun, just as she and her husband, 
Michael celebrate their first anniversary 
of owning the agency in Winchester. 

Miller says opening the office in 
Embrun is just another service she feels 
is necessary to provide her clients with. 
_ The new office, called, L' Agence 
Voyage de Castor Travel, will have an 
on-line computer link with CP Air's 
Pegasus reservation system. 

The line will provide computer access 
to airline reservations all along the 
American eastern seaboard, hotel accom
modation and car rentals, plus package 
vacations anywhere in the world. It will in 
effect, remove the present practice of 
phoning American airline representa
tives to book a flight, and replace it with a 
push of a key to call up the particular 
flight to book a seat. 

Both office managers, Miller and one of 
her present employees, Edith Brisson, 
will use the system extensively, says 
Miller. 

Once in place, Miller says she'll have 
access to every service that any travel 
agent in the city has, including a bilingual 
staff member at both locations. 

Even though city agencies do more 
business per day, she says nothing can 
compare with the quality and number of 
clients she can cultivate in a small town 
where personal service is the key to 
success. 

Personal service is what Miller prides 
herself on. As well as offering every 
aspect of a vacation, right down to the 
meals one eats or to a car to drive, Miller 

also offers more fundamental vacatior, 
services, which city agents can't really 
afford to offer. 

Passports and visitor visas for coun
tries such as Cuba and Mexico can be 
arranged through Winchester Travel. All 
Miller requires is that the proper forms 
be filled out, which she has available, and 
a fee for processing. 

In an effort to attract more business 
from the city, Miller explains that she will 
have tickets delivered personally ' to the 
city. 

Even though Miller does have a fair 
percentage of business which is generat
ed from business travel from clients in 
and around Winchester, she admits that 
she'd like to see more business people and 
groups use her service, rather than go to 
Ottawa and use the agencies there. 

"Many people think a smaller agency 
can't afford to offer the same competitive 
rates as larger agencies can. But that's 
nonsense," says Miller. 

All agents are hooked up to the same 
computers and all have the same seat 
sale information and prices to offer. 

The past year has been good for 
business, adds Miller. The agency now 
has four full-time travel agents and one 
part-time person. She says· she has access 
to all the vacation wholesalers, airlines, 
car rental agencies and hotels all over the 
world, -which have their establishments 
listed in a variety of special directories. 

On the average, Miller says she does 
about $10,000 a week on airline ticket 
sales. She says she must do at least $1,200 
a day in arranging travel to stay in 
business. The slow season from April to 
August, is usually made up for in dollars 
by the busy season starting in September, 
when people begin to arrange their winter 
and spring trips. The slow season is also 
the time Miller or one of her agents 

Celebrating one year as owner, Emerald Miller, office manager of 
Winchester Tours and Travel Agency Ltd., says she enjoys the personal 
contact with people when arranging their holidays. Soon a branch office 
in Embrun will open to serve the customers in that area. 

venture out to investigate the facilities at 
new vacation destinations. She usually 
tries to either go herself or send one of her 
employees to one place a year, she says. 

Miller and her husband have always 
aspired to own a business in the area. 
Before they bought the agency, they 
"dabbled" in smaller businesses in and 
around Metcalfe and Russell . 

When they finally closed the deal with 
former owner, Candy Whittaker, now a 

Progress Photo- den Boer 

travel agent in Toronto, they knew they 
had made the right choice. 

Says Miller : I never had any doubts 
about running the agency. We had never 
run anything like this, but I never thought 
we couldn't make it go. 

When asked if she would change how 
things have gone for her and the business 
in the last year, she replies, "I wouldn't 
change a thing, I'd do it all over again the 
same way." 

For all your travel needs: 

THE BEST THING YOU CAN DO FOR 
OUR BUSINESS ... IS LEA VE TOWN! 

lt/lNCIIE51ER 
10Ull5'AND 
111ArEL 
AGENCY LTD. 
WE OFFER: TICKETING FOR ALL AIRLINES, 

774-2424· 
1-800-267-0430 
(Serving area code 613) 

Main Street 
Winchester 

BUS, GROUP AND PACKAGE TOURS, WEEKEND SPECIALS, 
HOTEL AND CAR RESERVATIONS, VIA RAIL, 
VACATION GET-AWAYS, BUSINESS TRAVEL. 

We can off er: 
Charter Flights 
To Britain from $498.00 
Depart from Toronto International 
Tax $15.00 

Europe by Train 
Air transportation plus a rail pass $729.00 
International tax $15 .00 

Over 55 Years Travel Packs 
Land of Vikings, 19-Day Coach Tol!r of 
Scandinavian Countries $2,840.00 

Honeymoon Packages 
Local resorts and sun spots 

Group Arrangements 
Ball weekends, hockey, curling 

Cruises 

Fly /Drive Packages 

For information 
and service call: 
Emerald Miller, Owner /Manager 
Marilyn Sullivan, Travel Counsellor 
Edith Brisson, Travel Counsellor 
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Success wasn't easy for Black f amjly business 
WILLIAMSBURG - Sometimes learning 
things the hard way works out just fine. 

Arden Black had just a few months 
experience under his belt back in 1958 
when his boss, Keith Barkley, offered him 
his television service and retail shop in 
Williamsburg. 

Black, who had learned his electronics 
through an American correspondence 
course, decided to go for it. To complete 
the picture, he decided to get married two 
months later. 

"Without too much ex~rience in busi-
- ness we had to learn things the hard 

way," he recalled recently. 
Added wife and business partner 

Marilyn Black: "We didn't know any
thing about business, anything about 
administration. It 's.something we had to 
learn as we went along.'' 

And learn they did. While raising four 
children, the couple has made Black's 
Television and Appliances a solid mem
ber of the Williamsburg business com
munity. 

Still personally involved in much of the 
service work, the store's motto is "We 
service what we sell". Arden Black has 
been helped the last eight years by 
full-time employee John Van Overbeek. 

While television sales and service con
tinues to be a major part of the business, 
appliances are making up an increasing
ly bigger part of the store's inventory. 
;Black's carries Quasar, Electrohome and 
Moffat as its major lines, as well as 
several smaller ones. 

The store also offers a line of satellite 
dishes and special television models that 
include a stereo set with 40-inch screen. 

Although he's been offered a job in the. 
city in the past, Black said he likes 
working in a rural area. But he admitted 
the area offers its own kind of challenges 
when it comes to servicing. 

"In a rural area it 's difficult because 
you have products out there that have 
been made from Day One," he said. "It's 

1~ 

Black's Television and Appliance in Williamsburg has 
been serving customers for more than 25 years. Above, 
left to right, John Van Overbeek, Bruce Casselman, 

Marilyn Black and Arden Black. They surround one of 
the latest items in TV technology, a color set with 
40-inch screen and stereo. Progress Photo-Riley 

not like in the city where you can 
concentrate on servicing just one or two 
brands. . 

"But the electronics end of it is 
something I enjoy." 

And the Blacks also enjoy satisfying 
their customers. It's the reason why 
Arden or John will try to do .as much 
repair work as possible in a customer's 
home. 

" It 's less expensive for them and they 
don't have to wait for their appliance to 
come out of the shop," said Black. 

Recalling th«:: difficulties of getting 

·started in their business, both Marilyn 
and Arden Black said the hardest thing 
was overcoming their shyness. 

' ' At the beginning we were both very 
quiet almost to the point of introversion,'' 
said Marilyn. "We•tried to overcome by 
being very sincere with people and I think 
that persistence has paid off. 

" We enjoy the direct contact with 
custolJ}ers '.now and I think that's an 
advantage we offer as a family business. 
There's not that indifference you get 
when you deal with a big company.'' 

"Being -independent, I can handle work 

in the off hours," said Arden. 
" I think at one point it was strictly the 

price that people were looking at. Who 
had the best buy. Now people are coming 
back to the idea that servicing is an 
important part of the purchase," 

Although the hours can be long and 
frustrating, the Blacks say the right 
decision was made in 1958. 

"Sometimes you work more hours on 
your day off than you do on a regular day 
and sometimes the hours get to you, but in 
the long run the good outweighs the bad,'' 
said Arden Black with a smile. 

BLACK'S T.V. AND 
APPLIANCES &Qua'sa,: Williamsburg We Service What We Sell 

Quasar® 
JO-function 
WIRELESS 
Remote 

STEREO 
SOUND 

Enjoy Hi-Fi Stereo ' 
recording and play
back. Just connect 
model VH5655K to your 
home stereo system 
enjoy dynamic stereo 
realism. 

VIDEO .CASSETTE 
RECORDER 
- Hi-Fi Stereo Sound with wide dynamic range 

(more than SOdB). Extended frequency range -
20Hz to 20,000Hz. 

- True Track 4-Video Head System. 
• - 14-day/4-Eyent Programmable Timer 

Tel. 535-2561 

Together since 1974 

Quasar® 

28'' Diagonal 
Console Color TV 
- Square Corner DATABRITE Picture Tube. 
- 11 4-Channel Tuning 
- SW x SW Stereo Amplifier 
- On-Screen Display 
- Cabinet: Oak Grain Finish 

Model YTL99S I YK 

BLACK'S T.V. AND 
APPLIANCES 

- High Speed Picture Search, 2-Speed Slow Motion, 
Frame Advance, Pause/Still. Williamsburg We Servic e What W e Sell rel. 535-2561 

- !OS-Channel Tuning of VHF/UHF/CATV channels. &wing rhe community fur owr 27 ,ears. 

Q.uasa'® 
Insta-Matic™ 
Microwave Ovens 
Discover the many pluses of cooking 
with a Quasar Insta-Matic™ microwave! 

Designed to meet the cookin g needs 
of today's families. 
- lnsta-Matic™ Frozen Foods 
- lnsta-MaticTM Cooking · 
- 70 to 700 Watts with 6 Power Settings 
- Weight and Time Defrost Systems 
- 1 .4 cu. ft. Oven Capacity 
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Winchester Print sportS 
new look, same people 
WINCHESTER - In about two months 
when Winchester Print Ltd. receives its 
new Heidleberg K-Series press, the 
company will be able to offer its cus
tomers 19x24 1f/ ' printed sheets of full 
color. 

Maxine Baldwin, one of the two part
ners in the company, is excited about the 
new addition. However, that's not 
unusual, she adds, "Everything about the 
printing business is exciting." 

The other half of the partnership, Brian 
" Bud" Raistrick, says he chose the 
Heidleberg beca.use it 's the "cadillac of 
presses'' . 

Other presses will do the job as fast, he 
says, but "It's accuracy that I'm con
cerned about." 

When the new sheet-fed press arrives it 
will bring the total number of presses a t 
Winchester Print to six, plus one Web 
Newsking press. 

Perfection is something Raistrick takes 
'lery seriously. It was what he was taught 
to- achieve when learning the printing 
business from Reg and Ron Workman, 
the former owners of the company, and 
it 's something he continues to insist on 
today in his plant located on Maio St. 

In the last four years that Baldwin and 
Raistrick have owned the company, 
business has steadily grown, says 
Raistrick. 

The pair bought the printing business of 
Winchester Press Ud. in 1981 when the 
Workman brothers announced plans to 
retire. 

The printing company was then re
named Winchester Print Ltd. while the 
newspaper was bought by John Morris of 
Prescott and remains the Winchester 
Press today. 

Even though the printing facilities have 
been in the new location, the building 
previously owned by Parcoll Products, 
for three years now, people still come into 
the plant to place an ad in the paper. 

"I just guess it's hard for some people 
to imagine that the company is now 
owned by two separate people.'' 

However, Baldwin and Raistrick are 
not newcomers to the printing business. 
Both had worked for the Workman 
brothers for almost 25 years before the 
businesses split up. Baldwin was the 
office manager at the old plant on St. 
Lawrence St., as she is now at the printing 
plant housed in the same building as 
Fabrics Unlimited. 

Raistrick says he used to do everything 
that had to do with production. "What
ever had to be done in the old days, I did 
it, even if it meant sweeping up floors or 
cleaning the presses.'' 

However, he a ttributes the success of 
their printing company to the way he was 
taught . Raistrick may not be using 
letterpress anymore, but he is using the 
same conscientious work habits with 
newer equipment , and "that's what's 
made the difference." 

Today Raistrick still does most of the 
design and won't think twice about filling_ 
in in the press room of someone is sick. " I 
wouldn't think of asking anyone to do 
something I wouldn't do myself," says 
Raistrick. 

At the same time, he says jobs have 
been done over because it didn't meet his 
standards, - and its paid off. 

Baldwin says the variety in her job has 
kept the business interesting for her, and 
made the last four years especially, the 
best years of her life. 

" The last few years of our growth have 
been phenominal ," says Baldwin. She too 
attributes the success of the business to 
the teaching she and Bud received in their 
early years. However she adds one more 
point. When several of the old company's 
key employees decided to stay on with 
Baldwin and Raistrick, she says it really 
helped them out. As well, she adds that 
because the clientel came back to them 
even though the name had changed, it 
eliminated the slack period at the start of 
any new company's life. "It really gave 
us the boost we needed to get off the 
ground.' ' 

The company now employs six full-time 
people and prints a variety of publications 
right from bi and monthly newspapers 
and foodmarket flyers to periodicals and 
wedding stationery. · 

Winchester Print also prints many of 
the weekly newspapers in the area. 

Raistrick says having the company's 
name in the Ottawa directory has allowed 
them to pick up more business as well , 
which includes one newspaper published 
for an Indian reserve on Cornwall Island, 
U.S.A. 

Even though the plant's 21,000 papers 
per hour capacity Newskiog Press, is 
adequate most of the time for the amount 
of work the plant gets now, Raistrick says 
he'd like to add at least one more unit to 
the press to make it print 20 pages at a 
time instead of the 16 page capacity it now. 
handles. 

In the future, Raistrick hopes to be able 
to buy a new web press. In the meantime 
however, he says he'll maintain the 
relationship he has with the Tyrell Press 
in Gloucester which picks up the excess 
printing jobs Winchester is overloaded 
with. 

Once the only web press in the Ottawa 
Valley, Winchester Print was a t one time 
printing weeklies as far away as 30 miles 
west of Ottawa. 

To the outsider, the printing business 
might sound mundane, but for Baldwin 
and Ralstrick, one day is as interesting as 
tl)enext. 

However, they both admit there have 
been some highlights in the last few 
years. 

In May 1984, the company did ·a job 
which was destined for Africa. Rev. 
Orchard from Kenmore, who was teach
ing natives there how to be laymen 
ministers, asked Raistrick to print up the 
diplomas. The finished product was on a 
coarse finish paper and written in the 
native language. 

Raistrick says another reason why the 
business has done well, is because he and 
Baldwin make a good pair. One would 
tend to agree with him after hearing on~ 
last story: Maxine's birthday is Rais
trick's wedding anniversary, and Rais
trick's birthday is Baldwin's wedding 
anniversary. 

From concept 
to finished 
product . •• 
. ~.our quality printing 
says it all! 
When you want business-building ideas to promote your product , 
our complete printing service will fill the bi ll . Not only do we offer 
top quality work, but we are idea-oriented and will help you devise 
the best concept for any type print job from business forms to 
invitations. See us first for creative printin_g at price you can afford . 

• Art and Composition,. Brochures 
• Wedding Invitations, Envelopes 
• Letterheads, Business Cards 
• Specialized Forms 
• Booklets, Prize Lists, Programs 
• Labels, Tags, Posters 
• Web Printing, Metro, Tabloid and Demi-Tabs 

Our latest commercial 
press addition offers our 
customers full f our-~olor 
process work. 

Specialists in 

web and commercial 
printing 

(Bud Raistrick and Maxine Baldwin) 

• Winchester Print 
A Division of 508371 Ontario Limited 

Winchester 774-3186 

On our four-unit Newsking Web Press we print 
several weekly newspapers, as well as bi-monthly, 
monthly and periodical editions. 
We print newspapers, we do not publish them. 

Drop in for a personal inspection of our 

-
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Volunteers help Mountain .Township to grow 
Community involvemenf is the key to life 
in active Mountain Township, a munici
pality proud of its many busy volunteers. 

The township traces its history back to 
the 1970s, when the nine-square-mile tract 
of land was first surveyed. The township 
owes its name to Rev. Dr. Jacob Moun
tain, who was consecrated the first Lord 
Bishop of Quebec in 1793. It is not known if 
Mountain ever visited the area that bears 
his name today-. 

By 1815 the township boasted 28 perma
nent settlers, mostly United Empire 
Loyalists. The first settlers concentrated 
mainly around Boyd's Bridge, now known 
as South Mountain. The village of 
Mountain began to flourish in the late 
1800s with the coming of the Canadian 
Pacific Railway. 

Mountain Township today remains a 
primarily agricultural community, with 
four hamlet areas: Hallville, Mountain, 
South Mountain and Inkerman. 

The population of the township is 3,004 
and its land and buildings are assessed at 
a total value of $5,220,000, says township 
councillor Ewart Simms. 

There are currently three approved 
subdivisions in the township. The St. 
John's subdivision at Hallville now has 
about 10 or 12 homes, while a 29-lot 
subdivision in South Mountain is just 
beginning to grow. The subdivjsion at 
Harmony offers 1.5 to two-acre estate 
lots. 

The township takes pride in 115 miles of 
roads, and has a well~uipped volunteer 
fire department which serves part of 
Matilda and South Gower Townships as 
well as Mountain. 

A number of volunteer organizations 
have been a big help to the township over 
the years, says councillor Simms. 

The Mountain Township Agricultural 
Society operates an annual fair in South 
Mountain, and the hamlet also offers a 
free Canada Day celebration for families 

Reeve Keith Fawcett 

every July 1, also a volunteer effort. 
The township has a recreation associ

ation which oversees the activities of 
subcommittees of local volunteers in each 
of the four hamlet areas. 

Recreation facilities in the township 
include two lig~ted ball diamonds, one at 
Mountain and another at South Mountain; 
a lighted double tennis court in South 
Mountain, and an outdoor rink in each 
hamlet. The Mountain community centre 
holds up to 100 people, while the Mountain 
Township Agricultural Society Hall in 
South Mountain will hold 275. 

There are nine churches of various 
denominations within the township. 

There is a public library in South 

Mountain, which is part of the Stormont, 
Dundas and Glengarry county library 
system. 

Three United Counties wardens • have 
been drawn from Mountain Township 
over the years. The first, William G. 
Timmins of lnkerman, served as warden 
in 1915. Robert Bryan had the job in 1939, 
and Ewart Simms served in 1978. 

An active Lions Club and Independent 
Omer of Oddfellows sponsor a yearly 
Santa Claus parade and a variety of other 
activities. 

To regulate future growth in the town
ship, council has an official plan and 
zoning bylaw, which it hopes t& update 
this year. Another council project will 
involve signs for township roads and 
possibly property numbering. 

According to Simms, the township can 
offer a little bit of everything to the 
newcomer. "We welcome people who are 
interested in rural living and }lre willing 
to accept what goes with rural living," he 
said. "It's a good place to live, and work, 
and play." 

Regular council meetings are held on 
the first Monday of each month and are 
open to the public. Members of township 
council include Reeve Keith Fawcett, 

· Deputy Reeve Jim Alexander, councillors 
Donald Levere, Keith Smith and Ewart 
Simms, and clerk Joan Maxwell. Town
ship road superintendent is Ron Timmins, 
and John Palmer serves as drainage 
superintendent. The township municipal 
office may be contacted by calling 
989-2915. 

GOGO 
MOTOR SALES 

Proprietor: Harold Gogo 

Used cars and trucks 
1976 to 1983 
ALL CERTIFIED 

26 years in business 
"We sold over 400 vehicles 

in 1985" 

Kemptville 
258-2736, 258-4822 

or 489-3152 (ask for Paul) 

THE TOWNSHIP 
OF MOUNTAIN 
A proud history and a bright future 

In the Township of Mountain 
we enjoy good qualify 
recreational facilities 
and many minor sports. 

There is a good response 
from volunteers working 
toward community 
betterment. Our Lions 
Club and Volunteer Fire 
Department are two 
examples. 

REEVE 
KEITH FAWCETT 

DEPUTY-REEVE 
JIM ALEXANDER 

COUNCILLORS 
DON LEVERE . 

EWART SIMMS 
KEITH SMITH 

- We now off er three approved 
building subdivisions: 

at South Mountain, 
Harmony and 

Sandy Mountain. 

For more information contact 
The Clerk's Office 

at 989-2915. 

DRAINAGE 
SUPERINTENDENT 

JOHN PALMER 

ROAD~ 
SUPERINTENDENT 

RON TIMMINS 

CLERK-TREASURER 
JOAN MAXWELL 
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SOUTH MOUNTAIN 
Charming I I /2 storey Boyd block home on large lot. Featuring 
enclosed sunporch, hardwood floors, new kitchen and separate 
garage. Act fast , only $68,000. 

486 CALEB STREET, WINCHESTER 
Here's your opportunity to buy an income property. This older 
duplex featu res a I bedroom unit in lower level with a i bedroom 
unit on second floor. Separate services, extra large lot. Priced to 
sell at $58,000. 

HIGHWAY 43, WINCHESTER 
Affordable for that first-time buyer, well kept older 3 bedroom 
home with ground floor family room, cedar deck and half-acre 
lot. Only $47,500. 

BUILDING LOTS 
In Winchester 4 building lots on Victoria Street starting at 
$21,000. South Mountain, 18 lots left starting at $8,500. North of 
Hallville, 25 acres for $25,000. 

,.·-._-! .•. 
''Opening doors 

for you" 

&usannr 
Alexanbet 
~1 £state •ralttr 
P.O. Box39 
Mountain, Ontario KOE tSO 

989-2135 

IROQUOIS 
Best Village by a Dam Site 

Seaway Lock Viewing Area 
Camping with modern conveniences 

Boating, Fishing, Tennis, Lawn Bowling, Golf 

Sunimer Festival 
July 12-20, 1986 

July 12: 

July 13: 

8am to 4pm, Flea Market in green storage 
building behind Texaco Gas Bar. 
Iroquois Open Golf Tournament. 
I lam, Ecumenical Service at Anglican Church. 
Family picnic - Carman House 

OTHER EVENTS DURING WEEK: 
July 16: 

J°uly 18-20: 
July 18 & 19: 
July 19: 
July 20: 
July 19 & 20: 

8pm, CJOH Selects play S&F Freshman, 
Victoria Park 
Legion Ball Tournament, Victoria Park 
Sidewalk Sale 
2pm, Parade 
8am, F.ly-In Breakfast at campsite 
·chicken Barbecue at Legion 

Citizen of the Year and Youth of the Year chosen this week . 

. · _. .-: · 
. . 

._·.· _.CROWDER. 
', . ,·., . • : l , · ' . .,._ j ! • 

. . 

,. : . .-

'•· .. : . ; , .. . _- ·\ ,' . 
. ·-· •· • .! 

•• • I ; 

Quality craftsmanship 
in our shop at Morrisburg 
Original designs to suit your personal need. We guarantee the finest granites at the 
lowest possible prices. 
Full line of granite and bronze. Bronze plaques, custom engraving and cemetery 
lettering. 

If we can be of assistance, please phone collect: 

ca·ownER Since 
-1957-

MONUMENTS LIMITED 
Morrisburg, Ontario, Call collect 543-2950 

Represented by: 

Dale Crowder 
543-2275 

Dwight Crowder 
543-2950 

Ron Gibson 
543-2950 

Bruce Campbell 
774-3642 
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Family dealership, Smith Farm Equipment 
earns reputation for . dependable sales, service 

All in the family 
E&L&B Smith 's Farm Equipment on Highway 31 south of Vernon is 
fam ily business and owner Ed Smith likes his Massey Ferguson dealership 
run that way. From left to right, Dora, Ed, Brian and Larry. 

Progress Photo-Riley 

WINCHESTER - The years 1964 and 1965 
were some of the driest ever experienced 
in these parts ; dry enough, in fact, to 
force the government to issue feed 
coupons to some farmers . 

It was not the best of times for a man to 
set up shop as a new owner of a farm 
equipment dealership. 

But according to Ed Smith, owner of 
E&L&B Smith's Farm Equipment on 
Highway 31 south of Vernon, opening up a 
Massey-Ferguson dealership in 1965 was 
a good apprenticeship for weathering the 
ups and downs of the farm equipment 
business. 

" We talk about tough times now, but it 
was really tough in 1964 and 1965," said 
Smith. "We survived those two years at 
the start, and when the high interest rates 
came we knew we could survive that. 
We'll keep surviving." 

Located on the Dundas-Carleton bor
der, E&L&B Smith Farm Equipment has 
done more than survive. It 's a family 
owned and operated business that has 
earned a reputation for dependable sales 
and service. 

" I could retire, but it 's awfully nice to 
work with two sons," said Smith, 65, 
referring to sons Larry and Brian. Wife 
Dora rounds out the full-time staff. 

"We've never been very large and 
we've kept it that way. It 's a family 
business." · 

Formerly a farmer, Ed Smith was 
forced by a farm injury to look at another 
line of work. A dealership opened up and 
he jumped at it . 

"I was always interested in machinery 
anyway," says Smith. "From there it was 
just a matter of things coming together." 

One of the pieces that has fallen 
together nicely in Smith's picture of 
success is the Massey-Ferguson name. 
Smith has been with the company all the 
way and he has no plans to change. 

"It's a high quality company," he says. 
"When they had some problems in the 
past they were upfront about it and they 
corrected those problems. I like that." 

The western world's largest producer of 
tractors, Massey-Ferguson is currently 
investing $31.5 million in its Coventry, 
England plant to streamline production 
and increase efficiency. · 

The plant accounts for over half of 
Massey-Ferguson's world-wide produc
tion . of tractors, which totalled nearly 
112,000 in 1985. 

But Smith says the business has always 
been about more than just equipment. 

"I guess I like meeting people," he said. 
"This business has been something that 
has fitted me well ." , 

Says son Brian, "There are good days 
and bad days when you're part of a family 
business, but I think the benefit for the 
customers is that a family-owned busi
ness is going to be more flexible. 

"Maybe you need something after 
hours or maybe it 's just something we can 
deliver on our way home. I think we're 
more flexible in all the ways we can help 
our customers." 

In addition to selling Massey-Ferguson 
equipment, Smith Farm Equipment also 
has a complete service department . 

" I guess I could retire now," says Ed 
Smith, "But I don't think I'm ready yet. I 
couldn't see just dropping out and doing 
nothing." 

"I'd miss the shop. It 's pretty much of a 
family affair.'' 

Tneseare 
wot1dn' machines. 

~;). 

~ 
i 

1
1. 

Special Financing Rates 
as low as OOJo 

A bare tractor can't do much work. 
That's why Massey-Ferguson 
offers a variety of attachments 
to go with their wide selection of 
compact models. 

I "1~ zj 
~ I 

with approved credit 
OJ.fer expireJ April JO. IIJ/16 

MF 1010 Hydro with 
MF 1019 Mid-Mount Mower 

MF1040wlth 
MF 232 Loader 

Stop in today and match a new 
Massey-Ferguson compact tractor 
to the implements you need. 

* 16-32 hp*, 3-cyllnder diesel engines * Choose 2- or 4-wheel drive models 
with differential lock * U.rf or agricultural tires * 540 rpm PTO and 3-polnt hitch * Designed for operator comfort 
anf;I ef fie I ency "Mir. rated engi,.. horsepower 

~ -~ 
~ 

I~~ t'J • 
~ 
~ .. ~ 

I 

' E&L&B I 
SMITH Farm Equipment 

Massey•Feralmon 
Where farmers' ideas take root. 

-



Code: 
l 1. Poat Office 

2. Town Holl ond Fire Holl 

3. O.P.P. Office 

4. Drug Store 

6. Colonial Coach Depot 

I . United Church 
7. Prnbyterian Church 

8. Bank of Montreal 

9. Royal _Bank 
10. Hydro Office 

11. Winchester Publlc School 

12. Winchester Hospital 
13. Winchester Press Office 

14. Recreation Park 

15. Curling Club 

16. Ault Foods 

17. Town Dump 
18. 31 Inn-Motel-Restaurant 

19. Parcoll Products ltd. 

:lO. Com Elevaton 

21. Bethany Chapel 

22. Wnl•yan Methodist Church 

Z3. Anglican Church 

24. B• ptiat Chur.ch 

25. Th•• tre 
:ZII. Nursing Home 

"ZJ. Senior Citizens· Apartments 

28. Wlnchnt• r Print 

15 

/ 
~ 

I 

Service Clubs 
• Hendenon Muonlc Locl9• 
b Royal Canadian i..glon 

c Uon• Club 

d 100Club 

14 
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Family living 
at its finest. 

' 

Village of Winchester 
has so much to off er: 
- Numerous· shopping facilities - Hospital services 
- Recreation centre - Senior citizens apartments 
- Public swimming pool - Nursing home 
- Curling club - Several halls 
- Banking services - Service clubs 
- Churches 

We will be celebrating 
our centennial in 1988 

CENTENNIAL 

. 
~ -

. , J 

WINCHESTER 

'" 

Municipality 
of th-e 

Yillage o~ 

17 

Winchester 
. . 
~ 
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Winchester village council holds regular meetings on the first and third 
Monday 9f each month. From left are Deputy-Reeve Bill Stewart, 

Councillor Florence Helmer, Reeve Larry Gray, Councillors George 
Hanes and Hugh Eadie, and Clerk-Treasurer Raymond Annable. 

Variety • 
IS 

With a choice location at the heart of 
Dundas County's prosperous dairy 
country, Winchester has much to offer the 
newcomer. 

Located at the intersection of Highways 
31 11nd 43, the village is situated among 
some of the most successful dairy farms 
in the province, and has gained a 
reputation both at home and abroad for 
its dairy products. 

The village is home to Ault Foods Ltd., 
Ontario's largest cheese plant and a 
consistent champion cheese exhibitor at 
the Ottawa Winter Fair, Royal Winter 
Fair, British Empire Dairy Show and the 
Canadian National 'Exhibition. The 
company's world-class cheese is offered 
for sale at its outlet store, the Cloverdale 
Cheese House on Highway 31 just south of 
the village. 

Winchester is also home to Winchester 
Cheese, a cheese packaging firm that 
produces its own process cheese slices. 
The company operates a small factory 
outlet at its plant in the south end of the 
village. 

Located on the main CPR line, the 
village boasts a central location in 
Eastern Ontario, just 35 minutes from 
Ottawa and 20 minutes from the St. 
Lawrence Seaway, Highways 2 and 401 , 
and some of Ontario's finest beaches and 
picnic areas. 

As well as its attractive setting amid 
lush and prosperous countryside, Win
chester offers a variety of delights for the 
shopper. More than 40 merchants can 
supply everything from clothing to 
natural foods . 

The village is equipped with an im
pressive array of recreational facilities 
including a hockey arena with upstairs 
hall, two softball diamonds, a park with 
swimming pool, a curling club and a 
theatre . 

Several halls are available for banquets 
and special events of all kinds . 

the heart of Winchester 

The village of Winchester's modern municipal building, fire hall and 
garage complex was constructed in 1978. 

A short drive away is a golf course and 
an air park. Located on Highway 31 
between Winchester and Winchester 
Springs, the 11-year-old air park is 
equipped with a paved 2,000-foot ~unway, 
a 2,460-foot grass runway and fuel and 
tie-down services for small planes. The 
air park is the home of the Circle V Flying 

Progress Photo-Must 

Club and the Ottawa Skydiving Centre. 
Incorporated in 1888, and steeped in 

history, the village of Winchester cele
brates its 100th anniversary in three 
years. A local volunteer committee has 
begun planning for a week of celebrations 
in 1988. 

Local service clubs include the Hender-

son Masonic Lodge, Royal Canaaian 
Legion Branch 108, the Lions Club and the 
lOOClub. 

The village has six churches of various 
denominations. 

The village has seven and a half miles 
of streets, with a variety of vehicles for 
maintenance and snowplowing services. 
Vehicles include two five-ton trucks , one 
with a snow plow, the other used as a salt 
truck. The village also has a tractor with 
a front-end loader, a tractor with a broom 
and a sidewalk plow, also used as a salt 
spreader for sidewalks, and two five-ton 
trucks . 

The village has three proposed sub
divisions at present with a total of 175 
lots. A 45-unit senior citizens apartment 
complex is currently W)der construction, 
in addition to an existing 36 unit building. 

Ontario Hydro's area office is located in 
Winchester, and the village is also home 
to a district hospital, nursing home, 
library, public school and a provincially
funded computer centre run by area 
volunteers. 

Plans are in the works to pave the way 
for future developments in Winchester 
with a project to upgrade existing sewage 
facilities. The sewage project, which may 
go ahead this fall, will include an 
expansion of the sewage lagoon and con
struction of a new pumping station on 
Ottawa Street and a new force main from 
the Ottawa Street Station to the lagoon. 

Some enlargement of sewage pipelines 
in the village will also take.place. 

Village council purchased 38 acres of 
land a year ago to accommodate an 
enlarged lagoon, and final designs for the 
project are currently being considered by 
the Kingston office of the Ministry of the 
Environment. 

In a further effort to encourage 
. development, an ongoi~g program to drill 
for new sources of water for the village 
will continue. 
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Arthur Thom, right, goes over some work orders with son Jimmie in their 
Williamsburg office of ,4rthur Thom electric Ltd. An electrical 
contractor for more than 30 years, Arthur Thom got his start putting in 
wiring for farm houses that ·never before had electricity. 

Contractor stays abreast 
of changing technology 
WILLIAMSBURG - When it comes to 
electrical contracting, Arthur Thom has 
been around as long as electricity. 

At least as far as some people are 
concerned. 

Owner of Arthur Thom Electric Ltd., 
one mile south of Williamsburg, Arthur 
Thom started out as an electrical contrac
tor in 1949. It was a time when electricity 
was still a new technology. 

" Back then we did a lot of homes that 
never had electricity before," he said. 
"We did an awful lot of farm homes." · 

Since then the business has grown from 
"mostly a one-man operation" to a 
company. with six full-time employees. 

Now largely a contractor for industrial 
and commercial needs, the company has 
also added speciality work like heat 
pumps, refrigeration and air condition
ing. 

In addition, the company conducts tests 
for heat loss and will design and install 
equipment to fit particular applications. 

Since forming his company in 1954, 
Thom has never worried about feeling 
sandwiched by bigger firms in Ottawa 
and Cornwall. 

'"We're in the area and we're closer to 
give them service," he said. "And I think 
we've tried to give good workmanship so 
that customers are satisfied and will call 
back. 

"I spent many long days when I first 
started out and I guess we still do. There 
is pride involved.'' 

Past president of the Seaway Chapter of 
the Ontario Electric League and a mem
ber of the Refrigeration Service En-

gineers Society, Thom is also proud of the 
fact that his son Jimmie has joined him in 
the business. 

A licenced refrigerator mechanic. 
Jimmie Thom joined the company last 
year and plans to make it his career. 

It feels great to have my son working 
with me," said Arthur Thom. "It takes 
some of the responsibility off me." 

A Lennox dealer, Arthur Thom Electric 
Ltd., will soon be offering a planned 
service program as an option on the 
purchase of Lennox products. "Th~ ser
vice plan, which provides customers with 
a certain number of service checks over a 
period of time, is just one of the latest 
changes in a business that is constantly 
changing. 

"There's new technology in these new 
air-tight homes," said Arthur Thom. 
"Jimmy and I just took a course on them 
last year. 

"We go to conventions and seminars all 
the time to keep up with the changes.'' 

In addition to keeping up with latest 
trends, the company also places a high 
value on experience. 

John Phifer of Williamsburg has been 
with the company for 30 years. "He looks 
after the business for me when I'm 
away," said Thom. 

Phifer's sons, a licenced electrician, is 
now working for the company too. 

"I like this work and I'v.e no thoughts 
right now of retiring," said Thom. "There 
are days, but generally it's good. 

" I guess I just like working with 
people._" 

Floral arrangements 
for your every need. 

ROGER AND DEANNA BOUCHARD 

• 

Arthur Thom. 
Electric Ltd. 

Highway 31, Williamsburg 
535-2720 

Domestic and commercial 
refrigeration, 

sales and service 

Complete electrical, 
residential, commercial 

and industrial 

Heat pumps 
Cantherm water and earth 

source and 
Lennox air to air 

heat pumps 

LENNOX 
Air Conditioning/Heating 

HEAT PUMP 
SHOWN 

- Since 1949 -

ARTHUR THOM, PRESIDENT , 
LINDA CONNELLY, SECRETARY 

STAFF: JOHN PHIFER 
DAVID PHIFER 
JIMMIE THOM 
DAVID THOM 
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GM dealers base growth on customer loyalty 
MORRISBURG - When Paul Goupil, 51, 
and Fred Laforge, 42, bought Upper 
Canada Motor Sales Ltd. in 1971, the 
Chevrolet-Oldsmobile dealership had 
already been a landmark for 24 years. 

Since 1962 when the founder, Roy 
Marcellus opened its doors, the Morris
burg new and used car dealership pros
pered largely on loyal customers. And 
that's what Goupil and Laforge say kept 
them going through their first years as 
owners and during the 1981-82 recession . 

"During our rough years, the older, 
loyal customers kept us on our feet," says 
Goupil in his office, which overlooks the 
front entrance of the dealership just off 
Highway 31. 

Even today they say at least 80 per cent 
of sales come from people who know them 
personally or who know the dealership 
well. 

While they admit they couldn't have 
survived without the build-up of custom
ers generated by the previous owner, 
structural and staff changes soon became 
apparent. 

In 1979 they built a badly needed body 
shop onto the existing building, which 
added nine service bays. They also hired 
three more salesmen to help customers, 
so they could handle more of the admin
istrative jobs. 

However, both partners agree that they 
couldn't have been as successful as they 
are had they not enjoyed the car business 
as much as they do. 

"If you have to work at a job, you might 
as well do something you have fun at," 
says Goupil 

Having fun at their jobs is exactly the 
way both partners describe their 15 years 
at Upper Canada Motor Sales. 

Being associated with General Motors 
however, has also helped them expand 
their sales by providing what they feel are 
the highest quality products on the car 
market. 

Upper Canada Motor Sales Ltd. was built largely on customer loyalty, 
says owners Paul Goupil, right, and Fred Laforge, left. After owning the 
dealership f of 15 years, at least 80 per cent of car sales are from repeat 
buyers. Progress Photo-den Boer 

"Customer preference today is a beau
tiful car," says Goupil. "They want 
something which will last, but more 
importantly they want a vehicle that 
looks nice, and we feel we can meet both 
demands more than adequately," says 
Laforge. 

Taking over a GM dealership in Chrys
ler town took courage enough. However, a 

good partner relationship and an active 
sales team quickly changed that. 

The almost $10 million (812 cars) in 
gross sales in the dealership did in 1985 
and the $11 million it hopes to make in 
1986, is testimony to that. 

The 15 per cent increase in sales every 
year since they bought the dealership has 

also forced them to continually update 
their service equipment. 

Three years ago they spent $60,000 on a 
frame straightening bench which repairs 
damage done to cars with front wheel 
drive. 

However, Laforge admits the mere fact 
that front-wheel cars now make up almost 
half of all car sales was enough proof the 
machine was needed. 

The dealership now boasts 25 employ
ees and has just received a new $50,000 
computer system to keep track of ac
counting, inventory, parts, payments and 
stock ordering. 

Upper Canada Motors has come a long 
way since 1972 when it was selling $1.3 
million in cars. Both partners agree they 
couldn't have done it without the help of 
excellent employees and the support of a 
quality product behind them. 

Hubert Massie, comptroller for the 
dealership, is as much an asset to the 
company as Goupil and Laforge. 

Having been with the owners since 1971, 
Massie is "the boss when we are away," 
says Goupil . 

"He takes a very active part in the 
administration of the business and we 
really value his loyalty and expertise," 
Laforge adds . 

For a company that's progressed so 
rapidly, one would think further expan
sion is the next logical step. However, 
they disagree. Goupil and Laforge says 
they've enlarged the dealership to a size 
they're happy with . 

"Expansion can be dangerous for a 
smaller dealership which must carry 
large inventories. You never know when 
another recession might hit ," says 
Goupil. 

Their aim from here on in, is to simply 
keep increasing sales by doing what 
they've always done - provide a top 
quality product and the efficient service 
to match. 
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No signs of oil slump for Edgerton-Baker 
MORRISBURG - If the oil business is 
supposed to be caught in a slump, 
someone forgot to tell Edgerton-Baker 
Fuels. · 

The 42-year-old company is still ag
gressively expanding its markets despite 
fluctuating oil prices and a government 
program that for a time enticed home
owners to heat with anything but oil. 

In 1981, two years after general 
manager Earl Baker rejoined the com
pany following a 14-year stint with his 
own business, Edgerton-Baker Fuels ex
panded into Iroquois, Cardinal, Williams
burg and Ingleside. 

Three years ago the company opened 
an office in Winchester . 

And in the fall of 1985 Edgerton-Baker 
set out its sign in Chesterville. 

"The Winchester and Chesterville 
areas have a lot of growth potential for us. 
We're a relatively young company, but 
we're aggressive and proud to be part of 
these growing communities," said Baker. 

It's aggressiveness that was instilled by 
company founder Art Edgerton back in 
1948 when he opened his Texaco service 
station in Morrisburg. 

Earl Baker joined the now retired 
Edgerton in 1955 and delivered oil the 
following year. It was a job that even
tually grew into a partnership. 

The company currently serves 3,500 
customers with a full-time staff of 21. 

And with a fleet of six radio-equipped 
service trucks, six licensed service tech
nicians, and a toll-free, after hour watts 
line, Edgerton-Baker gives those cus
tomers 24-hour service availability. 

"Our success is hard work, aggressive
ness, good employees and a reputation for 
servicing customers," said Baker. "We 
feel we are offering better service. 

"Let's face it. Oil from any company is 
basically the same color. It's the service 
that 's the difference." 

And the servicemen. "We do not 

subcontract out our work," said Baker. 
"Our servicemen are employees of .the 
company and they are updated with 
courses all the time. 

"If something is new on the market, our 
guys know about it, they have licenses for 
it and they know how to install it." 

In addition to keeping the information 
up to date, Edgerton-Baker also makes 
sure that information is applied. All 
servicemen wear pagers and consider 

themselves on 24-hour call . 
One of the more unique elements of the 

Edgerton-Baker service package is fuel
efficiency tests that many times actually 
reduce the amount of fuel a customer 
uses. 

" It might be pretty hard for you to 
believe that I'm saying I want you to burn 
less oil," said Baker. "But if we can save 
you $100 or $200 a year, you're probably 
going to stay on oil ." 

A native of Cannamore, Baker said he 
believes the personal touch cannot be 
overlooked in a business and it's the 
reason he wants to start spending more 
time in the company's offices outside 
Morrisburg. 

"Our customers have used us well and 
we want to use them well," he said. 
"We're not in for two or three years and 
move out. We want to be part of the 
community.'' 

Earl Baker, general manager of Edgerton-Baker Fuels 
says aggressiveness and a priority on customer service 
are the reasons for the company's continued growth 

and success. In fact, despite oil prices and the effects 
of a government off-oil program, Baker says the 
company is confident of further expansion. 

2'erwce ... is the key to maintaining a happy customer! 

EDGERTON-BAKER has grown over the years and is proud of our 
personnel, trained to answer your questions and respond quickly 
and efficiently to your needs. Heating your home in winter and cooling 
it in summer with energy saving equipment is our promise in providing 
you, the homeowner, with year round comfort. 

Shown above: Barbara Sco(I, Winchester 
office manager; Earl Baker, general manager; 
an_d Mariette Li(l/e, Chesterville office 
manager. 

Everyone at EDGERTON-BAKER would like to say thank you 
for your business over the years. Call today for further information 
on our money saving insurance plans to give you ease of mind 

r 

during next winter's heating season. Our complete list of products 
and services is listed below. 

• Central Air Conditioning • Fuel-Saving Tuneups • Heating Oils • Service Station Products 
• Authorized Dealer/Trane • Dehumidifiers • Farm Fuels & Lube • 24-Hour Emergency 
• Electronic Air Cleaners 
• Humidifiers 
• Energy Saving Thermostat51 

• Hi-Efficiency Chimneyless 
940'/o Oil Condensing 
Furnaces 

• Gasoline Service 
• Diesel Oils • Budget Fuel Payments 
• Shell Oil Products • Oil Price Protection Plan 

• Efficiency Tests • Radio Dispatch 
• Energy Audits • Year Round Comfort 

• Furnace Service Contracts, 
Parts and Labor 

• Financing 

FOUR OFFICES TO SERVE YOU 
Morrisburg 543-2800 
Winchester 774-3560 
Chesterville 448-2182 

Cardinal 657-3496 -

(t . 

~ 
Edgerton-Baker 
A Division of Universal Terminals Ltd. 

Service Department 652-4565, 774-2158 
Emergency. Service 1-800-267-8187 

Nights - Weekends - Holidays 
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Bob VanNoppen, owner of Winchester Automotive Services on Highway 
43, says smaller service centres with lower overheads, can provide more 
personal service and a better deal for customers. 

Progress Photo-den Boer 

Concern ·for customers 
was Bob VanNoppen's 
incentive for business 
WINCHESTER - When Bob VanNoppen 
opened Winchester Automotive Services 
in 1980, it was the result of his conscious 
decision to get out of big service and 
repair operations. 

"High pressure selling was not what I 
wanted to do for the rest of my life," he 
says. · 

His dissatisfaction with work he'd seen 
done on cars in bigger dealerships, plus 
the lack of concern for the customer, 
made him look at opening his own 
business. 

When he came to Canada with his wife 
Jannie and three children from Holland in 
1969, he knew he would have to start at the 
bottom of the ladder, despite his mechan
ics and management training in Holland. 
·· Starting out at a GM dealership near 
Oshawa; changing oil and doing tuneups, 
he quickly became bored and moved to 
another dealership in Ottawa. However, 
he and his family moved their home to 
Winchester. · 

VanNoppen's expertise with foreign 
cars helped him to move up quickly at his 
new job with a large firm in Ottawa - a 
Toyota dealership at the time. 

He soon became service manager and 
was practically running the business by 
the time he left. But something was 
missing, he says. . 

"I missed the personal contact with 
customers - discussing the car and 
diagnosing the mecha~ical problem. '' 

VanNoppen says he couldn't put into his 
work, the most vital ingredient · which 
formulates the bond between customer 
and himself - trust. 

Getting mechanics to look for extra 
flaws in cars which came in for a routine 
oil change was one of the most difficult 
aspects of his job in a bigger dealership. 

"My conscience really bothered me 
when cars went back to the customer 

· with a problem that could have been 
fixed." So when he saw the right oppor
ttmity to get out, he did. 

His objective: To give customers a fair 
deal and excellent service, he says. 

Two other repair centres had gone 
bankrupt in the building before Van
Noppen took over the lease with an option 
to buy. However, that didn't stop him 
from doing what he "always wanted". 

"I knew I had the expertise and 
management skills to make it work, and 
that's exactly what I've done." 

He says he felt confident at the time 
that he'd get customers almost im-

mediately, because people in a small 
community tend to try out anything that's 
new. · 

That curiosity has turned VanNoppen's 
service centre into a steady six-car-a-day 
operation today and prompted him to buy 
the building in 1983. 

He has one full-time apprentice all year 
round and employs his son during the 
summer. 

But the family operation doesn't stop 
there. Jannie VanNoppen, an accountant 
by profession, looks after the business' 
books, a job that takes at least two and 
half days a week. 

Although he admits high overheads and 
impersonal service were the force behind 
his decision to get out of Ottawa, he adds 
that he enjoys working in the type of 
atmosphere a small town perpetuates. 

"People aren 't in such a hurry (n the 
country and it helps me to do a better job 
when I know someone isn't pushing me to 
get it done." 

VanNoppen's obvious love for cars and 
the challenge he expresses when faced 
with a repair, has never caused him to 
look back on the decision he made six 
years ago. 

He says he's never had so much 
satisfaction with the work that's now done 
at his service centre on Highway 43. · 

A GM vice-president once told him that 
he had the potential to work his way to the 
top of the corporate ladder, says Van
Noppen. 

"The hitch was, if I'd chosen to do so 
I'd be a company man and my family 
would come second." 

VanNoppen's never forgotten that con
versation. Unconsciously he feels that the 
comment made him take the route he did 
in 1980. 

Winchester Automotive Services is 
doing well because VanNoppen is doing 
what he does best. 

But he's modest. "Anyone can do well 
at something - they just have to know 
what they want and make the choice 
themselves." 

For VanNoppen his dream has been 
realized. He doesn't intend to expand his 
140 sq. ft. repair bay because he says it 
has everything he needs at his fingertips. 
He also has enough cars now to handle the 
mechanical repairs, which he does 
himself. 

Says VanNoppen finally, "What more 
could I ask for?" 

GET -THE FULL 

TREATMENT 
FOR YOUR CAR 

Maybe it's time ... 
to come to Winchester 
Automotive Services. 

Repairs to all makes of cars. 
Specializing in imports. 

FRIENDLY AND PERSONAL 
SERVICE YOU CAN TRUST 

Now is the time to have that spring tuneup. 
Winter takes Us toll on your car's performance. 
A tuneup takes care of the problems and 
keeps things running smoothly. 

WINCHESTER 
AUTOMOTIVE 

SERVICES 
QUALITY SERVICES - REASONABLE PRICES 

Bob VanNoppen 

774-3189 
Highway 43 

just west of Highway 31 
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Eagle finds its wings quickly 
WINCHESTER - On one wall of. the main 
showroom of Eagle Farm Equipment is a 
plaque recognizing the farm dealership 
for Eastern Canada's highest number of 
combine sales in 1985. 

Not bad for a company that opened its 
doors three years ago in the middle of a 
farm recession and a bleak farm equip
ment market. 

In fact , the success of the Case-Intern
ational Harvester dealership has, if not 
surprised, at least impressed owner Bert 
Blom. · 

"We've been able to go from nothing to 
in excess of $3.5 million sales last year 
and we even made a little bit of money in 
1985," he said. 

"We also became the largest combine 
dealer from Winnipeg to the east coast 
with the sale of 16 new combines and 18 
used ones." 

The formula to success? 
"I think it's been a total dealership 

effort ," said Blom. "Everyone is a 
salesman here, whether he's a mechanic 
or a parts guy or an accountant. 

"When someone walks in our door he 
has to feel welcome because really it's 
a priviledge for me that he's walked in my 
door. He can go to six different places 
within six miles . 

"I think part of our success is the way 
we treat people. The customer has 
priority and when we say we will do 
something, we do it. We stand by our 
committments." 

Another reason for the success, Blom 
said, has to do with the merger of Case 
and International Harvester last year by 
the conglomerate Tennaco. 

The merger has been successful in that 
they've done some amazing things in a 
short time," he said. 

Among those things has been the con
struction of a $7 million parts depot in 
Toronto, the return of 2,500 parts numbers 

Bert Blom, a former ·uco manager in Kemptvi/le, started from scratch 
three years ago and now has a farm equipment dealership trat last year 
had sales of $3.5 million. Blom says the success of Eagle Farm Equipment 
/Jas much to do with the way ·customers are treated. 

Progress Photo- Riley 

that the ailing International Harvester 
had dropped before the merger and the 
introduction of a very competitive line of 
products. 

"We have more parts now for older 
equipment, there have been good im
provements on all lines and we have a 
battery that sells for $32, the lowest 
around," said Blom. "The financial back
ing of Tennaco has really made the 
merger competitive. " 

Blom also credits his full -time staff of 
14 for the building success of Eagle Farm 
Equipment. 

"Working a complete service depart
ment, equipped with a computerized 
parts inventory, Blom said the staff is 
dedicated to fast , efficient service. 

"My wif~, accountant and I run the 
office," said Blom. "Everything else is in 
service and sales. There's no room for 
frills in this business. 

Although Blom admits the recession 
took its toll on the farm machinery 
business, he said his response has simply 
been to adapt to the changes. 

"The farmer .today is more cautious 
about what. he buys and more cost
conscious . The days when a farmer just 
walked in and ordered a tractor ended in 
the late '60s. 

"We have to be very competitive in our 
prices , very organized in the way we do 
business and very good with service. 

The success of the business philosophy 
has shown up in more than increased 
sales. At a recent open house, more than 
1,000 people came by for pancakes and a 
look at the dealership's equipment. 

' 'There's no one particular thing that 
makes a business successful," said Blom. 
a former plant manager for Ktlmptville 
United Co-Op. "It's the little things." 

Since filling the void left by the closure 
of Carl Don Equipment in Chesterville, 
Eagle has put the little things together to 
make a big success.''. 

"I enjoy this business and I enjoy 
meeting with ·people," said Blom . 
"Maybe that's part of it. 

"If there is one problem, it's that there 
aren't more hours in the day.'' 

A mechanic does an inspection in the service department of Eagle F6rm 
Equipment, on Hwy. 43 near Winchester. The dealership has placed a 
high emphasis on service and owner Bert Blom says his mechanics are just 
as much salesmen as his salesmen are. 

Progress Photo-Riley 
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Bert Blom 
President 

Bill Williams 
Parts Manager 

-Paul Simms 
Parts Man 

Murray Campbell 
Service Manager 

,/ 

Ron Spong 
Mechanic 

Catherine Blom 
Receptionist 

• Ed Berube 
Salesman 

Eagle · . 

Paul Dorais 
Salesman 

Farm Equipment 

Highway 43, 1-1 /2 miles east 
of Winchester 

613-774-2677 

Your agri-business · 
is our business 

We're your sales · 
and service headquarters 
for the complete line of 
CASE-INTERNATIONAL 
EQ1JIPMENT 

Thank you for . 
making us successful. 

Gordon Young 
Salesman 

Richard Wubbs 
Technician 

(Absent - in school) 

Wilson Stewart 
Mechanic 

Charles Kerr 
Mechanic 

Martin Gaudet 
Technician 

Koop Mulder 
Technician 
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Roy Fawcett's love affair 
with organ music sparks 
creation of his owll Inodel 
Winchester's Roy Fawcett has turned a 
lifelong love of organ music into a 
booming business. 

In fact, after 30 years of , marketing 
Conn organs made in the United States, 
Fawcett is about to introduce his own 
make of instrument whicll will soon be 
sold in stores across Canada . 

The name "Principal Organs" is in the 
- process of becoming the registered trade 

name for a line of instruments built to 
Fawcett's own specifications at a plant 
near Bologna, Italy. The name refers to 
the fundamental sound produced by a 
church organ, and Fawcett says any pipe 
organ enthusiast will recognize the term. 

Fawcett and his wife Shirley have been 
in business in Winchester since 1949, when 
they opened their jewellery store. The 
business later expanded to include sales 
of organs and pianos around 1952. 
Over 30 years, the business has seen 

some dramatic growth. Fawcett says he 
sold his first organ to a church in about 
1954 for $900. The average organ bought 
by a church in the 1950s sold for about 
$2,000. The average sale today is in the 
$50,000 bracket. 

Although Fawcett specializes in sales to 
churches, the usiness also makes sales 
to private individuals which are handled 
from a studio in his home. Demon
strations or' instruments to be sold to 
churches take place in an authentic 
setting, an actual church at Van Camp. 
One advantage Fawcett offers over all 
other dealers in North America is the 
opportunity for the buyer to compare the 
sound of the electronic organ to an actual 

18-rank Casavant pipe organ installed in 
the church. 

Fawcett says he had no formal back
ground in the subject before he went into 
the business of selling organs. "I enjoyed 
organ music, and I studied up on what the 
industry had," he says. "I took dozens of 
organ seminars all over the world." 

After studying what was available in 
the organ industry for five or six years, 
Fawcett decided to market organs made 
by the Conn Organ Company of .Illinois. 
The company has discontinued produc
tion of instruments over the last few 
years, however . 

When Conn phased out production, 
Fawcett decided to introduce his own line 
of organs under the "Principal" name. 
The first organs were manufactured last 
month in Italy, under specifications 
designed t') approximate as closely as 
possible the actual sound of a pipe organ. 
"It's all state-of-the-art high technology," 
Fawcett says. 

Bill Keizer of the jR<>Yal Canadian 
College of Organists recently visited the 
studio at Van Camp and said he was 
extremely impressed with the quality of 
the Principal make. "He was most 
impressed with what we are developing in 
church organs," Fawcett says. 

The new organs will range in price from 
$3,500 to $25,000 and Fawcett expects they 
will be sold to about 40 dealers coast to 
coast. 

Fawcett is also the only_ Canadian 
dealer for Associated Organ Builders 
(AOB) of Auburn, Wash. He sold his first 
AOB organ in Feb., 1985. The custom 

Roy Fawcett with one of the first Principal Organs to arrive in Canada 
from a plant near Bologna, Italy. The new organs, designed to Fawcett's 
own specifications, will likely be sold by about 40 dealers across Canada. 

made instrument, sold to the People's 
Church in Toronto, is the largest elec
tronic organ in Canada today. 

Fawcett says the key to his success has 
been a willingness to work "20 hours a 
day, ·seven days a week. 

"Long, hard hours of work are really 
what it takes to be successful in busi
ness." 

He says city churches appreciate the 
"extra mile" his country firm will go to 
make the installation of their organ better 
than anyone else. 

The only full-time employee of Faw
celt's Organ and Piano Studio is organ 
demonstrator Sharon Adams. Part-time 
help is also hired for maintenance and 
sales. 

Clarity of line, purity of sOund • • • 

THE KAWAI GRAND 

Your dreams and our business 
Pianos by: 
Lesage, Kawai 

The Harmonius Blending of 
.Advanced Technology and 
Traditional Craftsmanship 

Every Kawai Grand Piano represents the end result of over a half 
century of design excellence, combined with the world's finest 
craftsmanship. These superb instruments are produced under ideal 
conditions in the world 's most modern piano factory where the quality 
of each" instrument is thoroughly controlled throughout all phases of 
production. 

The Kawai Grand Piano is designed to provide years of musical pleasure 
whether used ov stage, in the studio or classroom, or in the home. Your 
selection of a Kawai Grand assures perfection in both performance and 
quality standard. 

CHURCH 
ORGANS 

PIANOS AND ORGANS 
Sales and Service - New- and Used 
WINCHESTER FOR APP()JNTMENT CALL 774-2205 



New markets opening 
for quality products 

from Morewood firm 
MOREWOOD - Three years ago when 
Stephen Rosenburgh, president of More
wood Industries, said he was getting 
ready for the rush in demand for modular 
homes, he wasn't just speculating. 

Today t he Morewood homebuilder of 
Heritage Homes and Dutch Windows and 
I_Gtchens has increased sales by 15 to 20 
per cent since 1983. 

The reasons for its success are fourfold. 
To suit the consumer demand for a non
maintenance window, Morewood Indus
tries sta,ted to build a vinyl-clad redwood 
window which has been well received by 
buyers. 

The homebuilder also made its modular 
home larger, says Jim Barkey, vice
president of Morewood Industries. A. 
home buyer can now get a fully assem
bled home right from the factory that's 
1,700sq. ft. 

Plus, the component homes which 
Morewood also builds now, has been a big 
seller for the company ever since • they 
were introduced two years ago. Com
ponent homes, which can be up to 3,300 sq. 
ft. in size, are erected on site. However, 
the different sections of the house come 
ready made, insulated and prewired. 

The advantage to these homes, from a 
buyer's point of view, says .Barkey, is that 
it allows the customer to · finish the 
interior, when and how he wishes .. 

Morewood also made serious steps 
toward entering the Toronto market in 
1985, which has broadened its client list 
considerably, says Barkey. 

He says at least 40 per cent of the 
company's sales of windows and doors 
now comes from the suburbs of metro
politan Toronto, where building is going 
on practically all winter. 

However, the markets in and around 
Ottawa_-Hull still provide a large chunk ol 
Morewood's business, says Barkey. 

In Orleans, MacDonald Homes is a 
large buyer of the company's windows 
and doors. 

Although recent successes for the 
company have boosted Morewood's repu
tation in the last few years, Barkey 
admits that community pride and excel
lent workmanship that's associated with 
Morewood products, continues to be the 
backbone of the company's success. 

It 's the "ol~-world" tradition of crafts
manship first created by Adriaan Hewf, 
who started Morewood Industries 30 
years ago, and the modern technology 
that's now used to make Morewood 
products that goes into everything that 's 
made at the 28-acre plant , Stephen 
Rosenburgh once said. 

The company now · employs over ;wo 
people in the summer and about 40 per 
cent less during the winter, says Barkey, 
who's been with the company a little over 
a year. 

The 200,000 sq. ft. "stick building" 
operation under a roof, now puts out about 
127 homes a year and over a thousand 
windows and doors. · 

Considering the rate of growth that's 
happened to Morewood, it's not surprising 
that company officials are looking to ·the 
U.S. market for future sales potential. 

Company representatives have already 
approached American contractors and 
construction companies in the North
eastern corridor of the U.S., in an attempt 
to spread the name of Morewood Indus
tries around some more, says Barkey. 

In the future, he says he wouldn't be 
surprised to see a new plant built closer to 
the U.S. to serve that market alone. A 
plant in the Mississauga area is already 
in the works and will handle the demand 
for housing components in the Toronto 
area. 

The company is also negotiating with 
some other firms in Regina and Winni
peg, to obtain contracts to provide pro
ducts for housing developments in the 
west. 

The apparent growth of Morewood 
Industries has also put pressure on com-

pany officials to improve technology and 
equipment. Rosenburgh once said that in 
the next few years, the plant in Morewood 
will have to acquire " bigger machines 
and better systems" to handle the 
demand even in this area. 

The widespread dealer network that 
Rosenburgh planned when he bought the 
company three years ago has obviously 
taken off. 

However, he has indicated as well, that 
he won't consider any expansion until he 
can justify the bigger, more efficient 
machines he needs with more sales. 

Barkey also confirms this by saying, 
"Even though the need to expand is 
coming, the company hasn 't quite 
reached the necessary peak." 

Still, the rush Rosenburgh predicted 
when he bought into the company might 
be coming sooner than he anticipated. 
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Morewood Industries Ltd. sees factory-built housing will take a larger 
share of a smaller market in the years to come. Morewood builds modular 
and component homes in its 28-acre factory in Morewood. Shown here, 
Stephen Rosenburgh, president of Morewood Industries. 
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Variety of services and quality 
keys to rapid growth at Pinkus 
WILLIAMSBURG - For almost 40 years, 
Pinkus Tire and Battery Kingdom in · 
Williamsburg has been serving the area 
and beyond. 

Even though - the name has changed 
slightly , the Pinkus name continues to be 
a deep rooted asset in the business. 

When Fred Pinkus, the founder, . 
decided to semi-retire two years ago, his 
son Marc, bought the establishment and 
has since expanded the multi-faceted 
service centre to include a tire repair 
service vehicle, a new garage bay and 
several new pieces of equipment. 

Marc Pinkus attributes the success of 
his business to the variety of services and 
top quality products he can offer his 
customers. 

Once a car scrap yard , Pinkus has 
grown to offer car or truck repairs on 
exhaust systems, brakes, shocks and 
windshields. The service centre also 
carries a full line of structural steel 
channel, eye beams and angle iron which 
originate~ from Montreal and Pembroke. 

Pinkus says about half of his business 
comes from local contractors such as 
Swank Construction in Iroquois, Triple B 
Structures in Williamsburg and Boyd 
Brothers from Osgoode. The other half 
comes from farmers and other customers 
in the area. 

Pinkus boasts a large selection of 
products, but he specializes in tires -
tires of any make. 

"We carry quite a selection of tires, and 
we can get whatever brand or make of 
tire a customer desires within the next 
business day ," says Pinkus . 

Being the only business of its kind in the 
immediate area, Pinkus service trucks 
travel about 40 miles in each direction to 
service calls and deliver auto parts 
regularly. 

"We ·couldn't do this before we had a 

service vehicle with an on-board com
pressor," says Pinkus. But because 
reaction to the service has been so good, 
Pinkus has had to order another truck 
especially to take up the extra service 
calls. 

"We can go right out into the fields and 
change or repair a tire for a farmer who 
doesn't have time or can't get the tire to 
us," he says. 

However, being the only business of its 
kind in the area has still other ad
vantages. Besides selling auto parts retail 
to customers, Pinkus also sells wholesale 
auto parts to other garages and car 
dealerships in the area. 

The company now boasts eight em
plc;>yees, several of whom have been with 
the business for more than 10 years, and 
four service bays. 

New computerized front end alignment 
and balancing equipment have enabled 
the garage to take on more complicated 
repairs . Plus, the recent acquisition of a 
full-time mechanic now c1llows Pinkus to 
do some small engine repairs where their 
tools can provide it, adds Pinkus. 

Having a background in flying small 
engine aircraft , doesn't exactly leave 
much time for learning the tire repair 
business. However, Pinkus says he's 
always kept the prospect of taking over 
the business in the back of his mind. 

"I could never get very good work as a 
pilot, so when the opportunity came along 
to take over from dad, I took it." 

Pinkus says he's happy with his 
decision. He enjoys the business and says 
it gives him great satisfaction to be able 
to help out the people he has grown to 
know so well in the small-community. 

If business keeps increasing the way• 
it's done for the past few years, Pinkus 
might just be on his way to keeping the 
family name in the company for another 
40 years. 

Perl1r11anc1 
in the Field. 
SPRING SALE 

Ge_neral Farm Grip 
Deep biting lugs for soil penetration. 45• angle 
braced lugs for a big bile. Long overlal)plng for even 
centre wear. Complete range of sizes. 
Size List Price Sale Price 
9.5x24 $191 .48 ... , . . ....... . $150.00 
12.4x24. 4 ply $263.73 .. . . ......... . $199.00 
14.9x24, 6 ply $337.60 .. . .... .. .... . S260.00 
14.9x26, 6 ply S372.74 ..... . . . . .... . $265.00 
I4.9x28, 6 ply $401 .00 ..... . . . ... .. . $290.00 
16.9x28, 6 ply $410.00 .............. $320.00 
16.9x30, 6 ply $428.00 ... , . .. , .•.... $310.00 
18.4x30. 6 ply $494.00 ..... .. ..• . ... $350.00 
18.4x34, 6 ply $520.00 ......•...... . $355.00 
18.4x38, 6 ply $642.00 .....•...•... . $425.00 
28x38, 8 ply $908.43 .. .. .. . . ..... . S595.00 

Agri-Trac Front Tractor 
flloeArt-Tr.cT"ltnpM,rtblffoftllr'KWJ.,_1, 
ff ...... lM'Clltiulllto .... lof'INMC•WIIM 
......... ~ .......... ... ,11Hmt~IM 
,...~cilftfe,rtti9M~.,....._ 
rtt11.,tde1Mtractorl,VNfy, ,.IMttlfde..._..,_ 
COMCM"M•~...W1, Wlde,~ ......... ,.... ..... Md._......_ .. -.,.,....c1n....,,...1t,,.,,...._ ....,, .. _..... ........ ~ 
~ tiwWI -"· ,,._ MIii ..._ .. f'Vt:IOefl .,_ 
~--NWf'~..-..,,__.....,.. 

Rib 

Size 
1100x16, 8 ply 
1000x16, 6 ply 
750x16, 6 ply 
650x 16. 6 ply 
600x 16, 6 ply 
11Lx15. 6 ply 

Implement Tires 

,/3/ ,/// ~ ' 

I({{{ • ' '.' ((~/ ~•\ 
J\\\ )y 

' ~ 

11Lx15, 8 ply 
List $95.62 .... S59.00 

95LK 15, 8 ply 
List $89.00 . ... $55.00 
760Jt15, 8 ply 
List S71 .67 . .. . $49.00 
750Jt16, 8 ply 
List $85.38 . ... S54.00 

All these prices Installed. 
Same BIG SAVINGS on ALL OTHER SIZES 

Area 's largest stock of al/ size 
tractor tires. 

r efficient. courteous. expert 
service ..• ~ THE FARM-call us! 
Our completely equipped 
service truck Is on call to 
llmlt your down time. 

List Price Sale Price 
$220.00 . .. ... . . ... .. . $150.00 
$171 .00 .. ... . ... . . . .. $115.00 
$92.50 ..... . .... . ..... $69.00 
$85.08 ....... .... . . . .. S65.00 
$70.51 ...... . . ....... . $55.00 
$181 .38 . . ..... ....... ~1 35.00 

A wide variety of products plus a road service vehicle have kept Pinkus 
Tire and Battery Kingdom busy with calls from 40 miles around. 
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Besides providing repairs to exhaust systems, shocks and tires, Pink us also 
carries a Juli line of structural steel products which attract business from 
local construction companies. 

Progress Photo- den Boer 

SER-VICE SPECIALS 
Wheel -~liQnment 
24t5

osT CARS 
When you buy 2 tires 
at our regular low prices. 

Front Wheel Alignment 
Proper alignment improves steering, handling and ridability. 
Correctly aligned wheels also help prevent wear and tear on tires 
and suspension parts. 

Our Car-Care Specialists: 
- Adjust caster, camber, steering and toe-settings as needed 

Road test your car Offer ends May 31, 1986 

General 

Ameri*SBR 
Steel Belted Radlal 

- Smooth-riding polyester cord body 
- trim wtiite sidewall s,tyling 
• Touch steel belted construct.ion 
Size List Sale 
15580x13 ... . . . . ... $83.90 $58.00 
18580x13 ..... .. ... $95.00 $63.00 
19575x14 ...... . .. $109.73 $72.00 
20575x14 ... .. .... $112.53 $76.00 ·1 
20575x15 .. . : . .... $115.00 $79.00 
21575x15 ......... $121.93 $82.00 · 
22575x15 .. . .. ... . $131 .65 $90.00 
All other sizes at same big savings! 

Season Trac Glass Radial 
Offers excellent trac tion through rain , mud 
or snow with the ride comfort o f fibreglass
belted constructi on. 

Size List 
P155/80R13 ........... $79.36 
P185 / 80R13 .... . .... . . $95.93 
P195l75R14 . .. .•. .. .. $106.08 
P205/75R 14 .......... $111.43 
P205/75R15 . .... ·:. · . . $117.28 
P215/75R15 . . . . $1 20.83 
P225/75R15 ........ . . $132.96 
P235/75R15 .......... $141 .45 

Sale 
$55.70 
$60.90 
$68.74 
$72.40 
$75.60 
$78.66 
$85.91 
$89.73 

All other sizes at same big savings ' 

. Wheel 1sc ra e erv1ce 1 . 

0 

Front o· B k s . .,. 

34es Most Cars : • 

Spring Specials 
on Windshields 
Until May 31, 1986 
we'll pay 1/2 the 
deductible up to $25. 

Install new Bendix brake 
pads, wheel grease seals 
ana brake hardware 
Repack wheel bearings 
(excluding sealed bearings 

· Inspect hydraulic system 
and rear brakes 
Free Inspection front 
and rear 

·PINKUS 
. ., 
TIRE & BATTERY KINGDOM 

535-2760 
WILLIAMSBURG 

535-2759 
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Mr. Grocer owners may not be related 
but partners like family approach to business 
Morrisburg's Mr. Grocer store isn't 
exactly a family business , but owners 
Tom Morrow and Bill Aldrich do take a 
family oriented approach - both their 
wives work at the store they have been 
operating as partners for the past year 
and a half. 

The owners say the store, one in a chain 
of about 50 independently owned fran
chises in Eastern Canada, has so far been 
more successful than they ever expected. 

Formerly a Dominion store, the 14,000 
square foot building - with 11,000 square 
feet of selling space - dates from 1958, 
when the Morrisburg shopping plaza was 
constructed. The village had a Dominion 
store as long ago as 55 years, according to 
Morrow, who first began working at the 
store as a part-tjme clerk at the age of 16. 
A native of Winchester , he moved to 
Morrisburg at 14. 

Partner Bill Aldrich has worked in the 
food business for about 30 years, with a 
variety of food companies including 
Heinz, General Foods and Loeb's . Before 
taking over as co.owner of Morrisburg's 
new Mr. Grocer store, he worked in 
wholesaling for Willett Foods Ltd. of 
Kitchener, the company which operates 
the Mr. Grocer chain. 

Aldrich and Morrow say their contrast
ing backgrounds in the management and 
wholesaling aspects of the grocery busi
ness complement one another well as 
"two sides of the coin." · 

Since t~king over ownership of the 
store, the partners have "revamped the 
whole store" and added two new depart
ments - a deli and bakery - to offer 
customers more variety. A new entrance 
was also added to make it easier for 
customers to use the parking lot to the 
fullest. 

Tom Morrow, left, and Bill Aldrich, co-owners of Morrisburg's Mr. 
Grocer, say the business has really taken off since its inception in the fall 
of 1984. Progress Photo- Must 

The store now has four departments, 
including grocery and produce and 
employs 45 to 50 people both full and 
part-time. "We're not just a food store," 
said Morrow. "We're one of the bigger 

employers in Morrisburg.'' 
Almost all the employees are local 

people . 
According to Morrow, the success the 

store has enjoyed so far is due to a 

combination of factors, including pricing, 
service and variety. A lot of smaller 
stores in the area don't have the room to 
offer the kind of selection available at Mr. 
Grocer, he added. "We've got a display of 
produce that I think is second to none," 
said Morrow. "You have to go to the city 
to pick up a variety like we have." 

Another aspect of the store unique to 
the area is its "bake-off" facility . Frozen 
products from every kind of bread to pies 
and cakes are baked for sale each day, a 
service that Morrow says is popular with 
the customers and helps to put an 
attractive aroma into the store. 

.Leonard Beckstead, head of the store's 
produce department, has over 20 years 
experience in the food business and is 
described by Aldrich as "the best produce 
man in Eastern Ontario." 

Vital Barrette, head of the meat depart
ment, has worked at the store for six 
years. Meat cutters Jay Carkner and 
Mike Lemaire each have about 14 years' 
experience. 

Bookkeeper Gloria Mason has also been 
at the store for 14 years, while grocery 
manager Rett Hubbard has about 15 
years' experience. 

Gilles Gaudet, who has been bakery 
manager since the new store opened in 
1984, is a qualified baker. 

The owners also point with pride to 
employee Frank Beaulne, a former resi
dent of the Winchester group home who 
came to the store from the alternate 
school program and has "done very 
well ," according to Aldrich. 

The owners also point out the contri
bution of their wives, Elsie Aldrich and 
Karen Morrow. " It's a family-oriented 
business," Aldrich says. 

We can help 
you save on 
your food bill • • • 

... get 
to know 

us! 

MR.GROCER 
BOX 150, MORRISBURG, ONT. TELEPHONE 613-543-2802 

''The Family Food Store 
with Friendly Employees'' 

Full liQe of groceries, produce and meats, 
in-store bakery, deli and snack bar. 

· Store Hours: 
Monday 8 to 6 
Tuesday 8 to 6 

! Wednesday 8 to 6 
I Thursday 8 to 9 

Friday 8 to 9 
' Saturday 8 to 6 

(Closed Sun~ay) 

We specialize in: party trays, cheese trays, barbecue chicken, fruit baskets, meat trays. Jreezer orders 

INDEPENDENTLY OWNED AND OPERATED 
BY TOM MORROW AND BILL ALDRICH 
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Ward Mallette co:ritinues to grow 
Winchester accounting · £inn expanding computer services 
A full range of accounting services for 
small businesses and agri-business is 
offered at Ward Mallette's Winchester 
office. 

The local branch of the world-wide 
accounting firm was established in 1979 
by Brian Mann, and today has a fully
trained staff of six full-time and two 
part-time people. 

"We're a full service accounting firm ," 
says Mann. "We provide good service 
that's timely, and knowledgeable staff." 

Mann graduated from Carleton 
- University in 1975 with a Bachelor of 

Commerce degree, and articled at Ward 
Mallette's Ottawa office. He wrote his 
Chartered Accountant's exams in 1977, 
then transferred to the firm's Kemptville 
office. He set up his own office in 
Winchester in 1979, at the location 
presently occupied by the village's 
Simpson Sears Catalogue Office. 

In 1980, the Ward Mallette office moved 
to the municipal building, where it is 
located today. Staff was added when the 
firm moved to the larger office, and about 
one staff member per year has been 
added since that time. 

Also with the Winchester firm is 
Chartered General Accountant Jeff 
Jackson, who has 10 years' accounting 
experience. A graduate of the University 
of Western Ontario, he passed his CGA 
exams in 1983, and transferred to Win
chester from Ward Mallette's Ottawa 
of~ice in 1980. 

Other staff members include Certified 
Management Accountant Lee Dillabough, 
CMA student Marion Nooyen, CMA 
student Cindy Van Kessel, Chartered 
Accountancy Student Marsha Eckert and 
Elaine Freeland, who helps with the 
processing of tax returns. 

About 65 per cent of the Winchester 

.. , 

firm's business is made up of service to 
agri-businesses and farmers, while the 
rest is for small businesses in the Dundas 
area. The range of services offered 
includes accountancy and auditing ser
vices, tax planning and computer. 

With an ever increasing number of 
micro-computers and business programs 
entering the market at affordable prices, 
Ward Mallette's consultants can help 
businessmen choose the computer hard
ware and softwar.e best suited for their 
own bperations. 

Mann said the Winchester office is 
planning to expand its computer services 
by working with clients planning to 'pur
chase computers to make good decisions. 

With 310 offices in 50 countries, Ward 
Mallette employs a total of 11,150 per
sonnel world-wide. Formerly known as 
G.H. Ward & Partners, the firm has 
operated in Ontario since 1952. The 
national name of Ward Mallette was 
adopted in 1979 to reflect the firm 's grow
ing national image. 

The company's offices in Ontario are 
largely independently owned, but with the 
advantage of being able to draw on the 
expertise of centralized provincial re
sources in the areas of taxation, com
puters, human resources, accounting and 
auditing, marketing and management. 
Ward Mallette has over 50 offices in 
Ontario located in both large cities and 
small towns. 

Complete services 
The Winchester office is owned by 

Mann and 11 other partners who also 
operate offices in Ottawa, Embrun and 
Nepean, employing a total of 80 people in 
the Ottawa area . The four offices in the 
area share a diverse base •including 
private business, agriculture, non-profit 
organizations, municipalities, credit 
unions and government. 

Accountants Brian Mann and Jeff Jackson are among the staff of sixfull
time and two part-time people at the Winchester office of Ward Mallette. 
The international accounting firm offers a full range of services, including 
accounting and auditing, tax planning and computer services. 

WARD MALLETTE 
CHARTERED ACCOUNTANTS 

547 ST. LAWRENCE STREET 
WINCHESTER, ONT. 
·774-3549 or 774-3403 

P;roviding services in the areas of: 
- Financial statement preparation 
- Personal and corporate taxation 
- Farm tax returns 
- Farm sales and inter-family transfers 
- Bookkeeping services 

Computer consulting 

Progress Photo-Must 

-• 
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· Variety trademark of Mike Dem,. 
CHESTERVILLE - In 1976, a 26-year-old 
meat department head living in Ottawa 
decided he wanted to open up a grocery 
store in a small town. 

He made the decision to get out on his 
own despite the fact that small food stores 
were taking a pounding from price
slashing, volume-buying corporate 
grocery store chains. 

So how did the 26-year-old make out? 
Just fine, says Mike Dean of Mike Dean 

Butcher in Chesterville. 
- In the 10 years he's had the business, 
he's expanded the store twice . His 
staff include 11 full-time and three part
time employees. 

Three months ago he began operating 
as a wholesaler. 

And all of this as an idependent grocer 
who bucked the small store trend by 
buying most of his products directly from 
their manufacturers. 

"I was working at an A&P foodstore , 
commuting from Ottawa to Smiths Falls, 
when I decided I wanted to own .my own 
store," Dean said. 

"I had philosophies about it, but the 
philosophies didn 't pan out. It just came 
down to service, price, variety and 
quality ." 

From the beginning he took a bold 
approach to pricing. Rather than using a 
wholesaler, Dean went right to the 
manufacturers. The store now deals with 
more than 100 companies directly. 

"We're unique in that we don't have a 
major wholesaler, allowing us to cut out 
the middleman. It's our policy to pass 
those savings on to the customer." 

In addition to price, Dean has placed 
emphasis on variety, often outdoing 
larger city stores in terms 'of selection. 

"As for quality, particularly with fresh 
products, there's no question that you 
can't go with anything that's less than 
fresh." 

Although small stores were at the 
mercy of ·the chains when he opened his 
business, Dean said things have turned 
around completely, thanks to higher 
taxes, wages and expenses of the city. 

Mike Dean· Butcher now often carries 
the same specials as Jarger stores in the 

city and at times just as often beats their 
prices. 

An added benefit for Dean is the 
customers. 

"H there is one thing you should stress 
it's the customer," he said. "My cus
tomers are gems compared to city 
customers. 

"I've always felt the personal approach 
is important, ~nd we tried to deal with 
customers In the city on.a personal basis, 

but the difference here is that it is 
returned. 

"It's a good feeling here." 
Now married, Mike Dean has become 

an established and active member of the 
Chesterville business community. 

As for a key to success, Dean said it's 
just been a matter of treating customers 
well. "Have quality products and just 
give your best effort at satisfying cus
tomer's needs." 

"One of the things we insist upon is 
carrying a large variety, " he said. "We'll 
carry 12 kinds of peas where other stores 
will try to cut down the number. 

Since opening Mike Dean Butcher in Chesterville JO 
years ago, Mike Dean has expanded his store . two 
times. A unique approach to purchasing and an 

emphasis on ervice to customers are credited by 
Dean for the success. 

---at 
More area f amities buy their 
groceries from us because they trust 
the quality of the brands we carry. 
We guarantee satisfaction to you, 
our customers, or your money will 
be cheerfully refunded. 

Store Hours: Monday through 
Thursday 8:00am to 9:00pm, 
Saturday 8:00am to 6:00pm 

"EVERYDAY LOW PRICES 
FROM OUR WAREHOUSE" 

lowprices-

Progress Photo- Riley 

Celebrating 
our 10th . 
anniversary 
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Mart Prost hangs up hammer to manage 
rapidly expanding lumber/construction company 

. WILLIAMSBURG - "It's a hard change
over to hang up your hammer or saw, or 
whatever you've got, and actually run a . 

· business," says Mart Prost. 
But that's exactly what the owner of 

Prost Cedar Products has had to do since 
the \\'.illiamsburg area business got its 
·start in 1972. The company has grown 
from a one-man operation to the 14,000 
square foot complex that today em
ployees 25 people. 

Although the company specializes in 
eastern and western cedar for lumber 
requirements, other areas of the business 
include steel and wooden fencing, wood 
decks, lumber sales and most recently, 
house construction. 

The growth of the business followed a 
natural progression as Prost moved from 
the manufacturing of cedar leaf oil, a 
product used mainly in medications, to 
the sale of · cedar logs and lumber to 
processing lumber into finished products. 1 

The company became incorporated 
around 1979, and today handles pine and 
spruce lumber as well as cedar. From the 
production of cedar leaf oil, which he 
found too volatile and unpredictable a 
market, Prost, a native of Sweden who 
came to Canada at an early age, pro
gressed to the cedar lumber business by 
building saunas. The company no longer 
produces cedar leaf oil, but still manu
factures a number of saunas for large 
companies, mostly in Ottawa. 

Prost says the volume of his business 
has increased by about four times in the 
past four or five years. The company now 
employs up to 35 workers in the summer 
to handle the installation of different 
contract jobs, retail sales and some 
manufacturing. The manufacturing end 

of the business focusses mainly on con-
• verting rough cedar logs to building 
materials. Material for fencing is cut to 
lengths and prestained. 

The Prost Cedar Products plant, 
located east of Williamsburg, was ori
ginally a galvanizing plant which Prost 
purchase;d about six years ago. 

The building, described as being " in a 
really bad state of repair", has since been 
improved by the addition of offices 
together with a number of other reno
vations. 

Last year the operation expanded into 
the field of custom home building, part of 
the company's efforts over the years to be 
innovative. The company has introduced 
a number of new styles and techniques in 
the past, including the practice of pre
staining fence panels, which have since 
been copied by other companies. 

Prost says the key to the success of his 
business has been a combination of good 
service and competitive prices. He says 
the company must make every effort to 
be competitive because its location away 
from major thoroughfares means it can
not count on drop-in trade. 

'· "We try to handle volumes of wood, 
which lowers our cost of material pur
chases, which we can pass on to our 
customers," Prost says. "I think that's 
true in every segment of our business." 

The employees at Prost Cedar Products 
have an averag~ of three to four years' 
experience with the firm, although some 
have been employed their since Prost 
moved into the lumber business in about 
1979. 

"We try to keep all our employees 
happy," Prost says. "They're a main 
feature of whether you succeed or not .'' 

Mart Prost, owner of Prost Cedar Products near Williamsburg, continues 
his efforts to be innovative. The company, founded in 1972, has branched 
into lumber, both wood and steel fencing, wood decks and house 
construction. Progress Photo-Must 

Home building 
products centre 
Complete home improvement building centre. 

Custom homes .. 
Wood fencing: 
Cedar, p1ne, pressure-treated . Pre-stained 
available. Free estimates on materials , 
design and installation . 

Decking: . 
Cedar, pressure-treated. Pre-stained 
available. Free estimates. 

We deliver 

SUMMER 
HOURS: 
Mon. to Fri. 
7 :OOam to 5 :OOpm 
Sat. 
8:00am to noon 

Lumber: 
Eastern cedar, Western cedar, pine, 
pressure-treated, spruce, plywoods, doors 
and windows. 

Chain link fen«;ing: 
Residential and commercial. Various 
colors. Free estimates. Sales and 
installations. 

. . . . . . . .. . .. . 

Since 
1972 

County Road 18, Williamsburg 
Tel. 543-2666 
Metcalfe 821-1341 

CEDAR PRODUCTS LTD. 
Located on County Road 18, 1 mile east off 
Church Road, north of Riverside Heights. 
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Teaming up with 'biggies' gives MacDonald edge 
SOUTH MOUNTAIN - Next month when 
MacDonald Feed Mill Ltd. takes over 
H.E. Saunders Mill in Inkerman, it will 
make it one of the largest local mills in 
the area. 

The takeover will also mean the Mac
Donald mill will probably transfer its 
milling operation to the one in Inkerman, 
and sell the operation in South Mountain. 

Bill MacDonald, general manager of 
MacDonald Feed Mill Ltd., is happy 
about the acquisition. Even though some 
renovations to the milling operation will 
have to be done first in Inkerman, the 
change will be well worth the company's 
efforts, he says. 

MacDonald is especially happy with the 
changeover because it will provide the 
company with a bagged feed service, 
which it doesn 't have at present. 

Stimulating purchases at a time when 
many farmers are growing more and 
better quality feed , and supply, manage
ment schemes are putting a hold on {>ro
duction, is a difficult thing to do, says 
MacDonald. · 

However, he feels the bagged feed 
service will allow the mill to attract more 
of the customers who aren't interested in 
buying bulk feed. 

Up until now, the company only pro
vided bulk feed to farmers . The elevator 
in Winchester is the location where corn, 
barley and some oats, bought from local 
farmers, is stored until it's needed. 

THe' grains are milled in South Moun
ta in and later mixed with protein supple
ments at the customer's request and to 
certain specifications . 

Like most of his competitors, Mac
Donald also offers a feed analysis service. 
Forage samples farmers bring in to be 
tested, are sent to a laboratory in 
Hanover, Ont. which is owned by New 
Life Mills Ltd. (NLM). There they are 
tested for the amount of nutrients which 
are missing, and a full time nutritionist 
suggests a protein supplement to balance 
it. 

Bill MacDonald, general manager, 
MacDonald Feed Mill Ltd. 

MacDonald Feed Mill studies the report 
and then sells a protein supplement which 
will make up for the lost nutrients. 

MacDonald is able to make use of the 
laboratory facilities because New Life 
Mills Ltd., a grain· handling company, 
owns MacDonald Feed Mill. 

Parrish and Heimbecker Ltd. of 
Toronto, one of the largest grain broker
age companies in Canada, owns New Life 
Mills and the mill in South Mountain. 

MacDonald says having the services of 
a large corporation has benefitted his 
company greatly. 

Even with two parent companies ahead 
of the MacDonald Mill, personal service 
and attention are not sacrificed. 

When MacDonald saw the opportunity 
to take charge of the feed manufacturing 
arm of D&L Berry and Sons Ltd. in 1977, 
he took it because he felt the corporate 

support would be good for a young 
company starting out. 

MacDonald's career in the feed busi
ness started shortly after he married into 
the family which owns D&L Berry. A 
chemist by profession, he started to work 
for the company as a nutritionist in 
1959, and later went into sales. 

Working for a grass roots company 
taught him the importance of personal 
service in a small community. 

He s~s his company's connections with 
New Life Mills has enhanced his ability.to 
provide farmers here with better pro
ducts, a larger selection of protein supple
ments and excellent feed . 

Advanced products in the feed business 
is something MacDonald especially en
courages because of the vulnerable 
nature of the feed business. 

The advanced techniques used by New 
Life Mills has even prompted MacDonald 
to consider upgrading his own milling 
facilities with a Jet Sploder. 

The corn and soybean processing 
machine used by NLM, is the only one in 
Ontario and MacDonald says he would 
like to see one at the grain handling 
operation in Inkerman. 

The advantages with the machine are 
numerous. Not only does it break down 
the starch in corn with high tem
peratures , making the grain more 
digestible, but it processes soybeans 
without taking out the oil. 

Locally grown soybeans wouldn't have 
to be shipped to processing plants in 
Southern Ontario, but could stay here in 
the area to be processed. 

MacDONALD FEED MILL LTD. 
SOUTH MOUNTAIN - AND- INKERMAN 

Our operation will soon be located entirely at the Inkerman f acility. 

Supplying a complete line of ne~.e;;._ills feeds. 

for dairy, hog and poultry in bags and bulk 

One of our products: 

GOLDEN 
BLEND 

complete dairy rations 
and supplements 

They're 
Jet-Sp.loded for 

RUMEN BYPASS. 

Here's what ~umen Bypass 
can do for you: 

- Milk production is increased 
Animals reach their full potential in milk production and 
butterfat content faster and maintain tjiis level longer. 

- Utilized protein costs less 
Feeds with high rumen bypass characteristics provide 
a more direct and efficient method of utilizing protein 
than ordinary feeds. This means that the utilized protein 
costs less than ordinary feeds. 

- Herd profits increase 
The rumen bypass process creates higher milk yields, 
more butterfat content and extended lactation cycles. 
These all add up to increased profits from your dairy 
herd. 

CALL US FOR YOUR FEED NEEDS: 

Inkerman 989-2155 South Mountain 989-2003 

WE ARE THE FEED SPECIALISTS 
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Aults: Canada's largest dairy company 
The story of Canada's largest complete 
dairy company began in 1891, when Jack 
Ault opened up a small cheddar cheese 
factory near Winchester. 

From this modest beginning, Ault's has 
expanded to operate over 14 plants in 't3 
Canadian communities, producing a com
plete range of dairy products. 

These products include industrial pro
ducts such as cheese, butter, evaporated 
and condensed milk, whey powder, milk 
powders and infant formula as well as 
fluid milk products such as milk, cultured 
products and ice cream. Ault Foods is 
proud of its reputation as the producer of 
Canada's best cheddar cheese, establish
ed- through its consistent victories at the 

. Ottawa Winter Fair, Royal Winter Fair, 
British Empire Dairy Show and the 
Canadian National Exhibition. 

Ault Cheese products are sold under the 
Cloverdale, Warkworth and Balderson 
labels as well as by major cheese packers 
under their popular national brands. 

The various plants operat~ under the 
name of Ault Milk in Winchester and 
Napanee, Blilderson Cheese, New Dundee 
Creamery, Stacey Brothers in Mitchell, 
Ont., Beurrerie Lafreniere in Thornloe, 
Ont., Laiterie Dallairie in Rouyn, Que., 
Copper Cliff Dairy and five Dominion 
Dairies in Montreal, Ottawa, Windsor and 
Torqnto. 

The new Ault trademark can also be 
seen on the trucks of Sealtest, Silverwood 

· Dairies and Royal Oak. Together these 
plants produce a wide variety of whole
some milk products, orange juice, lemon-. 
ade, cottage cheese, yogurt, ice cream, 
ice milk, sherbert, ice cream novelties 
and frozen yogurt. 

Au/l's factory outlet near Cass Bridge, the Cloverdale Cheese House. 

Butter is a consistent award winner for 
Ault Foods. It is supplied to retail 
locations under the Cloverdale, Willow 
Grove, Balderson, Stacey, Lafreniere and 
Sealtest labels, as well as customer 
private label brands. 

In addition to creamery butter, other 
varieties include sweet and cultured 
butter, whipped butter, butter cups and 
whey butter for industrial use. 

Whey, a byproduct of .cheese making 
and skim milk, a byproduct of butter 
making, are processed into a number of 
other products. Whey powder and skim 
milk powder are used in baking and ice 
cream manufacturing. These products 

u 
FOODS LTD. 

are sold in bulk quantities across Canada 
and on the export market. 

Well over 3,000 employees work at 
plants, distribution centres and retail 
cheese houses for the Ault organization. 

The firm began as a one-man operation, 
but has since grown to become a giant 
complex. Ault's absorbed a number of 
smaller local milk plants over the years, 
and in 1968 milk began arriving in 

Winchester from the former Hulbert 
Cheese Factory, the Miller Cheese 
Factory and from the Borden Company. 

In uno milk was directed from Nestle 
(Canada) to Winchester, and in 1972 the 
Dundas Cheese Factory closed. 

In 1974 the firm opened its first .cheese 
house, located on Highway 31 at Cass 
Bridge, providing an outlet for butter and 
cheese as well as other dairy products. 

PROUD TO BE 
CANADIAN 

Quality Dairy 
Products 

Since 1891 
490 Gordon Street 

Winchester, Ontario 
KOC 2KO 

(613) 774-2310 

RETAIL OUTLET 
Cass Bridge, Highway 31 

(613) 774-6542 

A ward Winning Cheeses 
Ice Cream Parlor 



The Pioneer offers the only large entertainment lounge in the area. 

The Pioneer dining room can seat up to 50 people. 
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Pioneer always popular 
Staying in touch with the latest trends is 
important for any business, and Williams
burg's Pioneer Hotel is no exception. 
OWJU!rS Greta and Danny McGann say 
the recent installation of two giant-sized 
TV screens in the hotel lounge will make 
sure the Pionee"r isn't left behind as the 
popularity of the newest craze in the 
entertainment business - Rock videos -
takes off. 

Ten and six foot screens were installed 
la11t year, one in February and one in 
October, and their prominent placement 
guarantees customers a good view of both 
videos and televised sporting events, said 
Greta McGann. "No matter where you sit 
in our room, you're going to be able to 
see." 

Greta and Danny have been the owners 
of the Pioneer for the past 11 years, and 
both were 25 when they took on the job. 
Neither hc\d any experience ~perating a 
hotel or restaurant before, but the Pio
neer's continuing popularity in the area 
testifies to the abilities they have 
acquired. 

Williamsburg has had a ho.tel on the 
same site since 1933, according to Danny, 
but the present building dates from the 
early 1960s, when the original structure 
was destroyed by fire. Since taking over 
ownersip, the McGanns have carried out 
extensive renovations to the building, 
with more planned for the future . 

In 1980 new siding was put up at the 
front of the hotel, and two of the three 
original entrances were taken out. The 
hotel dining room , which can seat up to 50 
patrons at once, was given a dark and 
intimate decor . Plans are in the works to 
change this atmosphere, very popular 
five or six years ago, to a more light and 
airy decor complete with plants and an 
enclosed patio with a dome. The restau
rant, a side of the business handled 
mainly by Greta, sells a lot of T-bone 
steaks on Fridays and weekends. The 
menu also offers chicken and ribs and a 
variety of luncheon specials. 

A traditional attraction at the Pioneer 
has been jts live entertainment. The 
owners try to keep the cover charge to 
around $2 for live bands, and have been 
able to get "very high calibre bands for 
that price," said Greta. 

Bands playing at the Pioneer in recent 
years have included Eight Seconds and 
Bombay, which features Peter Fradette 
of the Kim Mitchell Band. Another band 
to visit Williamsburg was Mainstream, a 
band now known as One on One, whose 
members have completed a European 
tour and produced a video. 

Another favorite visitor to the Pioneer 
is Country Report's Wayne Rostad, who 
appears on weekends three or four times 
a year. His next appearance will take 
place some time in June. 

In addition to the rock videos currently 
offered, the owners plan to show country 
music videos in the lounge each Wednes
day starting May 7. 

For the McGanns, summer is usually 
busier than other times of the year, and 
Thursdays and Fridays are naturally the 
busiest days each week. The hotel em
ploys two full-time cooks, a full -time 
waitress in the dining room, a disc jockey, 
two full -time bartenders and three or four 
waiters or waitresses in the lounge. There 
are 10 rooms available, which are used 
mainly by workers visiting from out of 
town. 

"We still have strangers coming in who 
are just flabbergasted to find such a nice 
place out here," said Greta. She feels the 
hotel owes its popularity to a handy 
central location and to the fact"that "it's 
just simply a nice place." The Pioneer 
has the only large entertainment lounge 
in the area. While other establishments do 
have entertainment, they are smaller and 
"they can't offer what we offer," she 
added. 

For many residents of the Williams
burg area , the Pioneer is "their place" 
and one they will be returning to for years 
to come. 

PIONEER HOTEL 
Williamsburg 535-2881 

NEW!! 

Sunday Brunch 
starting on Mother's Day 

Sunday, May 11 

ALL YOU CAN EAT 
Specializing in waffles 

with 3 delicious toppings 

Also: ham, bacon, homefries, 
sausages, eggs, beans, 

complete salad bar, muffins 
and much more ... 

WATCH FOR UPCOMING ADVERTISEMENTS 

Old Homestead 
Dining Room 

at the Pioneer Hotel 
Williamsburg 535-2247 

Lounge 

with live entertainment 
every Thursday night 

Friday and Saturday 
come watch rock videos 

Every Wednesday 
country videos 

(starting May 7) 

Sports events available 
on big-screen TV 

(at all times) , 

Williamsburg 535-9902 

• 
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·Massey Ferguson award winner 

Tibben masters good customer service 
BRINSTON - George Tibben of Tibben 

· Farm Equipment Ltd. in Brinston be
lieves good service is as important as a 
sale. 

It's the reason why the Massey Fergu
son dealership has won the Massey 
Ferguson Master Certified Service 
award for the fifth year in a row. 

Awarded to dealerships that have met 
93 requirements covering everything 
from cleanliness in the service area to 
knowledge of MF parts, the recognition 
says as much about a dealership's con
cern for-its customers as it does about its 
. work habits. 

"Our service reputation is something 
we try to ~aintain,'' says Georg~ Tibben, 
who has been servicing area farmers with 
Massey Ferguson farm machinery for 
more than 25 years . 

Tibben began his career in the farm 
machinery business in 1959 with Millar 
Sales and Service in Brinston. In 1972, he 
and his wife Grace purchased the busi
ness from Harold Millar in 1972. 

The existing building was immediately 
expanded so that the parts and service 
departments could be in the same build
ing. 

In 1976, in response to increased ser
vice, sales and larger farm equipment, 
the service shop was expanded again. 

In 1980 a second storey was added for 
offices and a lunchroom. 

Although Tibben is still involved in 
sales, he prefers to work in the service 
shop. "We sell and service and we do put 
emphasis on the servicing of items that 
are sold," he said. 

Tibben's parts_ department is well 
stocked with parts that include a number 
of other suppliers as well as Massey 
Ferguson. An E-Com system connects 
Tibben Equipment Ltd. with the Massey 

Dependable service 
The staff at Tibben Farm Equipment in Brinston pride themselves on 
service. In fact, the service department of the Massey Ferguson dealership 
has twice been expanded, and has received Massey's prestigious service 
award five years in a row. Progress Photo- Riley 

Ferguson parts warehouse and lets 
employees know immediately where a 
part can be located if it is not in stock. 

Their service department prides itself 

on its knowledge of U)e latest technology, 
from air conditioning to the electronic 
hydraulic system on MF tractors. 

In 1985 the Landini tractor was added to 

MF Value Leaders 

the Tibben equipment line. Landini, a 
wholly owned subsidiary of Massey 
Ferguson, has a complete line of tractors 
from 42hp to 122hp, available in two and 
four-wheel drive. 

The Gehl equipment line has also been 
added. Gehl has a complete line of haying 
equipment as well as a skid steer loader. 

Tibben Farm Equipment has a staff of 
11 employees. 

Altbough Tibben has a staff of 11 
employees, Tibben said the seasonal 
natur.e of the business can sometimes 
made things hectic . 

With a staff of 11 and a solid name like 
Massey Ferguson, Tibben said customers 
get th.e advantage of tried and dependable 
service. 

The customer's advantage is good 
quality service," he said. "One of MF's 
options is preventative maintenance 
inspections to both_ in the off season and 
on season. 

" And with that we've been able to hold 
on to one steady line of equipment." 

Although Tibben said this business did 
not escape the "tough times" of the farm 
equipment business a few years ago, he 
said· he has never regretted getting into 
the business. 

" It 's kind of a hectic pace sometimes 
because it's very seasonal, but it 's been a 
very ~njoyable business to me, '' he said. 

" I don't think I've really had one 
particular business philosophy. Maybe 
just to try to give someone a smile when 
they need it . 

" I guess it's worked, because we're still 
in business." 

He's even found time to get involved 
more deeply in the business in general. In 
1985 he was appointed to the board of 
directors of the Ontario Retail Farm 
Equipment Dealers Association. 

Big trdctor features at 
u11der 100-hp prices. 

You'll spend a lot of hours in the 
seat of your MF 600 Series trac
tor. That's when you'll most 
appreciate its roomy, quiet, com
fortable, climate-controlled cab. 
Plus a long list of features you'd 
expect only on larger tractors. 
Stop by today to check them 

Massey•Fel'guson 
Where farmers' ideas take root. 

out yourself. 

* 55-85 hp*, fuel-saving Perkins diesels * 2- or 4-wheel drive models to match -
yourneeds * 12-speed synchromesh transmission * Big capacity hydraulics, advanced 
Ferguson system . * Independent 540 / 1000 rpm PTO 
·Mfr. rated PTO horsepower 

Tibben Equipm.ent 
Liniited 

Brinston, 652--4881 
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Bevis Graham of B.M. Graham Fuels of Winchester believe it is the little 
things that make a business successful. The licensed mechanic still delivers 
heating fuel himself and enjoys the personal contact with customers. 

Progress Photo-Riley 

Fuel business kept 
on ]lersonal level' 

John Cinnamon of B.M. Graham Fuels 

WINCHESTER - It's the little things 
that customers really appreciate, says 
Bevis Graham of B.M. Graham Fuels in 
Winchester. 

It's the reason why his customer's still 
have their heating fuel delivered in 
gallons. 

"It does mean a lot of conversion for 
me because I have to work in litres," said 
Graham. "But it means a lot to customers 
and I think those little things are impor
tant." 

Graham was taught the importance of 
customer service by father-in-law Stan 
Black when Graham left Dominion 
Dairies in Ottawa to work at SG Black 
Fuels nearly 20 years ago. 

And he took it with him when he took 
over the company in 1976. 

Graham said the apprenticeship allow
ed him to get to know his customers as 
well as the workings of the business. 

"I think there was a real advantage to 
my working this way," said Graham. 
"When I took over the business from my 
father-in-law I knew it well enough that it 
was a change of name and nothing ·else.'' 

The company currently has two tank 
trucks and a service truck and employs 
two men full-time during the winter. 

And unlike some owners, Graham, a 
licensed 1Decbanic, ia dlrecUy involved in 
the deliveries of fuel. · 

"I like making deliveries in the truck 
because if customers have any com
plaints they can tell them directly to me, " 
said Graham. " With that personal con
tact, customers know you're still concern
ed with them." 

Although B.M. Graham Fuela aeUa 
Shell oil, Graham points out that be ii not 

---~ olibe larger company 
"I'm a privately owned buainesa ancJT 

own my own equipment and carry my 
own credit," he said. "My customers 
belong to me ;md not to Shell ." 

With storage facilities in Chesterville, 
B.M. Graham Fuels delivers to :ieveral 
service stations and several hundred fuel 
oil customers, in addition to farm and 
consumer accounts. 

Operating from the family homeit 527 
Fred St. in Winchester, Graham said he 
tries to make sure customers get the 
service they need, whether its with 
automatic delivery or an early morning 
emergency service call . 

"Service is our business" is our slogan 
and we try to live up to that," said 
Graham. "The oil bQ&iness is a very 
competitive business right now and I 
think personal contact is something peo
·ple respect .'' 

Helped out in the office by wife Verla 
and accountant Elaine Levers, Graham 
said one of the biggest jobs right now is 
explaining to customers why the price of 
heating oil is not going down faster. 

"The reason it's perha~ slow is that it 
usually takes about 90 days for cheaper 

· priced oil to get through the system," he 
said. 

"I know people find it difficult to under
stand and that they think we (~e~en) 
are making a lot o( money. The truth ia I 
have to be very careful right now because 
I could get caught with a load that's more 
expensive than what my competitors buy 
a few weeks.later. 

Aside from the occasional debates on 
pricing and the late night service calls, 
Graham said he has never regretted his 
decision to take over his father-in-law's 
business 10 years ago. 

"I enjoy the work and I enjoy the 
people," be said. "I like the fact that I 
know my cuatomen." 
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B.·M. Graham 
Fuels Ltd. 
·527 Fred Street, Winchester 
Telephone 774-2109 

Driver/ Salesman Lyall Holmes Warehouses for packaged goods Loading area 

Meet Our Staff: 

Bevis Graham 

Lyall Holmes 

Verla Graham 

John Cinnamon 

We have served . 
our community 
as a small 
family-run 
independent business 
since 1976. 

SAVE~ ALITRE/KIWGRAM 
ON SELECTED TOP-OF-THE-LINE 

SHELL WBRICANTS. 

THE SUPER IV 

The savings really add up this spring when you take 
20¢ a litre/kilogram off a wide range of specially selected 
Shell lubricants until June 15, 1986.* 

Bottle, jug, pail or drum it means substantial savings 
on everything from chain saw oils to hydraulic fluids. 
Outboard oils to transmissio!l fluids. 

See your Shell agent for details and ask about the 
outstanding values availaqle. Including the Super IV 
product line. 

ROTEUA®T 
MotorOil 

EXTREMA® 
Grease 

DONAX® 
Transmission Fluid 

SPIRAX®HD 
GearOil 

® Registered trademark of Shell Canada Limited 
• Dates may vary 
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COURRIER 
CONSEIL D'EDUCATION DES COMTES DE 

Stormont, DundC:1S & Glengarry 

APRIUAVRIL 1986 
Stormont, Dundas & Glengarry 

COUNTY BO~RD OF EDUCATION 

DEDICATION 
Trustee K.F. Campbell · 

NOTE: The following dedication was con
tained in the Board's 1986 Budget presen
tion. The Board notes with great sadness and 
regret the passing of Trustee Fraser Campbell 
on Wednesday, April 16, 1986. 

The Finance and Operations Committee of 
the.Stormont, Dundas and Glengarry County 
Board of Education takes this opportunity, 
Budget Meeting, April 1, 1986, to knowledge 
the long standing and long term commitment 
of Trustee K.F. Campbell in regard to Board 
financing. 

Throughout his tenure as a Trustee on the 
Stormont, Dundas and Glengarry County 
Board of Education Tr·ustee Campbell has 

. been involved primarily in work with the 
Finance and Operations Committee . He has 
been responsible for delivery of the Board's 
budget while acting as Chairman of this par
ticular Committee and has served as a mem
ber of this Committee for many years . 

Trustee Campbell is currently a member of 
the Finance and Operations Committee. 
However, he has been prevented from active
ly taking part in this year's budget delibera
tions due to illness. 

Consequently, the Committee notes his 
long standing involvement and commitment 
and also wishes.him a speedy recovery. 

T,he Budget for fiscal year 1986 is . 
presented acknowledging the background 
contribution of an honoured Trustee, K.F. 
Campbell. 

INSIDE: 
A L'INTERIEUR 
DISCOURSDU 

PRESIDENT 
· page-2 

FINANCIAL 
RESULTS 

pages 10 &_ 11 

BUDGET POUR 
L' ANNEE 1986 

page 12 

EDUCATION 
WEEK 

ACTIVITIES 
pages 18 & 19 

Supplement to: Glengarry News, Chesterville 
Record, Winchester Press, Morrisburg Lea
der, Chieftan on Wednesday, April 23, 1986 

· and The Stamlard Freeholder, Le Journal de 
Cornwall on Thursday, April 24, 1986. 
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CHAIRMAN'S MESSAGE 
YOUR CHILDREN'S EDUCATION: 

OUR MUTUAL TRUST 
The flood of information on 

every conceivable subject and 
topic is having a marked effect on 
all of us. We are more informed, 
better educated and more moti
vated because of it. The more we 
see and read, the more we want to 
experience. The more that we 
want, carries beyond ourselves to 
our children. We realize that 
education is a life-long process . 
We see life as not one long career 
but as a series of different 
careers. 

As parents, we are faced with 
difficult decisions, particularly in 
deciding what portions of that 
vast body of information our 
children should be exposed to. 
Education is not the sole respon
sibility of the school system. We 
must not abdicate our roles as 
educators of our families to the 
school system alone. The self 
discipline, educational support 
and value systems which the 
home and church environment 
provides are the most vital 
catalysts in producing happy, 
well educated and highly moti
vated citizens of tomorrow. 

We on our part will provide the 
very best formal education that 

.your money can buy. From the 
figures printed in the accompany
ing report, you will notice that 
this Board, more than many. 
others, spends its money at the 
classroom level. Our most pre
cious asset are the teachers and 
staff who provide 'state of the 
art' educational services and who 

have committed themselves to 
seek excellence • in their en
deavours. The effect of OSIS and 
our Special Education program
mes will be felt by every student 
in the system, providing pack
aged courses designed to allow · 
each to realize their highest 
potential. 

The geographical area served 
by our Board is large and the 
number of small schools makes it 
very difficult to give equality of 
educational opportunity to all. 
These schools are delivering high 
quality education and are well 
served. An expensive and com
plex transportation system moves 
pupils to special programmes. A 
look at the newsletters from these 
small schools show the variety of 
programmes and the vitality the 
schools provide to their com
munities. From Junior Kinder
garten to the Alternative -and Co-

. op programmes, this Board pro
vides enlightened and innovative 
approaches to education, well 
recognized throughout the Pro
vince, these bring credit and pride 
to all of us in S.D.&G. 

Your education as well as your 
children's education are vital to 
the future. We are here to share 
that responsibility with you, to 
provide the opportunities for 
growth and enrichment of your 
lives. We are partners in a great 
adventure - the adventure of lear- , 
ning. 

William Fleming 
Chairman 

MESSAGE ou· PRESIDENT 
L'EDUCATION DE VOS ENFANTS: 

UNE RESPONSABILITE QUE NOUS PARTAGEONS . 
Nous vivons sans contredit 

dans une societe d'information 
qui produit une population in
struite, avertie et dynamique. En 
effet, nous avons acquis le gout 
du savoir et }'education, pour 
nous, dure maintenant toute un,e 
vie. 

Dans cette optique, ii nous re
vient a present, en tant que 
parents, de filtrer la rnasse d'in
formation que re9oivent de part 
et d'autres nos enfants dans tous 
les dornaines possibles et imagi
nables. En somme, !'education ne 
releve plus exclusivement des 
systemes scolaires et ii ne faut pas 
sous-estirner }'importance de la 
famille et de l 'Eglise dans la for
mation d'enfants st-ables, ins
truits et dynamiques qui, demain, 
tiendront )es renes de notre 
societe. 

Notre Conseil d'education 
assume sa part de la responsabi
lite de former nos dirigeants de 
demain. En effet, nous offrons la 
meilleure education structuree 
possible en aff ectant la plupart 
des fonds que nous recevons au 
niveau de la salle de classe, corn -

. me vous le constaterez en par
courant Jes presentes pages. 
Notre plus grand atout, c'est 
notre personnel enseignant et 
autre qui offre des services avant
gardistes tout en tendant vers 
l'excellence. Chacun des·eJeves de 
notre Conseil est touche par les 
exigences du document E.O.C.-

"' I.S. et par nos programmes des-

tines a l'enfance en difficulte qui 
prevoient des cours regroupes 
permettant a chacun de s'epa
nouir pleinement. 

II n'est pas facile pour notre 
Conseil d'offrir !es memes occa
sions d'apprentissage a tous, 
puisque nous comptons de nom-1 breuses petites ecoles repandues 
sur un tres grand territoire. Nos 
ecoles parviennent tout de meme 
a offrir une education de qualite 
superieure grfrce, en partie, a un 
reseau de transport complexe et 
co0teux et ii suffit de jeter un 
coup d'oeil aux bulletins des di
verses ecoles pour s'apercevoir ·de 
la variete des programmes offerts 
et de !'importance des ecoles dans 
leurs communautes respectives. 
Depuis la maternelle jusqu'a 
l'ecole Alternative, en passant 
par !'education cooperative, 
notre Conseil offre des program
mes eclaires et novateurs qui sont 
reconnus a l'echelle de la pro
vince et dont nous pouvons, a 
juste titre, etre fiers. 

Notre avenir depend de l'edu
cation de vos enfants et egale
ment de la votre. Nous parta
geons avec vous la responsabilite 
de l'epanouissement de tous Jes 
citoyens de Stormont, Dundas et 
Glengarry. Nous voila done 
lances ensemble dans une mission 
toute speciale, celle de l'appren
tissage. 

William Fleming 
President ... 

MESSAGE DU 
DIRECTEUR DE 
L'EDUCATION 

Je suis heureux de vous presenter la 
nouvelle edition de Courrier I Courier, publi
cation annuelle du Conseil d'education des 
comtes de Stormont, Dundas et Glengarry. 

Vous y trouverez comme par 1e passe l'etat 
financier annuel du Conseil, mais ii y a du 
nouveau· cette annee: un aper~u de notre 
budget pour l'exercice financier 1986. 

Cependant, le but premier de Cour
rier /Courier, c'est d'inforrner nos con
tribuables des questions pedagogiques a l'or
dre du jour et des activites qui se deroulent 
dans nos ecoles. Vous y constaterez sans 
doute l·'ampleur des programmes et des ac
tivites en cours au sein de notre Conseil. 

Je desire souligner le travail hors pair de 
tous ceux qui concourent a la realisation de 
nos programmes, depuis les conseillers sco
laires et le personnel administratif jusqu'aux 
collectivites scolaires, en passant par Jes 
directeurs et Jes enseignants. Ils ont tous le 
rneme but, celui d'offrir Jes meilleures occa
sions d'apprentissage possible a nos enfants . 

Puisque la parution de Courrier / Courier 
coi:ncide avec le lancement de la Semaine de 
l'education de l'annee 1986, j'encourage 
forternent les mernbres de nos collectivites 
scolaires a se familiariser avec Jes activites qui 
se deroulent a cette occasion et a y prendre 
part, qu'il s'agisse des expositions aux cen
tres comrnerciaux de la region ou aux ecoles, 
dont la foire de la sante, ou des activites 
tenues par Jes ecoles en particulier. 

Nos enfants meritent bien notre recon
naissance et notre encouragement. 

Rosaire Leger 

--
DIRECTOR'S 

MESSAGE 
.I am pleased with this opportunity to pro

vide a few words as introduction to the an
nual edition of the Stormont, Dundas and 
Glengarry Courrier /Courier. 

Certainly, this annual publication provides 
the Board of Education with the opportunity 
to deliver to the ratepayers its annual finan
cial statement. Additionally, this year we 
have been able to provide also a look at the 
highlights of the budget for fiscal year 1986. 

More importantly, however, the focus of 
this particular publication is upon educa
tional matters and upon those activities 
which are taking place in our schools. I cer
tainly recommend all of these articles to the 
general public for reading and perusal. In 
scanning these articles I am sure that one and 
all will realize the depth and the breadth ·or 
the programs and activities taking place 
within our system. 

I would, therefore, take this opportunity 
to officially recognize and to commend all 
those involved with the delivery of educa
tional services within this system. From the 
Trustees on the Board of Education to Ad
ministration to Principals, 'Teachers and 
school communities all are striving to provide 
the best possible educational opportunities 
for our children. 

As the publication of this newspaper also 
coincides with the start of Education Week 
1986 I would encourage members of our 
school communities to review the activities 
being provided and to make an effort to par
ticipate at the various malls, at the large 
school exhibits such as the Health Fair and at 

, the individual school activities. 
Our children deserve our recognition and· 

1 our children deserve our support. 
Rosaire Leger 

~ ~ 
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CHAIRMAN POINTS WAY IN 

INAUGURAL ADDRESS 
Let me preface my remarks by thanking 

you very sincerely for your confidence 
and trust. I pledge to do my very best in 
this high office and I know that you will 
keep me within due bounds. 

Permit me to dwell for a few minutes 
on the theme of Board commitment which 
was raised by our Director a couple of 
weeks ago. I repeat much of what you 
know, but it bears repeating for our new 
colleagues. 

I am reminded of the following state
ment: "Here I stand, I can do no other, so 
help me God. " 

These words by Martin Luther are still 
a propos to us 400 years later, and par
ticularly significant to us as trustees on 
this Board. Like Martin Luther, we have 
made commitments - our commitments 
will significantly change Education in 
Stormont, Dundas and Glengarry in the 
future years. 

Some say that we are losing or giving 
way the Public School System and we wee 
signs saying, ''Preserve the Public School 
System". My friends, the Public School 
System will remain alive and well. It 
would certainly be ideal if we had one 
system that we could all live with. One 
reformed tax system that would pay all, 
especially above the ceilings. These things 
may evolve with time, but that time is not 
now, nor is it constitutionally possible. 

Separate School funding is expensive, it 
is disruptive, but it does two things. 

It prunes the Public School Tree so that 
it remains sturdy and can grow new life 
and perhaps give growth in different di
rections. It supplies the living graft to the 
Separate System so that it can heal itself 
and provide holictic programme where 
there was insufficient growth before. 

Our Public System is in a state of 
change - witness the (bloodless) Computer 
revolution which has changed its face in 
the last seven years. Look at the Alter
native School system which delivers pro
grammes to people who could not get it 

before, as well as the Co-op programme, 
which, while teaching, places people in 
the work force. 

Special Education programmes reach 
out, enlighten and heal learning disa
bilities; enabling children and adults to 
reach their own particular potential. It 
provides the gifted child with new hori-

. zons. It does not stop there, and the next 
few years are going to accelerate changes 
of programme and perhaps delivery sys
tems. 

Change, of course, demands courage, 
patient understanding and open- minded
ness - value systems must be upheld while 
new and innovative ideas are initiated. 
Our most precious asset - the people in the 
system need reassurance, nurturing and 
encouragement to enthusiastically pursue 
excellence and provide the caring climate 
wl}ich excites the quest for knowledge in 
the children and adults that we serve. 

Yes, this Board is committed to change 
- indeed, we are already launched and on 
our way in a number of areas. I will recap 
only a few. 

1. There is no doubt that the Province 
has wide powers to develop whatever it 
wants to in the delivery of education. 
Separate School funding will be the law of 
the land without doubt. A law that we all 
swore to uphold earlier this evening. In 
the Extension of Separate School Fun
ding, we lead the Province in seeking 
viable co-operative efforts to allay the 
fears of taxpayers and teachers, and to ex
pedite a smooth transfer of delivered edu
cational programs to out clientele - with 
the least disruption to all personnel and 
the children involved. 

The paths of this course are fraught 
with many obstacles, most of them born 
out of fear and uncertainty. We cannot 
waste our precious energy in empty 
rhetoric or .in fighting causes that our 
fathers and forefathers fought. In this 

area, the cradle of Education in Ontario, 
many of these conflicts have been set 
aside, and Protestant and Catholic, 
French and English-speaking have learned 
to work side by side. If old wounds are 
opened along the way, our children are 
the ones who will suffer most, not you or 
I. 

So, we must stand by our commit
ment and resolve to further the educa
tional opportunities for these - our your 
people. They will thank us for it. We must 
build on the positive co-operative climate 
that exists between the two Boards, even 
if the Government legislation does not 
come about. We all gain in the long run. I 
will encourage and promote good dialo
gue with the two Committees in this 
regard. 

2. We are committed to examine our 
role and responsibility in the whole field 
of Technical and Business Studies. For 
some years, we have not kept up to the 
pace of technological research and ap
plication. The computer and word- pro
cessing tidal wave has hit business. What 
sould we teach our young people? Our 
task force in 1985-1986 will give us 
answers and guidance so that we can 
design courses of study to carry us well in
to the 1990's. Courses that will better fit 
our pupils into the world of work. 

3. We are committed to give small 
schools equality of educational op
portunity. We acknowledge the high stan
dard of learning and the careful nurturing 
that pupils get in the smaller setting, but 
we often fail them in the number of op
tions and experiences that the larger, 
more flexible schools can provide. This 
Board will be addressing this during 1986. 

4. Affirmative Action - We are commit
ted to improve the opportunities for the 
ladies in our system by encouraging pro
fessional development and creating op-

port unities for advancement . 

5. We are committed to be accountabl 
to the Public 'for all our actions. In recen 
years, we have had an enviable record i: 
this regard, having wrestled the risin 
costs of inflation and reduced grant 
without breaking the public purse. Ou 
resolve to live within restraints for th 
next year or two will not be popular, but i 
is necessary and important to our future. 

6. We are committed to maintain or im 
prove the high standards of Special Edu 
cation that we offer, yvhich is second t, 
none in the Province. 

7. We are committed to pgrading L 
Citadelle and to the expansion of La11 
caster Township Public School. Man 
other projects await their turn, to improv 
our schools as funding becomes available 

In all these areas, and more, this Boar, 
stands committed. We share the trust o 
parents in our communities to provide th 
very best education that money can bu) 
We provide exciting educational prograrr 
mes delivered by dedicated teachers, an 
we top this off witfi an efficient an 
forward-looking administration. 

My colleagues - for action - we are i 
the right place at the right time. 

As trustees, we must know the puls 
and health of our school communitiei 
share the trust of parents in the educatio 
of their children, do our homework, tha 
we may act responsively and responsibl 
as corporate members - as part of th 
educational team. 

I feel proud and privileged to ·be part 
to this adventure in learning with you. 
need your help and co-operation in th 
year ahead. 

Thank you for your confidence an 
trust! 

William Flemint 
Cha,rma, 

LE DISCOURS D'INAUGURATION DU 
PRESIDENT NOUS DONNE LE TON 

J'aimerais tout d'abord vous remercier 
sincerement de la confiance que vous 
m'avez temoignee. Je, m'engage a tra
vailler avec acharnement pendant l'annee 
a venir et je suis persuade que vous 
assurerez la juste mesure de mes actes. 

Permettez-moi maintenant d'evoquer le 
· concept d_e ),..engagement du Conseil, sou
leve ii y a quelques semaines par notre 
Directeur de !'education, car j'estime que 
ses propos meritent d'etre soulignes. 

L'enonce suivant me vient a l'esprit: 
"le ne puis autrement, que Dieu me soil 
en aide!" Ces paroles, prononces par 
Martin Luther, sont tout aussi actuelles 
qu'il ya quatre siecles et sont surtout per
tinentes pour les conseillers et Jes con
seilleres de notre Conseil. Tout comme 
Martin Luther, nous avons pris des enga
gements, et ces engagements transforme
ront sensiblement !'education au sein de 
Stormont, Dundas et Glengarry. 

D'aucuns croient que nous Uichons 
prise du systeme public. On voit des af
fiches qui proclament: ''Preservons le 
systeme public!" Chers amis, le systeme 
public n'est pas menace. II serait certes 
agreable de n'avoir qu'un seul systeme qui 
plaise a tous, de n'avoir qu'un regime 
fiscal revise qui prevoirait toutes les 
depenses, surtout celles qui depassent les 
plafonds. Voila peut-etre ce que nous 
reserve l'avenir, mais pour le moment, la 
constitution s'oppose a une telle realite. 

L'extension du financement aux ecoles 
separees, bien qu'elle suppose un remue
menage et de grands frais, permet d'ac
complir deux choses. 

Elle permet d'abord d'elaguer le sys
teme public pour en assurer la viabilite et 
la croissance, peut-etre meme dans divers 
domaines. Elle fournit ensuite le greffon 
au systeme separe qui lui permet de pro
duire un programme holistique la ou la 
croissance etait insuffisante. . 

Le systeme public est en plein essor, 
comme en temoignent la revolution in
formatique qui a cours depuis sept ans, 
notre ecole parallele, qui offre des pro
gra~mes d 'enseignef!1ent a des personnes 
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qui ne peuvent faire leurs etudes de fa~on 
traditionnelle, et notre programme d'edu
cation cooperative, qui offre des debou
ches aux eleves tout en Jes formant. 

Les programmes d'education a l'en
fance en difficulte, quant a eux, surmon
tent les anomalies pour permettre a 
chacun, enfant ou adulte, de s'epanouir 
completement, et ouvrent des horizons 
nouveaux aux eleves surdoues. II ne s'agit 
pas la d'entreprises statiques, et l'avenir 
nous reserve une evolution acceleree des 
programmes et peut-etre meme des stra
tegies de realisation. 

Toute evolution s'inspire bien s0r de 
courage, de comprehension et d'ouverture 
d'esprit, puisqu'il faut innover tout en 
conservant ses valeurs. Le personnel du 
Conseil, notre plus grand atout, doit etre 
rassure, nourri et encourage a exceller et a 
creer un climat qui stimule le desir d'ap
prendre chez nos enfants et nos adultes. 
Bref, notre Conseil s'est engage a l'evolu
tion et a deja fait du chemin a cet egard . 
Voici un bref aper~u de nos realisations: 

1. II n'y a point de doute que la Pro
vince n'ait la competence necessaire a 
modifier a son gre le systeme d'enseigne
ment. L'extension du financement aux 
ecoles separees aura s0rement force de Joi, 
et nous avons tous plus tot jure de nous y 
conformer. Notre recherche de collabora
tion pour appaiser Jes soucis des con
tribuables et du personnel enseignant 
donne l'exemple a l'echelle de la province. 
En effet, c'est grace a la collaboration 
qu'un transfert sans heurts des program
mes offerts a nos eleves pourra se pro
duire, au profit du personnel et des eleves 

. touches. 
II ne faut pas se leurrer, une telle en

treprise presente de nombreux obstacles, 
dresiCS essentiellement par I' apprehension 

· et )'incertitude. II serait inutile de se 
depenser en declamations et aux luttes 
menees par nos ai:eux. Dans notre regi6n, 
berceau de )'education en Ontario, bon 
nombre de conflits ont ete regles, et pro
testants, catholiques, (rancophones et 

anglophones ont appris a travailler coude 
a coude. II ne faut pas oublier que si l'on 
rouvre Jes plaies, ce sont nos enfants qui 
en souffriront. 

Nous nous devons done de maintenir 
notre engagement a )'amelioration de 
)'education pour nos jeunes. Us nous en 
seront reconnaissants plus tard. II faut 
mettre en valeur I' esprit de collaboration 
qui regne entre Jes deux conseils, peu im
porte ce que deviendra la Joi. Nous ga
gnerons tous a longue echeance. Je m'en
gage done a encourager et a promouvoir 
le dialogue entre les deux comites charges 
d'etudier !'extension. 

2. Nous nous engageons a examiner 
notre role et nos responsabilites en 
matiere d'enseignement technique et com
mercial, puisque nous n'avons pas su 
nous tenir au fait de la recherche et des 
applications en matiere de technologie. 
L'ordinateur et la machine de traiteinent 
des textes sont maintenant monnaie cou
rante dans le monde des affaires, et ii reste 
a determiner ce que nous devons enseigner 
a nos jeunes. L'examen de l'enseignement 
professionnel que nous menons en 1985-
1986 nou'S permettra done de concevoir 
des cours d'etues propres a relever les 
defis des annees 1990 et a a'Ssurer des 
emplois a nos jeunes. 

3. Nous nous engageons a offrir une 
gamme complete de programmes d'ensei
gnement dans les petites ecoles. Nous 
admettons que les petites ecoles offrent 
des programmes aux eleves, mais nous 
manquons souvent a nos engagements 
envers elles sur le plan du nombre et de la 
variete des programmes offerts. C'est une 
situation a laquelle nous nous consacre
rons pendant 1986. 

4. En matiere d'action positive, nous 
nous engageons a ameliorer la situation de 
Ia femme au sein de notre Conseil par 
l'entremise d'activites de perfectionne
ment professionnel et d'occasions d'avan
cement. 

5. Nous nous engageons a repondre a 
public pour tous nos actes. Notre fiche 
cet egard est louable. En effet, nous avon 
SU composer avec !'inflation et la baiss 
des subventions sans accabler les contr 
buables. Meme si notre decision de nou 
plier aux restrictions pendant les quelqm 
prochaines annees ne fera pas que dt 
heureux, elle est essentielle a notre avenir 

6. Nous nous engageons a maintenir o 
a ameliorer la qualite de nos programm( 
d'education a l'enfance en difficulte, Ql 
sont Ies meilleurs de la province. 

7. Nous nous engageons a renover L 
Citadelle et a agrandir l'ecole publiqu 
Lancaster Township. Des que nous at 
rons en mains Jes fonds necessaires, not 
realiserons d'autres projets importan1 
d' ameliorations. 

Le Conseil s'est engage a toutes ces er 
treprises, et a bien d'autres encore. D 
concert avec les parents de notre collec 
tivite, nous offrons a nos -eleves un 
education hors pair. Nos programm< 
sont dynamiques, notre personnel ense 
gnant est devoue et notre administratior 
efficace et innovatrice. 

Mes chers collegues, si c'est de l'actio 
que nous voulons, nous sommes au bo 
endroit au bon moment. 

En tant que conseillers et conseilleri 
scolaires, ii faut se tenir a l'aff0t de ce q1 
se passe au sein de nos collectivites, co1 
courir avec les parents a )'education d, 
jeunes et etre disposes a tout afin d'ag 
avec 'discernement et serieux en tant qt 

-membres de notre equipe. 
Je suis fier d'avoir re~u le privilege c 

m'aventurer avec vous dans cet avenir d, 
plus seduisant. J'aurai besoin de votre a1 
pui et de votre collaboration au cours c 
la prochaine annee. 

Je vous remercie sincerement de vot: 
confiance. 

Le presiden 
William Flemir 



SHARING A 
SCHOOL 

Swimmers adopt different attitudes to 
etting wet, but most of us prefer the 
radual approach -- inserting portions of 
,ur anatomy by the instalment plan. 
Vhen it comes to sharing accomodation 
1 secondary scbools, boards of education 
nd separate school boards . thinking of 
aking the plunge may also find it useful 
J test the waters beforehand. 

Past experience of mutually beneficial 
haring by the two Stormont, Dundas and 
,lengarry County boards has helped 
hem face what Rosaire Leger, Director of 
he Board of Education, calls "the big 
hallenge" of sharing school premises. 
Vith about 800 students of General 
'anier Secondary School and about 180 
,f St. Joseph's Secondary School now 
ointly occupying a building, these two 
·oards are among the pioneers of acco-
1odation sharing in the secondary school 
ystem. 

The backgroud to this venture is impor
ant. The two boards have a long history 
,f co-operation. A number of agreements 
- for sharing computer facilities, printing 
ervices and translation costs -- were 
lready in place. Steps to share stores, 
1arehousing and delivery services from 
he beginning of 1986 have also been 
aken . 

Sharing has evolved in Stormont, Oun-
1as and Glengarry as a practical necessity. 
n a time of declining enrolments for both 
,oards, the boards' chief aim is to main
ain the level of services and programs 
.espite the smaller population base. "To 
1elp the kids, we thought it best to .adopt 

co-operative stance," says Mr. Leger. 
)ne evidence of this stance is a joint state
nent , The Extension of Catholic Schools: 
Vhat It Means, in which the two boards 
nnounced their mutual intention to 
'work together durjng the coming years 
o accomodate the evolution and phase-in 
,f separate school programs at the secon
,ary school level.'' 

Although the boards were rel tively 
veil prepared to undertake the trickier 
nterprise of sharing a school building, a 
reat deal of careful planning went on b
ore the two schools opened their doors in 
:eptember. The key to reaching agree
:ient on how to deal with any sensitive 
reas was the two principals' mutual con
ern for their students. As Yvon Labos
iere, Principal of St. Joseph's, points 
,ut: "When the students' welfare takes 
,recedence over other concerns, any dif
erences seem to disappear." Inter-entity 
liscipline was one of the areas in which a 
ontigency plan was carefully worked out 
n advan<;:e. Although no major problems 
1ave arisen, both pi::incipals were initially 
oncerned that teenagers from one school 
night not respond well to an authority 
igure from the other school. They there
ore decided to establish a "common 
root" from the beginning, and make it 
·ery clear that "a teacher -- from either 
ystem -- is a teacher.'' 

Just a few months after taking the 
,Junge, the parties to the arrangement are 
inding the water unexpectedly balmy. "It 
:; working out excellently from both 
ides," reports Gilles Metivier, Director 
,f Education of the RCSS board. Prin
ipals Brian McKinlery and Yvon Labos
iere are also positive. "Our experience to 
his point is almost completely problem
ree," states General Vanier Principal 
kian McKinley, and Yvon Labossiere 
oncurs. 

To what do those concerned attribute 
he success of the sharing arrangement? 
rhe chief elements of their success are as 
·allows: 

The physical plan of the school 
permits the two entities to remain 
distinct. 

The eight classrooms St. Joseph's 
>resently occupies are located in one wing 
,f the school, and St. Joseph's students 
,ave a separate entrance. This is very im
>ortant, since all parties emphasize that 
haring is not integration, and maintain
ng each school's sense of identity and 
chool spirit is a priority. 

Students do mingle in some parts of the 
chool (for example, the cafeteria), but 
ince the two schools have different time
ables, the overlap is not significant. The 
ibrary is equally available to both groups, 
md St. Joseph's has the use o f one of the 

two gymnasiums for half of each day. 

2. The two groups of people involved 
were relatively well known to each 
other before sharing began. 

Many of the students know each other 
from previous schools; several of the St. 
Joseph's staff graduated from General 
Vanier; and one teacher at St. Joseph's 
taught at General Vanier last year. As 
Brian McKinley points out, the staffs real
ly have more in common that they have 
separating them, so it is not too surprising 
that they co-operate well. Special efforts 
have also been made to help the teaching 
staff get acquainted with each other and 
with each other's parts of the school. 

Brian McKinley, Principal, General 
Vanier Secondary School. 

3. The two Principals communicate 
regularly on an informal basis. 

Consultation about fire drills, the use 
of space for examiniations, parents' 
nights and extra-curricular activities is 
frequent. For example, when General 
Vanier has a professional activity day, the 
Principal encourages St. Joseph's to use 
the space that is temporarily free. At the 
same time, St. Joseph's is concerned that 
the General Vanier students should not 
feel they are "losing out on programs or 
opportunities" because of their new 
neighbours, and so have arranged to rent 
facilities in nearby Notre Dame and Vin
cent Massey elementary schools for some 
of its extra-curricular activities. More 
consultation will be necessary about this 
area in future. As Mr. Labossiere points 
out, these programs are important parts 
of student life; it is from them, perhaps 
more than anything else, that school spirit 
and a sense of identity derive. As St. 
Joseph's expands, more pressure will be 
put on existing facilities, and creative 
solutions will have to be found . 

In Brian McKinley's view, the adults in
volved have "a vested interest in seeing 
that sharing runs smoothly", partly 
because the two boards need each other 
and partly because the quality of daily life 
for both staff and students is enhanced by 
the effort to anticipate and avoid pro
blems. 

To date, the General Vanier and St. 
Joseph's model suggests that with some 
preliminary experience of co-operation, 
with thoughtful advance planning, and 
with a continuing commitment from the 
key players, the challenge of sharing 
premises can be met with a measure of op
timism. 

Reprinted from: ''Success Through Co
operation " 

Planning and Implementation 
Commission 

I Ith Fllor, 1100 Bay Street 
Toronto, Ontario 
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Le partage d'une ecole 
Si certains nageurs n'ont pas peur de se 

mouiller d'un seul coup, la plupart d'en
tre nous preferons rentrer progressive
ment dans l'eau, habituant graduellement 
notre corps a la temperature. Lorsqu'il 
s'agit de partager les locaux d'une ecole 
secondaire, Jes conseils de !'education et 
Jes conseils des ecoles catholiques, qui 
s'appretent a "plonger" , peuvent aussi 
trouver avantage a s'etre habitues pre
alablement a la temperature de l'eau . 

L'experience anterieure des deux con
seils des comtes de Stormont, Dundas et 
Glengarry sur le plan du partage des 
ressources Jes a aides a relever ce que 
Rosaire Leger, directeur du Conseil de 
l'educatiO'n, a appele "le grand defi" du 
partage des installations scolaires. A vec 
leurs quelque 800 eleves a l'ecole secon
daire General Vanier et 180 eleves a la St. 
Joseph Secondary School regroupes dans 
le meme batiment, ces deux conseils sont 
parmi Jes pionniers du partage des locaux 
au palier secondaire. 

Yvon Labossiere, directeur de la St. 
Joseph Secondary School. 

II est important d'examiner le passe de 
ces deux conseils qui travaillent en col
laboratin depuis longtemps. De nombreux 
accords (partage des ressources informati
ques, des services d'imprimerie et des frais 
de traduction) existaient deja. En outre, 
des dispositions visant a utiliser en com
mun, a partir du debut de l'annee 1986, 
!es entrepots et Jes services de messagerie 
ont egalement ete prises. 

Pour Stormont, Dundas et Glengarry, 
le partage est une necessite d'ordre prati
que. A une epoque ou Jes deux conseils 
connaissent une baisse d'effectif scolaire, 
leur objectif principal est de continuer 
malgre tout a offrir Jes memes services et 
programmes. "Pour le bien des enfants, 
nous avons pense qu'il valait mieux choi
sir la collaboration," declare M. Leger. 
C'est d'ailleurs ce que confirme la de
claration commune intitulee L'extension 
du financement aux ecoles catholiques -
Ce que cela suppose, dans laquelle !es 
deux conseils ont annonce leur intention 
reciproque de "travailler en collaboration 
pendant Jes annees a venir dans le but de 
composer avec l'evolution et !'introduc
tion graduelle des programmes d' etudes 
secondaires aux ecoles catholiques." 

Si Jes conseils etaient relativement bien 
prepares pour cette entreprise de partage 
des installations plus complexes, l'ouver
ture des portes des deux ecoles en septem
bre dernier n'a pu se faire dans une 
organisation serieuse prealable. C'est le 
souci d'agir dans l'interet des eleves qui a 
permis aux deux directeurs de s'entendre 
pour resoudre Jes problemes delicats. 
Comme le souligne Yvon Labossiere, 
directeur de la St. Joseph Secondary 
School: "Lorsque le bien-etre des eleves 
domine toutes Jes autres considerations, 
Jes differences semblent disparaitre." La 
discipline de deux ecoles sous un meme 
toit est l'un des points sensibles qui ont 
fait l'objet d'un plan soigneusement 
elabore a l'avance. Bien qu'aucune dif
ficulte majeure ne soit survenue, les deux 
directeurs craignaient au debut que Jes 
adolescents d ' une ecole acceptent ma! 
l'autorite de l' autre ecole. Us ont done 
decide de presenter, des le debut, un 
" front commun" et de bien fai re com
prendre aux eleves que "le personnel 
enseignant , de n'importe quel conseil, est 
le personnel enseignant". 

Quelques mois seulement apres s'etre 
jetees a l' eau , les parties en presence la 

trouvent exceptionnellement bonne. Selan 
Gilles Metivier, directeur du CESC, "ce 
systeme marche parfaitement bien des 
deux cotes." Les deux directeurs soot 
d'accord, Brian McKinley, d irecteur de 
General Vanier, declare: "Jusqu'a 
maintenant, nous n'avons pratiquement 
pas rencontre de problemes," opinion que 
partage Yvon Labossiere. 

Comment expliquent-ils le succes du 
systeme de partage? En voici Jes raisons 
principales: 

1. L'espace physique de l'ecole permet 
aux deux etablissements de demeurer 
autonomes 

Les huit salles de classe qu'occupe ac
tuellement la St. Joseph Secondary 
School se trouvent dans l'une des deux 
ailes de l'ecole et les eleves de cet etablisse
ment ont une entree separee. C'est tres 
important car toutes !es parties a !'accord 
soulignent que le partage n'est pas syno
nyme d'integration et que le maintien de 
l'identite et de !'esprit de chaque ecole est 
une priorite. 

Les eleves se melent dans certaines par
ties de l'ecole (comme la cafeteria), mais 
dans la mesure ou les deux ecoles ont des 
horaires differents, l'empietement n'est 
pas important. Les deux groupes d'eleves 
ont egalement acces a la bibliotheque et 
St. Joseph utilise tous Jes jours l'un des 
deux gymnases pendant une demi-jour
nee. 

2. Les deux groupes se connaissent deja 
relativement bien avant de partager 
les installations 

De nombreux eleves se sont connus 
dans d' autres ecoles; plusieurs membres 
du personnel de la St. Joseph Secondary 
School ont fait leurs etudes a General 
Vanier et l'un des enseignants y a meme 
enseigne l'an dernier. Comme le fait 
remarquer Brian McKinley, les deux per
sonnels ont plus de choses en commun 
que de differences et ii n'y a done rien 
d'etonnant a ce qu'ils travaillent bien 
ensemble. De plus, Jes ecoles ont fait des 

' efforts particuliers pour aider leurs pro
fesseurs a s~ connaitre et a connaitre Jes 
locaux respectifs de chaque ecole. 

3. Les deux directeurs communiquent 
regulierement et sans formalite 

Les directeurs se consultent frequem
ment au sujet des exercices d'incendie, de 
!'utilisation des locaux pour Jes examens, 
des rencontres entre Jes enseignants et Jes 
parents et autres activites parascolaires. 
Par exemple, lorsque -General Vanier 
organise une journee pedagogique, son 
directeur encourage son collegue de St. 
Joseph Secondary School a se servir des 
locaux comme ii l'entend pend~nt qu'ils 
soot libres. St. Joseph, pour sa part, 
voulant eviter que !es eleves de General 
Vanier aient !'impression d'etre prives de 
certains programmes et possibilites a 
cause de leurs nouveaux voisins, a decide 
de louer, pour certaines activites para
scolaires, les installations des ecoles 
elementaires de Notre-Dame et Vincent 
Massey qui se trouvent tout pres. C'est un 
sujet qui sera l'objet d'autres rencontres a 
l'avenir. En effet, comme le declare M. 
Labossiere, ce~ programmes representent 
une partie importante de la vie des eleves 
et forment , peut-etre plus que tout autre 
chose, !'esprit et l'identite de l'ecole. Au 
fur et a mesure que la St. Joseph Secon
dary School se developpera, la pression 
sur !es installations actuelles grandira et ii 
faudra trouver des solutions orginales . 

Selan Brian McKinley, les adultes ont 
"tout interet a ce que ce systeme de par
tage marche bien" parce que !es deux con
seils ont besoin l'un de l'autre et que Jes 
efforts deployes pour prevoir et eviter les 
problemes ameliorent la qualite de la vie 
quotidienne du personnel et des eleves. 

A l'heure actuelle, le modele de General 
Vanier et de la St. Joseph Secondary 
School montre qu'avec un peu d'experi
ence en matiere de collaboration, une 
serieuse organisation prealable et la ferme 
volonte de reussir de la part des acteurs 
principaux, on peut relever le defi que 
represente le partage des installations 
scolaires. 

Tire de: "La reussite repose sur la 
cooperation '' 

La Commission de p lanification 
et demise en oeuvre 

I le etage, 1200 rue Bay 
Toronto (Ontario) 
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CORNWALL· FIRST CHILD ABUSE 
AWARENESS WEEK A BIG SUCCESS 

Only seven months 
after its creation, the 
Public Awareness Sub
Committee of the Stor
mont, Dundas and 
Glengarry Child Abuse 
Prevention Council 
went public with Corn
~all' s first Child 
Abuse Prevention 
Week. 
. The sub-committee's 
first meeting was held 
in March, barely seven 
months before the 
, 

event but, "So much 
has happened it seems 
like a long time ago," 
says Bill Carriere, 
Council Chairman and 
Supervisor at the Corn
wall Children's Aid 
Society. "I'll admit to 
feeling we bit off more 
than we could chew. It 
was all so intimidating. 
But it's gone so well I 
can't believe it." 

The Prevention 
Awareness Week, held 

from October 12 to 19, 
has had some concrete 
results. Carriere said 
that there were two 
things that stood out 
when reviewing the 
week. 

First, there were 
referrals made to local 
agencies. Some people 
came forward and ad
mitted there was 
something not working 
in their lives and that 

. something should be 

done before it became 
worse. This included 
adults, with parent
child conflicts, who 
felt their attempts at 
discipline were im
proper or ineffective. 

Second, volunteers 
were able to make 
broad public contact 
through information 
booths set up in Corn
wall Square and the 
Brookdale mall . Lite
rature and posters were 

' 

distributed. The video 
"Feeling Yes/ Feeling 
No," was continuously 
shown while volunteers 
from the community 
manned the locations 
for two hour shifts. 
More than 6,000 peo
ple stopped, picked up 
the available literature 
and viewed the video
tape at the two loca
tions in the course of 
one Saturday. 

''People came up 

and congratulated us 
on what they saw as a 
worthwhile project," 
said Carriere. 

The whole com
munity became invol
ved when the week was 
declared Child Abuse 
Prevention Week by 
the Mayor of Cornwall 
and the Warden of the 
Three United Coun
ties. The Simon Fraser 
Public Library in Cor
n wall featured a 

Lancaster Public School Remembers its History 
to Amalgamate with Lancaster Twp. 

Union School No. 3 
Lancaster Ontario. 
Erected 1949 A.O. 

MEMBERS OF THE BOARD: 
G.A. MacRae, Chairman 
S.R. MacLeod 
M.G. Mccuaig ·-
Mrs. J.C. Watt 
Mrs. F .C. Throsby 
Mrs. Reuben Ross 
Albert F . Copas, Secretary-Treasurer 
D.J. Hynes, B.A., B. Paed 
Inspector Abra 
Balharrie and Share, Architects, Ottawa, 
Ontario 

The above words ate inscribed on a wall 
plaque inside the front door of Lancaster 
Public School and are a testimony to the 
beginning of the school. Then, it was only a 
two-room school. The students attending 
came from the village of Lancaster and South 
Lancaster and from the immediate areas of 
Lancaster and Charlottenburgh townships. 

Many members of the teaching profession 
have alio been part · of the heritage of this 
learning establishment. Prior to 1961 they 
were Margery and Evelyn Thom, Bella 
McLeod, Ina Sparing, Shirley (Ferguson) 
Aiken, Ann McDonald, Ruth Campbell, 
Carol Kingston , Barbara (Kerr) Pemberton 
and Ivy (Gardiner) Shaver. In 1961 Mrs. 
Margery MacIntyre was principal and Helen 
MacDonald was hired as the primary teacher 
in this two-room school. 

An inspector's report, dated February 8, 
1962 is as follows: 

This report was compiled by the inspector, 
Mr. H.L. Welch , after he had spent a whole 
day in the school. 

The sixties saw tremdous growth in On
tario's student population and Lancaster 
Public was not immune to this explosion. In 
September, 1962, because of a heavy enrol
ment in the Grades l-4 classroom, Mrs . 
Alpin McGregor was hired to teach the 
Grade 1 class, and this she did in a small 
room partitioned off from the regular 
primary room. 

In the fall of 1963, because of further in
creasing numbers , a third room was added 
onto the school. Mrs. Lillian Munro joined 
the staff in September of that year and she 
and Helen MacDonald did split shifts (9:00 -
12:30 and 12:30 to 4:00) during that time, 
while waiting for the new addition to be com
pleted. 

In 1964, Mrs . MacIntyre retired, Lillian 
Munro became principal and Wayne Murphy 
joined the staff. 

In September, 1965 the school became part 
of the Lancaster Township School Board and 
remained under that jurisdiction until 
December, 1968. Then in January of 1969 all 
public schools in the three United Counties 
came under the umbrella of the Stormont, 
Dundas and Glengarry County Board of 
Education. 

Mrs. Barbara Mac (McDonald) Kinnear, 
who herself was a graduate of this school, 
began her teaching career in September 1965 
and remained in the school until June 1967. 
Subsequently, Heather Pickard joined the 
staff that September; and when she moved 
on Robert Nicholls took her place in 
September, 1970. He remained as a staff 
member until June, 1983. 

Mrs. Gretrude Levey from Cornwall was 
the first care French teacher when the pro

'" g~amme was initiated in the school in · 
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September 1966. In the following years 
Walter Nowickyj, Danielle Gatto and Mary 
Ann Sheney carried on the instruction. 

In 1975 major changes took place. In June 
of that year the last Grade 8 class graduated 
from the school. They were Mark Wereley, 
B.J. Danaker, Kim Emberg, Doris Gerbig, 
Harriet Feilotter, Jackie McCreary and Lin
da McIntosh. At the graduating ceremony 
this song, composed by Mary Barkway, their 
music teacher, was sung: 

1 . The officials of the School Board 
thought it best to rearrange so the seniors 
of the area are preparing for the change. 
We're changing to the Township School, 
at first we'U find it strange, we're mov
ing down the road. 

Chorus: 
Glory, glory Hallelujis 
We want you to kAow that 
we will miss you. 
Hope that you will think of us , too 
As we move on down the road. 

2. We've finished all our studies in things , 
elementary. Next year we'll be at Char
Lan and Glengarry District High 
We're thankful! for the help we've had 
and now we say goodbye. 
We're moving down the road. 

Accordingly, in September Grades 5 to 8 
were transferred to the township school, thus 
creating a senior school there and a junior 
school in Lancaster to accomodate all the 
elementary public school children in Lan
caster village and township school in 
September 1977. 

Mrs . Estelle Brazeau , who had joined the 
staff in 1974, became the first kindergarten 
teacher when this new class was set up in the 
school. Carole Cardinal became her partner, 
teaching the French programme. The eager 
members of this first kindergarten class were 
Trevor Bowles, Todd Cassidy, Barbara 
Sauve, Erica Syyarto, Mark Roy, Derek 
Leroux, Kevin Welcher, Doug Carpenter, 
Dean Derouchie, Darrin Pruner, Peter 
Schweitzer and Florence Lajoie. 

After Carole's etirement in June 1978, 
Ginette Sabourin filled the role . Then Ginette 
moved to another teaching position in Corn
wall in June 1982, Louise Page began her 
teaching career . She was followed by Mary 
Ann Sheney who, this year is teaching both 
the care French and kindergarten program
mes. 

On January 23, 1980 a portable classroom 
was moved onto the property. This became 
Walter Nowickyj's new quarters - a move he 
welcomed very much after having been 
cooped up in a small room for about ten 
years. 

Estelle Brazeau retired in June 1984, and 
Garry Atchison taught the English kinder
garten for one year. 

Then in June, 1981 Lillian Munro retired 
after a seventeen year tenure as principal. She 
was followed by Sandra Deschamps who was 
here for one year and returned again in 
September, 1984. Susan Marcins was prin
cipal for the interim years. 

In September, 1985, another new situation 
developed. A new era had begun in the S. D. 
& G. County Board of Education. Pre-kin
dergarten students were enrolled. In Lan
caster, because of numbers, a unique situa
tion arose. Pre-kindergarten and kinder
garten children were simultaneously com-

bined in one classroom. The first .preki11-
dergarten children enrolled were Mandy As
tle, Gary Baker, Becky Cooper , Jessica 
Goulet, Valerie Gravel, Phillip Hadzocos, 
Daniel Pawis, Adam Rombough, Justin 
Seguin, Vicky Williams, Brydon Bingley and 
Scott MacKenzie. Valerie Darling became 
their teacher. She had previously joined the 
staff in 1983. 

Music was always an integral part of the 
learning programme throughout the years. 
The very capable music instructors were 
Llewella Dunlop, Helen Hunter, Rachelle 
Villeneuve, Mary Barkway, Lois Bernasconi, 
Pat Rogers and Audrey McLeod. The many 
winning entries in the music festivals and the 
enjoyable spring music concerts were proof 
of the capable hands the children were in. 

What school staff could get along without 
a secretary at its beck and call? Mrs. Kay 
Clark was the first person to fill that role. At 
that time she divided her time between five 
local schools. Then Sonia Sandilands took 
over in 1973 and has very capably handled 
the duties ever since. 

The custodial staff of the school were 
always well appreciated people. Mr. Tom 
Fourney, with some help from his wife, spent 
fifteen years doing a wonderful job. He 
looked after the school as if it were his own 
house. Following his retirement , Lloyd Selle 
took over for one year. R.M . Callan and Jim 
Green carried on in the same capacity in later 
years. In June 1979, Mr. and Mrs. Tony 
Weteromg were hired and have since been 
very faithful and co-operative people. 

Yes, there have been many, many changes 
throughout the thirty-seven years that the 
present Lancaster Public School has existed. 
And the changes were not only within the 
school itself. On the east side of the school 
yard and stately stand of spruce trees is 
evidence of the passing of time. These trees 
were planted in 1949 by Mrs . Marguerite 
(MacLeod) Ross, whose husband Sam was a 
trustee at the time. She was assisted by Mur
die Mccuaig and his team of horses and a 
one furrow plough. 

Adjacent to the school grounds there is 
even more evidence of the changing times. 
For years Number Two Highway was the 
main highway going by the school. In the ear
ly sixties Highway 401 and the south service 
road were constructed and the school yard -
became "wrapped in a cloverleaf". A 
Presbyterian Manse had stood just southeast 
of the school and it was torn down. The 
farmer two-story public school was located 
south of the present location . After having 
served as an apartment dwelling for some 
time it was later demolished. A Dairy Queeri 
was constructed nearby . Directly across from 
the school a Texaco Service Centre and a 
Kentucky Fried Chicken outlet were even
tually built. 

Changing times, changing scenery and 
changing places have always been signs of 
progress. And progress will be continue to be 
made in September, 1986 when Lancaster 
Public School will be amalgamated with the 
Township School. 

When Youth has had its shinning hour 
And Love its golden day, 
Time may fade the colour 
And the glory turn to gray; 
But something of the magic lingers, 
Never to depart, 
Deep down in the secret places of the 
quiet heart. 

Patience Strong 
.... 

display of books or 
child abuse and paren
ting, and also pro
duced a bibliograph~ 
of relevant material: 
currently in the loca 
library system. The 
four hospitals ir 
S.D.&G. featurec 
displays of child abuse 
material and hac 
audio-visual presenta 
tions on the subject. 

The post-projec 
sub-committee meetini 
was full of excitec 
members. "If the: 
could do it again in twc 
weeks - they would,' 
Carriere said. 

Maternelle 
C' est le 23 &vril l 98~ 

que le Conseil d'educa
tion a approuve sor 
budget pour l'anne< 
1985, ratifiant ainsi I, 
mise sur pied d'un pro• 
gramme de maternell« 
au mois de septem bre 
Beaucoup de travai 
avait deja ete accompl 
avant )'adoption dt 
budget, mais ii now 
restait tout de mem« 
beaucoup de pain su1 
la planche. 

Ainsi, une equip« 
d'enseignants a con~t 
une brochure a )'inten
tion des parents poUJ 
leur expliquer le pro
gramme. Le Conseil , 
ensuite public dans le! 
journaux et diffuse pa1 
l'entremise des ecole: 
!es dates d'inscription i 
la maternelle, soit du t 
au 10 mai . 

Aux mois de mai e· 
juin, de nombreuse: 
reunions se sont de
roulees avec les grou
pes interesses, et ur 
grarul nombre d'ecole: 
ant organises de: 
seances de sensibilisa 
tion a !'intention de: 
parents, qui pouvaien
consulter le personne 
enseignant et de direc
tion, appuye de la con
seillere de cycle pri 
maire ou du surin 
tendant responsable. 

Au mois de juin, 34( 
eleves avaient ete ins 
crits au programme, e 
deja, le Conseil avai 
embauche Jes ensei 
gnants et leur avai 
remis le document ne 
cessaire, avait organise 
une seance de -forma 
tion prevue pour l'ete 
et avait commaode le 
materiel et Jes res 
sources et choisi !es in 
stallations necessaires. 

A la fin du moi 
d'aoilt, Mme Hele1 
Dunsmore, a habile 
ment anime une seanc, 
de formation tres pro 
fitable de deux jours, : 
laquelle taus les ensei 

• gnants de la maternell, 
ont participe. 

Finalement, au moi 
de septembre, nos ef 
fectifs sont passes ; 
plus de 400 eleves, e 
au dire des directeurs 
de la conseillere et de 
enseignants, tout mar 
che comme sur des rou 
lettes. Le travail san 
relache et la collabora 
tion de taus les inte 
resses se sont solde 
par un franc succes . 



CENTRAL PUB-LIC POT POURRI 

Fa~ily Studies and Industrial Arts 
Grade 7 and 8 students spend two periods pe:r 
week in · Industrial Arts and FamUy Studies 
classes. Some topics studied are sewing, cooking, 
home management, woodworking, plastics, and 

power mechanics. The Co-educational classes are 
divided equally permitting students to work the 
same amount of time In each of ,be subject areas. 

Art 
Students at Central Public have an opportunity to explore various theories, techniques 
and materials in the arts program. Here we see students removing some pottery from the 
kiln during a class. 

Library 
Story-time in the library with grade 3 students. The informal setting provides a welcome 
opportunity to appreciate the content and care of books. 

S.E.V.E.C. 
The students of the grade 7 French Immersion (E.F .I.) classes, Central Public, will be 
participating in a bilingual exchange visit sponsored by SEVEC, The Society for Educa
tional Visits and Exchanges in Canada. They will be visiting Mascouche, Quebec, about 
40 km north of Montreal, from May 5-8. Central students are twinned with Mascouche 
students and will participate in school activities as well as live with the families for three 
days. The group from Mascouche will return the visit from June 2-5. Seen in the picture 
is Josette Leduc with her students Steven Blois, Melissa Simpson, Karen Sargent, Liza 
Lefebvre and Lyanne Poirier. 

Science Fair 
As early as grade 5, students are involved doing projects for the Science Fair. Viewing 
one of the projects are Johnna Clay, Michael Mattice, Mrs. Tessier and Grant Best. 
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· In accordance with 
the provisions of the 
Education Act, as 
amended by Bill 82, the 
Board of Education 
continued with the im
plementation of its 
multi-year plan for 
Special Education: 
''Every child is spe
cial". 

EJementary 
It is interesting to 

note that in 1985, the 
Board of Education 
provided approximate
ly 88 to 90 computers 
in elementary schools, 
representing from one 

·to six computers in 
each school for an 
overall ratio of better 
than two computers 
per school. Additional
ly, - we maintain a 
catalogue of all soft
ware and computer 
resources available 
through our curri
culum resourq: centre 
and provide to schools 
some basic program: 
mes such as Logo 
language and Bank 
Street Writer packages. 

We organized an 
elementary computer 
committee as well as 
designating key tea
chers in each school to 
act as computer con
tacts. Further to a 
survey conducted, we 
enacted a plan of ac
tion and have separate 
committees working on 
a hardware purchase 
plan and curriculum 
needs. 

Professional activity 
days have been used 
extensively to reinforce 
usage of educational 
software, and intro
ductory courses on 
various aspects of com
puter literacy program
ming, word processing, 
etc... have been of
fered under the aegis of 
our continuing educa
tion programme. 

Secondary 
During the past year 

we have focused on 
completing the ICON 
computer laboratories 
in each of our secon
dary schools. 

With the addition of 
. the valuable ICON 

units in secondary 
schools, the total 
number of computers 
in use in labs now 
equals approximately 
330. Additionally, 85 
computers are used 
outside of the com
puter labs in the 
regular secondary 
school programmes. 

Computer software 
and a resource cata
logue have been pro
duced and updated on 
three different occa
sions to provide 
schools with a distribu
tion pattern for soft
ware. As well, schools 
have individually pur-
chased software 
through operating 
budgets to provide in
tegral parts of the com
puter studies courses. 

The computer stu
dies committee has 
continued with the 
development of a 
Grade 10 advanced 
computer studies 
course. 

Summary 
At the elementary 
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SPECIAL EDUCATION 
Special Education 

programmes and ser
vices cover a broad 
spectrum ranging from 
the regular classroom 
to special consultation, 
supplementary tea
ching, resource with
drawal, self-contained 
classes, etc. 

Additionally, the 

Board of Education is 
making considerable 
inroads concerning 
gifted education, pro
fessional development, 
visually impaired and 
physically handicapped 
programmes. 

A special education 
task force remains in 
effect and encourages 

participation and in
volvement of educators 
working with students 
with carious excep
tionalities. This Com
mittee has provided in
put into the various 
curriculum develop
ment programmes of 
the Board through 
special education 

representation on all 
curriculum writing 
committees. Also, 
specific materials and 
teaching kits for self
contained and resource 
programmes in Special 
Education have been 
developed and are re
lated directly to va
rious exceptionalities. 

COMPUTER EDUCATION 
school level, our focus 
remains mainly on cur
riculum and the de
velopment of addition
al software. We have 
certainly concentrated 
on developing a cur
riculum and resource 

package to aid the 
classroom teacher in 
using computers in all 
courses. 

At the secondary 
level, we are endea
vouring to complete 

the ICON labs and add 
additional hard disk 
capacity. Computers 
are being integrated 
across the curriculum, 
with additional soft
ware presented to se
condary school tea-

chers through subject 
councils. Teachers are 
scheduled into com
puter labs with stu
dents to work on regu
lar programmes. 

In the coming year, 
it is expected that there 

JUNIOR KINDERGARTEN 
On April 23, 1985, 

the Stormont, Dundas 
and Glengarry County 
Board of Education 
approved the 1985 
budget, which included 
the introduction of 
Junior Kindergartens 
in this jurisdiction. 
Although a great deal 
of work had taken 
place prior to this an
nouncement, there was 

much to be done to 
achieve our necessary 
goal of September im
plementation. 

A team of teachers 
prepared a flyer for 
parents which, in 
general terms, des
cribed the programme. 

Registration was 
advertised in the 
papers and through the 
schools, to take place 

between May 6 and 
May 10. 

Throughout May 
and into June, a 
number of meetings 
were held with many 

. communities. 
In many schools, 

parent awareness ses
sions were arranged 
with the teachers and 
the principal acting as 
resource people, with 

the support of the 
primary consultant or 
the superintendent. 

By June, we had 340 
students registered, 
teachers chosen, the 
document distributed 
to teachers, in-service 
planned for the sum
mer, equipment and 
materials ordered and 
facilities assigned. 

In late August, we 

THE-FUTURE 
In the fall of 1985, the Board of Education 

conducted its annual System's Review, and upon 
completion of a review of all operational aspects 
throughout the system, identified objectives and 
priorities for the coming year. 

Consequently, the educational community can 
expect to hear more and to see concrete and 
tangible results emanating from the following 
undertakings. 

Separate School Extension 
The Board of Education is committed to co

operating with the S.D. & G. Separate School 
Board in regard to the systematic and orderly im
plementation of government policy relative to 
separate school extension. 

Perhaps one of the most exciting aspects of the 
separate school extension question at the local 
level concerns the commitment of both boards to 
co-operative ventures. Indeed, the boards have 
co-operated in the past with a view to providing 
for such services as computer operations, transla
tion and printing. Also, initial implementation 
strategies were outlined for the start of the 1986 
school year in regard to amalgamation of the 
stores services and the courier delivery system. 
Ongoing deliberations are now taking place in 
regard to a similar amalgamation of the learning 
material centres of both boards. 

Indeed, the identification of probable co
operative ventures will continue and the boards 
of education in the future will be addressing joint 
transportation proposals and more specifically 
such proposal as they centre on the delivery of 
special education transportation services for all 
exceptional students. 

In the not too immediate future, it can also be 
ascertained that the boards of education will fur
ther address such possible areas of co-operation 
as: 
a) curriculum development; 
b) professional development; 
c) maintenance; 
d) purchasing/ accounting; 
e) maintenance contracts/technicians re. business 

machines servicing, etc ... ; 
t) security .. 

Vocational Review Project 
As outlined in my annual report, the Board of 

Education has taken upon itself the conduct of a 
substantive and substantial Vocational Review 
Project. The Board has provided a. financial 
allocation as well as human resources to conduct 
an in-depth review of all vocational programmes 
(business and technical). Public hearings have 
been held in regard to this particular review, and 
upon the completion of necessary surveys and 
questionnaires, the Board of Education will be 
receivi1_1.g a position paper in regard to a major 
revamping of its entire delivery of vocational 
education progr~mmes. 

Small Secondary Schools Project , 
• Exciting and innovative developments have oc
curred in regard to the conduct of our Small 
Secondary Schools Project. Indeed, all profes
sionals at the secondary school level have in
v~lved themselves in an in-depth study of the 

delivery of overall programmes within the setting 
of small secondary schools. The educational 
community has addressed such vital and diverse 
matters as programme offerings, alternative 
modes of delivery, general level education and 
co-curricular activities . 

It is expected that during the 1986 calendar 
year, subsequent to the receipt of input from the 
professional community, definite guidelines will 
be drafted and implemented relative to maintain
ing our commitment to equal educational oppor
tunity and to providing the broadest scope and 
breadth of secondary school programmes possi
ble. 

Co-Operative Education 
Certainly the Board of Education's policies 

and practices have always encouraged the iden
tification of student needs and following upon 
such identification, there has always been ample 
support for experimentation. In the field of Co
operative Education we can be proud of our ac
complishments. 

Co-operative Education represents a vital alter
native mode of delivery of educational program
mes and as such complements all of our existing 
programmes. We should see Co-operative Educa
tion as a very valuable tool that we may use in 
delivering viable educational programmes. 

Indeed, our experience to date has proved most 
favorable for students and we have seen Co- ope
rative Education programmes give to students 
more relevancy, as well as direct relationships 
and interactions with the world of work. 

Co-operative Education is a fact in the Pro
vince of Ontario and we in Stormont, Dundas 
and Glengarry must continue to enhance our Co
operative Education programmes and to realize 
they provide a very valuable tool and resource in 
the overall delivery of our quality educational 
programme. 

The Arts 
Initial steps have been undertaken in regard to 

a study and review of the delivery of arts pro
grammes throughout our system. Following upon 
this study 1986 will see a year of expansion where 
the Board of Education will enhance and expand 
arts programme opportunities wherever there ex
ists special interest, such as in diverse areas as 
music, visual arts, dance, theatre and literature. 

EJementary School Programmes 
1985 was a particularly exciting year which saw 

the introduction and the implementation of a 
junior kindergarten programme, which program
me produced an enrolment which exceeded even 
Board projections. After its initial year of opera
tion, it is seen that the junior kindergarten pro
gramme will be revisited and that further pro
gramme updates will be made and accommoda
ted. 

Following upon the release of the Ministry of 
Education review of junior division programmes, 
the Board of Education will be concentrating its 
efforts in producing a major thrust in curriculum 
and programme delivery areas at the junior divi
sion level (grades 4, 5 and 6) . 

We have also en
deavoured to provide 
as many avenues as 
,possible for educators 
to make recommenda
tions regarding pro
gramme needs throu
ghout the system. We 
have developed de
finite curriculum 
materials and pro-

will be major emphasis 
on in-service training 
for teachers as we 
maintain our present 
practices and expand 
our programmes 
through the use of 
inter-based activities. 

hosted a two-day in
service for Junior 
Kindergarten. We were 
overwhelmed with the 
response as all teachers 
attended both days. It 
was a most worthwhile 
in-service under the 
leadership of Helen 
Dunsmore. 

The opening of 
school saw our regis
trations increase to 
over 400. The prin
cipals, consultant and 
teachers report a 
remarkably "smooth" 
opening. The hard 
work and co-operation 
of all seems to have 
paid off with success. 

FRENCH AS 
A SECOND 
LANGUAGE 

We have reviewed 
the feasibility of an 
''Early French Immer
sion programme in 
some strategic loca
tions in rural areas". 
In the best interest of 
individual students 
who may consider a 
bilingual education 
programme, and in 
order to maintain the 
viability of small 
schools in rural areas, 
transportation is pro
vided to Cornwall to 
any student consider
ing a 50-50 Early 
French Immersion pro
gramme. 

1 grammes in meetinf 
1 the various areas of ex
ceptionalities, and con
tinued to write and im
plement qocumenti 
and curriculum guidei 
at the elementary anc 
secondary levels. Also, 
all sub-committee! 
dealing with variom 
exceptionalities hav< 
been providing on an 
ongoing basis input fo1 
the needs assessment, 
identification, place
ment and review com
mittees. 

As an adjunct to th< 
. delivery of Specia 
Education program 
mes within the system 
there are also in plac< 
various special ser
vices. 

The Board continue: 
to employ full-time at 
tendance counsellor/ . 
social workers to· pro· 
vide attendance coun 
selling and related ser 
vices to students iI 
elementary and secon 
dary schools. 

The Board employ 
three psychometrists t< 
provide psychologica 
services and to assure , 
comprehensive psycho 
educational assessmen 
of individual student 
where concrete recom 
mendations are mad, 
to teachers. In additior 
to assessments, w, 
have been actively in 
volved in consultation 
with parents and tea 
chers, counselling ses 
sions with students a. 
well as standardize< 
group testing program 
mes. 

The Board employ 
two full time speec' 
and language patho 
logists to provide ser 
vices to all schools an, 
to act as resource per 
sonnet where required 
During the past yea 
over 290 assessment 
were carried out, wit! 
the result of approx 
·imately 160 student 
receiving individua 
speech, language and 
or other therapy. 

Gifted 
Education 

Another priority was During the past yea1 
to extend the availabili- programmes for en 
ty of a French lmmer- richment at the elemen 
sion programme to ad- tary level have bee: 
ditional secondary established in all area 
schools in the system. of the jurisdiction. 
In view of the popu- Basically, the Boar, 
larity of the Late of Education is pro 
French Immersion pro- viding three levels o 
gramme in rural enrichment program 
schools, it was agreed me. 
that French Immersion 
programmes at the Se-
condary School level In-class programm, 
be made available modification is in plac, 
within the area served to provide a challeng, 
by the LFI schools. As for students with ad 
of September 1985, vanced ability in spe 
these programmes were cific subject areas 
offered at: Mini courses have bee1 
1) Seaway D.H.S. introduced to enricl 
2) North Dundas D.- students identified a: 
H.S. having many advancec 
3) Glengarry D.H.S. abilities and requirini 
4) Char-Lan D.H.S. more than in-class pro 
5) St. Lawrence D.- gramme modification. 
H.S. We have also bee1 

In view of the in- able to implement a1 
creasing ' number of enrichment resourc, 
parents considering a withdrawal program 
more extensive pro- me to train student: 
gramme in French as a identified as potential 
Second Language, we , ly gifted to become in 
proposed a series of ac- dependent learners anc 
tivities for teachers and to develop the diver 
parents whereby the gent thinking skill: 

·existing Core program- essential to "gifted' 
me could be enriched. achievement. 



ENFANCE EN ·DIFFICULTE 
Conformement aux 

jspos~tions de, la , Loi 
ur l'education, . telle 
ue modifiee par le 
:rojet de loi 82, le 
:onseil a poursuivi la 
:rise en oeuvre de son 
ilan . pluriannuel sur 
'enfance en difficulte, 
1titule "L'important, 
'est la personne". 

Les programmes et 
!S services destines a 
'enfance en difficulte 
ont tres varies et com
•tent la salle de classe 
,rdinaire, la consulta
ion, l'enseignement 
omplementaire, les 

classes cliniques, les 
classes distinctes, et 
ainsi de suite. 

Le Conseil a notam
ment fait beaucoqp de 
chemin pendant la der
niere annee relative
ment aux programmes 
destines aux eleves sur
doues, au perfection
nement professionnel 
et aux programmes 
destines aux eleves 
ayant des handicaps 
visuels et des handicaps 
physiques. 

D'autre part, le 
Groupe de travail sur 
l'enfahce en difficulte 

demeure en vigueur et . 
favorise !'engagement 
du personnel affecte a 
l'enfance en difficulte. 
II a participe de plus au 
processus d'elabora
tion des programmes 
d'etudes du Conseil, en 
deleguant un represen
tant a toutes les 
equipes de redaction, 
et a veille a la concep
tion de ressources et de 
trousses pedagogiques 
taillees aux besoins des 
diverses anomalies et 
destinees aux program
mes distincts et auxi
liaires. 

Le Conseil a mul
tiplie les occasions 
qu'il donne a son per
sonnel de formuler des 
recommandations sur. 
les besoins en matiere 
de programmes d'etu
des a I' echelle du Con
seil. Nous avons ela
bore des programmes 
et des ressources a 
l'intention des diverses 
anomalies et poursuivi 
la creation et la mise en 
oeuvre de documents et 
de guides aux paliers 
elementaire et secon
daire. De plus, tous les 
sous-comites . charges 

des diverses anomalies 
ont concouru a l'eva
luation des besoins et 
au processus d'iden
tification, de place
ment et de revision des 
cas. 

ALT_ERNATIVE SCHOOL 

De nombreux servi
ces appuient Jes pro
grammes destines a 
l'enfance en difficulte 
de notre Conseil. Nous 
avons en effet a notre 
service des conseillers 
en assiduite / travail
leurs sociaux, charges 
de conseiller les eleves 
des ecoles eletnentaires 
et secondaires en 
matiere d'assiduite et 
autres, et trois psy
chometriciens respon
sables des services 
psychologiques, de 
!'evaluation psycho
pedagogique des eleves 
et de la formulation de 
recommandations con
cretes a leurs en
seignants. En outre, le 
Conseil s'interesse 
beaucoup aux rapports 
qu'il entretient avec les 
parents et les ensei
gnants, aux sessions de 
consultation avec les 
eleves et aux tests nor
malises de groupe. 

The past· year proved 
o be another eventful 
md exciting one for 
.he Alternative School, 
Nith total enrolment 
·eaching the equivalent 
)f approximately 715 
;tudents. 

In total, over 1300 
1ew students registered 
n the many program
nes and individual 
:ourses offered. 

The programmes 
md the services of
fered by the Alter-

native School have 
been developed and 
implemented to serve 
as wide a range of 
students as possible. 

Packaged program
mes have been deve
loped to meet special 
needs in areas of pro
mising employment 
opporturuties. These 
programmes have pro
ven to be popular and 
successful and repre-

_ sent the school's 

ACTION POSITIVE 
avec grand plaisir a 
d'autres conseils desi
reux d'etre epaules 
dans la mise sur ·pied 
d'un programme d'ac
tion positive. 

, 

largest 
source. 

enrolment 

Programmes such as 
Agricultural Techno
logy for rural areas, 
Iron Work for native 
people and Career Ex
ploration for the 
undecided, demons
trate special program
mes that have been 
designed to meet our 
local and current 
needs. 

A very exciting and 
new entrepreneurialism 
programme has been 
designed and imple
mented for people 
wishing to develop 
skills necessary to run a 
small business suc
cessfully. 

Additionally, in
dependent study pro
grammes have been 
developed, and as op-

posed to self-study 
tutorial programmes, 
provide our students 
with daytime contact 
with teachers of signifi
cant duration and fre
quency. 

We have also entered 
into an agreement with 
the federal government 
to provide training 
and work experience 
through co-operative 
education and work 
study programmes. We 
had a high success rate 
and placed 170 stu- · 
dents in appropriate 
jobs. Certainly, this 
programme is an effec
tive incentive for 
young people to be
come involved in mea
ningful eduational pro
grammes that also in
clude experiences out 
in the work world. 

Le Conseil a egale- • 
ment a son service a 
plein temps deux pho
niatres affectes a toutes 
les ecoles qui font 
fonction de personnes- · 
ressources au besoin . 
Les phoniatres ont 
evalue au cours de 
l'annee plus de 290 
eleves, dont quelque 
160 ont recu une the
rapie individuelle en 

Le Conseil d'educa
_fon des comtes de 
,tormont, Dundas et 
Jlengarry a beaucoup 
nnove en matiere d'ac
:ion positive dans le 
1omaine de l'education 
!n Ontario. Depuis la 
mise sur pied de notre 
programme d'action 
positive dans toutes 
rios ecoles nous avons 
implante des criteres et 
11n processus. de selec
tion pour les postes de 
responsabilite. 

PREP ARO-NS L' A VENIR 

Au cours de la der
:iiere annee, le mi
ri istere de I 'Education 
lOUS a affecte plus de 
W 000$ pour la mise en 
valeur . de notre - pro
~ramme, ce qui nous a 
permis de donner a nos 
!mplqyees des ·· occa
;ions d'accelerer leur
:1vancement et de par
ticiper a des cours de 
iirection positive. 

Le programme d'ac
:ion positive s'interesse 
!galement a tous !es 
programmes offerts 
jans nos ecoles. En 
1985, nous avons 
!labore et mis en ap
plication des trousses 
fo gastronomie aux 
;ycles primaire et 
noyen, une trousse sur 
,e role des femmes dans 
l'histoire du Canada, 
:les trousses sur !es 
)Utils a main, destinees 
l familiariser les filles 
,wee ces appareils et a 
1eur suggerer des tra
v-aux et, finalement, un 
:locument-ressource 
;ur le role de chacun 
:lans la collectivite. 

Nous avons beau
:oup travaille aupres 
ies eleves des paliers 
ilementaire et secon
iaire et avons en
:ourage les jeunes filles 
~ choisir leurs cours du 
;econdaire de sorte a 
;'orienter vers des 
:arrieres non tradition-
1elles. 

Notre programme 
itant bien ancre au sein 
ie Stormont, Dundas 
:t Glengarry, nous 
:ommes venus en aide 

A l'automne de 1985, le Conseil a mene son ex
amen annuel et, a la lumiere d'une etude de tou
tes ses activites, a determine ses objectifs et ses 
priorites pour la prochaine annee. 

Voici -done un survol de ce que nous reserve 
l'avenir. 

Extension du systeme scolaire catholique 
Le Conseil d'education s'est engage a travailler 

de concert avec le Conseil des ecoles separees 
catholiques des comtes de Stormont, Dundas et 

· Glengarry pour assurer la mise en oeuvre sans 
heurts de la politique du gouvernement de !'On
tario sur !'extension du systeme scolaire catholi
que. 

Nous nous rejouissons ici dans Stormont, Dun
das et Glengarry de !'engagement pris par Jes 
deux conseils au partage de leurs services . Les 
deux conseils offrent deja depuis quelque temps 
des services conjoints en matiere d'informatique, 

1 de traduction et d'impression et ont trace, en vue 
du debut de l'annee scolaire 1986, les grandes 

1 lignes de la fusion des services d'entrepots et de 
i messageries des deux conseils. D'autre part, la fu
' sion des centres de materiel pedagogique des deux 
; conseils est actuellement au stade des negocia-
1 tions. · 
I Les deux conseils entendent etudier toute autre 
' possibilite de partage des services a l'avenir et 

songent deja a la fusion des services de transport , 
en ce qui concerne plus precisement Jes services de 
transport a l'enfance en difficulte. A long terme, 
les conseils se pencheront sans toute sur les pos
sibilites suivantes de partage: 
a) !'elaboration des programmes d'etudes, 
b) le perfectionnement professionnel, 
c) le service d'entretien, 
d) les services des achats et de comptabilite, 
e) Jes ententes de service, plus precisement l'entre

tien des machines de bureau, entre autres, et 
f) la securite. 

Examen de l'enseignement professionnel 
Tel que mentionne precedemment, le Conseil a 

entrepris de son propre chef un examen appro
fondi de ses programmes d'etudes techniques et 
commerciales et y a affecte des ressources finan
cieres et humaines. Des audiences publiques ont 
eu lieu dans le cadre de !'examen, et une fois les 
resultats des enquete,5 et des questionnaires d0-
ment completes, le Conseil recevra un document 
de travail prevoyant le remaniement de ses pro
grammes professionnels. 

Plan d'exploitation des petites ecoles 
Le plan d'exploitation des petites ecoles a 

beaucoup evolue au cours de la derniere annee. 

Tous les enseignants du palier s'econ'daire partici
pent done a une etude approfondie de la situation 
des petites ecoles secondaires, qui s'adresse aux 
programmes offerts, aux strategies paralleles de 
realisation a cet egard, a l'eleve de niveau general 
et aux activites periscolaires. 

Une fois que l'on connaitra les resultats du 
questionnaire rempli par !es enseignants dans le 
cadre de cette etude, l'on pourra elaborer et met
tre en oeuvre au cours de l'annee civile 1986 des 
principes directeurs decisifs pour consolider notre 
engagement a l'egalite des occasions d'appren
tissage et a des programmes d' etudes secondaires 
diversifies. 

Education cooperative 
Conformement a ses principes, le Conseil 

favorise la determination des besoins de l'eleve et 
y donne suite en procedant aux essais et aux ex
periences. Voila une pratique qui a donne nais
sance, entre autres, a des programmes d'educa
tion cooperative dont nous pouvons a juste titre 
etre fiers. . 

L'education cooperative vient completer nos 
programmes traditionnels et constitue en soi une 
autre facon viable d'offrir nos programmes 
educatifs. En fait, elle s'est revelee un pr:ecieux 
atout pour les eleves, qui acquierent ainsi une ex
perience plus pertinente et davantage reliee au 
monde du travail. 

En Ontario, !'education -cooperative est 
maintenant monnaie courante, alors ii importe 
que nous visions sans cesse le renouvellement de 
nos activites en ce domaine de plus important au 
sein de Stormont, Dundas et Glengarry. 

Arts 
Le Conseil a entrepris un examen de ses pro

grammes d'arts et entend, en 1986, donner de 
l'ampleur, la ou l'on en manifeste l'interet, a des 
domaines tels la musique, les arts visuels, la 
danse, le the~tre et la litterature. 

Programmes des ecoles elementaires 
Le Conseil, tel qu'indique precedemment, a 

mis sur pied en 1985 un programme de maternel
le. A notre grande joie, le nombre d'eleves qui s'y 
est inscrit a depasse nos previsions. Une fois la 
premiere annee du programme terminee, on y ap
portera les modifications et Jes mises a jour 
jugees necessaires. 

Le Conseil insistera sur les programmes offerts 
au cycle moyen (soit les 4e, Se et 6e annees), a la 
lumiere de la diffusion de l'etude menee par le 
ministere de l'Education sur les programmes de 
cycle moyen. 

orthophonie, entre , 
autres. 

Programmes destines 
aux eleves surdoues 
Le Conseil a in

troduit pendant la der
niere annee des pro
grammes destines aux 
eleves surdoues dans 
toutes ses ecoles du 
palier elementaire. 

Ces programmes 
comptent essentielle
ment trois tranches. 
D'abord, pour lancer 
des defis a l'eleve ayant 
des aptitudes avancees 
dans une matiere en 
particulier, on modi fie 
le programme scolaire 

ordinaire. Ensuite, 
pour renforcer l'ap
prentissage d' el eves 
ayant un grand nombre 
d'aptitudes avancees, 
mais pour lesquels la 
modification du · pro
gramme ordinaire ne 
suffit pas, on introduit 

: des mini-cours. Finale
ment, pour aider les 
eleves eventuellement 
surdoues a apprendre 
independamment et a 
acquerir les aptitudes 
au raisonnement diver
gent qui caracterisent 
Jes personnes surdou
ees, on a mis en oeuvre 
un programme de ren
forcement auxiliaire. 

ECOLE 
ALTERNATIVE 

Notre Ecole Alter
native a connu encore 
une fois l'annee der
niere une periode de 
croissance, et ses effec
tifs sont passes a !'e
quivalent a plein temps 
d'environ 715 eleves. 
En effet, plus de 1300 
nouveaux eleves se sont 
inscrits aux divers 
cours et programmes 
offerts, concus pour 
repondre aux besoins 
Jes plus varies. 

Dans les domaines 
ou les perspectives 
d'emploi sont bonnes, 
notre ecole parallele a 
mis sur pied des pro
grammes de cours re
groupes particuliers, 
qui ont connu un tel 
succes qu' ils comptent 
a eux seuls la plus 
grande part des eff ec
tifs de l'ecole. 

Au nombre des pro
grammes com;:us pour 
repondre aux besoins 
particuliers de notre 
collectivite, signalons 
le cours de techniques 
agricoles, offert dans 
les zones rurales, le 
cours· de ferronnerie, 
destine aux autoch
tones, et le cours d'ex
ploration de carrieres, 
pour les indecis. 

De plus, l 'Ecole 
Alternative offre 
maintenant un pro-

gramme special aux 
personnes entrepre
nantes qui desirent ac
querir les aptitudes 
necessaires pour bien 
diriger une petite en
treprise. 

Par ailleurs, dans le 
cadre des nouveaux 
programmes d'etudes 
personnelles, nos 
eleves peuvent con
sulter le personnel 
enseignant le jour, et 
ce, · pendant de plus 
grandes periodes et 
plus souvent que ce 
n'etait la cas aupara
vant des etudes a l'aide 
de conseillers. 

Finalement, une 
entente conclue avec le 
gouvernement federal 
permet a !'Ecole d'of
frir un programme de 
formation pratique par 
l'entremise de l'educa
tion cooperative et des 
stages en milieu de 
travail. Cent soixante
dix eleves ont ainsi ete 
places dans des postes 
tailles a leurs besoins, 
et le programme a ete 
couronne de succes. 
Nous estimons que de 
tels programmes· en
couragent les jeunes a 
poursuivre leurs 
etudes, tout en obte
nant une formation 
pratique qui leur sera 
plus tard tres utile. 

FRAN(:AIS 
LANGUE 
SECONDE 

Le Conseil s'est 
penche sur la possi
bilite d'offrir un pro
gramme d'immersion 
francaise precoce a cer
taines ecoles rurales 
clefs. Afin de mieux 
servir les interets des 
eleves qui desirent 
obtenir une education 
bilingue et dans le but 
d'assurer la viabilite 
des petites ecoles 
rurales, le Conseil 
transporte a Cornwall 
tout eleve qui desire 
s'inscrire a un pro
gramme d'immersion 
bilingue precoce. 

II importaft au cours 
de la derniere annee 
d'offrir a un plus 
grand nombre d'ecoles 
secondaires les pro
grammes d'immersion 
fran~aise. Etant donne 
la population des pro
grammes d'immersion 
francaise tardive dans 
les ecoles rurales, le 

Conseil a decide d'of
frir un programme 
d'immersion ftancaise 
au palier secondaire 
dans les regions· desser
vies par les ecoles d'im-. 
mersion tardive. Ainsi, 
a compter du mois de 
septembre 1985, le pro
gramme d'immersion 
frlitncaise etait offert 
aux ecoles suivantes: 
I) E.S.R. Seaway 
2) E.S.R. North Dun 

das 
3) Glengarry D.H.S. 
4) E.S.R. Char-Lan 
5) E.S. Saint-Laurent 

Puisqu'un nombre 
croissant de parents 
songent a un program
me plus approfondi 
pour leurs enfants en 
francais langue se
conde, nous avons pro
pose une serie d'ac
tivites aux enseignants 
et aux parents pour 
consolider le program
me de base existant. 
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Winchester & Distrit Computer Den 

A School and Community Working Together 
Winchester Public I make computers ac- fifteen Apple IIE com- \ School in a portable could have easy access operation. It is run by for students operat, 

School is the home of cessible to all adults puters to the village. classroom. to the computers dur- volunteers from the after school hours a: 
the Winchester & and children in the They also donated ' The School Board ing the day and after community, teachers, well . 
District Computer community. For this several thousand do!- supplied the furniture school hours . The Den and secondary students Computer educatior 
Den . The Computer purpose the Ontario lars worth of software. and building for the opened on February from the co-op Pro- is alive and well a 
De~ is a_ communi~y Ministry of Citizenship They are housed · at computers, so elemen- 16th last year and is in gramme at North Dun- Winchester, servin1 
proJect intended to and Culture donated Winchester Public tary school children its second year of das District High adults and childe1 
Kinsmen School School. from the Wincheste 

WHAT'S FOR LUNCH??? 
·shepherd' s Pie, 

Spaghetti with meat 
b<\lls, Fish and chips, 
Grilled cheese with 
soup are just some of 
the lunches prepared at 
Kinsmen School. 

The following is a 
typical week in the 
Kinsmen_Kitchen: 
.. The week begins by 

selecting a menu based · 
on Canada's Food 
Guide and weekly spe
cials advertised in the 

Grade Six. 

newspaper. The Shop
ping program involves 
our Functional Math 
class who assist with 
menu planning by 
selecting items from 
the newspaper, calcu
lating quantities and 
prices . Each week, two 
students accompany a 
staff member to pick 
out and purchase the 
groceries. Here, skills 
such as food recogni
tion, money skills and 

courteous behaviour 
are emphasized. Each 
day begins with the in
termediate class and 
based on the capabili
ties of each student, 
various ·task s are 
assigned : These , tasks 
range from floor 
sweeping to utensil 
recognition to simple 
baking projects. At 
9:35 a.m. the second 
period begins and the 
bulk of the lunch 

preparation is done at 
this time. The class 
consists of many senior 
students who are quite.. 
capable of working in
dependently on assign
ments such as vege
table peeling and chop
ping, bread or bun but
tering, and stove-top 
and fry-pan tasks. As 

. each group works the 
teacher and assistant 
pinpoint certain 
students to assist in 

Very Important -People at 
Williamstown Public School 

This year, the grade 
six class at Williams
town Public School has 
become an enthusiastic 
participant in Project 
V.I.P., a programme 
about Values, .. In
fluences and Peers, 
which is sponsored 
jointly by the Ministry 
of Education and the · 
Ministry of the 
Solicitor General. 
After attending a two
day workshop last fall, 
Constable Gilles Ruest 
of the Lancaster 
O.P.P. and ·cheryl 
Lariviere, teacher of 
the grade six class, 
launched the pro
gramme in March. 

There are two ses
sions weekly which 
deal with a variety of 
topics such as Creating 
Impressions, Peer 
Pressure, Decision
i:naking, Dangers of 
Drugs, Vandalism and 
Destructive Behaviour, 
Youth and the Law, 

' 

Friends and Friend
ships. These topics in
volve role-playing, 
discussion of video
taped scenes, decision
making, assignments 
to be completed with 
parents, and field trips 
to Cornwall Police Sta
tion, Court and a 
hospital emergency 
room. 

Students are pro
vided with opportu
nities to become aware 
of some of the basic 
values of Canadian 
society, especially 
those considered essen
tial to the well-being of 
the individual and of 
society; learn to accept 
responsibility for their · 
own actions; unders
tand that each person 
may be influenced by 
peer pressure; become 
aware of the impor
tances of self-respect 
and self-confidence in 
meeting the challenge 

I POEME. I 

of peer influence; gain 
insights that will assist 
them in making choices 
when confronted with 
negative peer influ
ences; develop a res
pect for the rights of 
others and for the rule 
of law. 

An introductory 
meeting was held for 
parents, with an ex
cellent turnout, before 
the programme began. 

At the end of the pro
gramme, Graduation 
Night will be held with 
skits and role-playing 
by the students to 
demonstrate what they 
have learned to parents 
and friends. The 
V.I.P . programme is 
definitely an exciting 
and worthwhile project 
to undertake. 

Cheryl Lariviere 
Grade Six Teacher 

The Enriched Course 
in Music for 

Williamstown 
Public School 

For this enriched 
class in music students 
are chosen as follows: 
(candidates must sa
tisfy all three qualities) 
1- mature young peo
ple; 2- they must have 
ability and talent in 
music; 3- they must be 
disciplined in their 
work habits 

perimental and does 
offer the students a 
Unique opportunity to 
grow and become more 
and better equipped to 
face the world as 
responsible human be
ings. 

This document · was 
prepared by Raymond 
M. Lacroix (A.Mus., 
B.Mus., M.M.) 

their specific skill 
building goals . Follow
ing recess, while lunch 
is being cooked, again 
specific kitchen and 
self-help skills are 
taught. Students learn 
to follow a pictorial 
recipe which when 
completed is added to 
their personal recipe 
book. Shaving, iron
ing, hair care, basic 
grooming and tele
phone skills are some 
examples of the self
help program. We try 
to create an atmos
phere to the students 
and staff. Students are 
encouraged to interact 
with each other, so
cialize and have fun. 
Music is an integral ele
ment of our atmosphe
re - we all know how 
much faster the job 
gets done if we enjoy 
our surroundings. 
Often the dishes get 
washed, dried and put 
away to Michael Jack
son's "Beat It" or a 
favourite rock and roll 
tune. 

We were very plea
sed to be asked to cater 
the P.A. Days in 
September and Janu
ary of this school year. 
When special projects 
such as this are under
way, the students con
tribute their skills and 
talents to getting the 
jpb done. It is quite an 
undertaking, but with 
everyone's co-opera
tion and assistance, 
lunch is prepared and 
time is spared to pre
pare the many special 
delights we are able to 
offer. 

On behalf of the 
students and staff, we 
appreciated the oppor
tunity to serve you this 
year and look forward 
to this honour next 
year. 

LA VIE A 
DIX-SEPT ANS 

Course Description 
The recorder will be 

the main instrument 
studied . Ability in 
reading music will con
tinue to be developed 
as far as the ability of 
the candidates will per
mit. Along with this 
will be Music Theory 
and Music History, 
learning about inciden
tal instruments such as 
the Harmonica, the 
Jaw Harp, the Guitar, 
and many other very 
interesting instruments 
that may easily be 
learned by an intel
ligent and knowled
geable student of 
music. 

E.S.L. Program 
Quand le soleil est sorti, 
Je me sens toute eblouie. 
Quand ii commence a pleuvoir, 
Je suis parfois sans pouvoir. 

La musique me remonte le moral, 
Mais elle me redonne aussi du ma!. 
Je retrouve mes longues cigarettes. 
Ils me disent: "Pauvre petite fillette". 

Je perds toutes mes meilleures amies. 
Je me dis: La vie, c'est fini. 
Ma famille me donne du soutien. 
Je sais, d'ailleurs, chacun m'aime bien. 

Je sais que le Seigneur est avec moi. 
II me protege car ii est toujours la. 
Je voudrais bien controler mes emotions 
Mais ce n'est pas moi qui fait cette decision. 

Je dors encore avec mes toutous, 
Car dix-sept ans, c'est un ige bien fou. 
J'aimerais ~a revivre ma vie d'enfance 
J'aimerais savoir comment les gens pensent. 

Je suis toujours fatigues, 
Et tres souvent deprimes. 
J e voudrais tout recommencer, 
Et reprendre ma vie sur le bon pied. 

C.B. 
E.s. General Vanier 
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One class will be 
given every week. 
Assignments will be 
handed out in order to 
keep students' playing 
abilities in shape for 
the following class . 

The class will even
tually become a per- ' 
forming ensemble and 
whenever and wherever 
possible will produce 
themselves in concert 
at schools and in the 
community. 

This course is Ex-

In what class is the 
sound of incessant talk 
a joy to hear? Ask any 
teacher of English as a 
Second Language! 

The ESL program at 
Williamstown this year 
began in October when 
three German students 
who spoke absolutely 
no English at all 
enrolled at the school. 
Their situation was 
unique in that not only 
were their parents unil
ingual, but they lived 
in a rather isolated 
rural area without ac
cess to other children . 

After Christmas the 
German children 
found themselves shar
ing their class with six 
other students from 
Holland and India who 
arrived at Williams
town within a few 
weeks of each other. . 

The class was 
divided into Junior and 
Senior Levels so that 
the children . could 
learn English with 

others of approximate
ly the same age. Be
cause all of the 
children have the same 
goal (to learn English) 
and because all have 
areas of difficulty in
digenous to their native 
languages, they do not 
feel inhibited trying 
out their new tongue -
twisters with each 
other. This confidence 
helps when they are 
faced with the more 
frightening task of 
speaking in the regular 
classroom. 

Teaching the ESL 
class is a wonderful ex
perience. The children 
are enthusiastic, eager 
to learn , and highly ap
preciative. Despite 
their varied back
grounds, cultural dif
ferences, and economic 
levels, they all seem 
headed for a common 
destiny: good Cana
dian citizens. 

Sue Harrington 
Williamstown P .S. 

The Den is used ex
tensively. A successful 
Summer School for 
students operated dur
ing the month of July 
last year . The follow
ing courses have been 
offered: Apple Works, 
Word Processing, 
Farm Management, 
and courses for Enrich
ment students from 
across S.D.&G. It has 
also been used by 
teachers for Profes
sional Development 
and Computer Clubs 

area. 
If it wasn't for th, 

generosity of th , 
School Board, whc 
provided the facilitie 
and the Provincia 
Government for pro 
viding the computers 
as well as adult, stu 
dent and teache 
volunteers, the Com 
puter Den would no 
have been a reality. 

We hope this co 
operation continues, sc 
the Computer Den ca1 
continue to be a sue 
cessful operation . 

COMPUTERS AT 
MORRISBURG 

PUBLIC 
SCHOOL 

We have a computer 
club in operation at 
Morrisburg Public 
under the direction of 
Mr . Robert Butcher. 
The children have ac
cess to 5 computers. 
Mr. Butcher sends a 
sign up sheet from 
room to room each 
week. The children 
have access to the com -
puter twice a week at 
recesses. 

He also uses the 
computers to teach two 

Enrkhment classe. 
every other Wednesda: 
afternoon from 1 :00 tc 
2:30. On the opposit, 
Wednesday afternoo1 
Gary O'Neill teache 
Enrichment. He alsc 
had the childre, 

I 
publish a newspaper 01 

, a monthly basis. Thes1 
papers are sold to th, 
students for 10¢ 
copy. The childrer 
thoroughly enjoyec 
these exercises i, 
writing. 

STUDENT 
HELPERS 

Many primary and 
junior students at 
Rothwell -Osnabruck 
School are being 
assisted by student 
helpers from the in
termediate and senior 
division of the school. 
The older students 
have welcomed the op
portunity to assist and 
gain experience in 
working with younger 
students. 

Following are some 
of the activities in 
which older students 
have assisted younger 
students: 
a) Speech Therapy 
Program for Primary 
Students. The program 
is established and 
monitored by a speech 
therapist with the 
Board. The helpers 
work with students on 

groups. Secondary stu 
dents play the piani 
for toe cboir member 

I both at practices and a 
the festival. 
e) A Co-op Physica 
Education . Program 
Several secondary stu 
dents have earned . 
partial credit througl 
the co-op educatio1 
program by assisting i1 
the elementary physica 
education progran 
under the coordinatio1 
of Mrs . B. Waddell 
Student responsibilitie 
have included assistin: 
with physical educa 
tion classes, organizin1 
and instructing reces 
and noon hour outsid 
activities with group 
of students, and as 
sisting with untramura 
sports activities . 

a weekly schedule. f) Junior Grad, 
b) Junior Kinder- Canada Quiz Team 
garten Classroom. Secondary student: 
Students are scheduled chose and prepared th< 
to assist with wash- team, and helped witt 
room breaks, snack- the actual quiz. 
time routines, and play The above list couk 
time activities. be continued to include 
c) Occupational The- such activities a : 
rapy Program . A se- reading to priman 
condary school student students, assistini 
works on a weekly ' students on a one-to 
basis with a Kin- one with reading, 01 
dergarten student pro- helping in the library. 
viding a program The many hours o
established by an oc- volunteer time by olde1 
cupational therapist. students is greatly ap 
d) Preparation for predated, by the staff 
the Music Festival. On behalf of the 
Students assist Mrs . · parents and students, ; 
McEwan by practicing most sincere thanl 
with individuals and you. 
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S.P.E.C. 
Sp,ec or Special 

~iuichment Class is 
1el every Monday at 
~axville Senior, with 
~rs. Charlene Syrduk 
ts our teacher. Many 
:tudents attended from 
111 over Glengarry at 
he beginning of the 
rear, but now that the 
:lass is smaller it is 
nuch more fun. 

During the day we 
io various things in
:luding working with 
:omputers, using thin-

king skills, playing 
mind games and ac
tivities, researching, 
doing calligraphy, etc. 
We also create board 
games, make story 
cubes, imaginary maps 
and do individual 
research work. 

For two weeks we 
worked on a test from 
California designed to 
test our ability in cer
tain areas. 

I look forward to at
tending Spec each 

Monday. I have met 
many interespng 
friends from other 
schools who are as 
zany as I am. 

My only complaint is 
the bus ride. It seems 
to take forever. Per
haps one of our Spec. 
students can invent a 
Specmobile to speed us 
to our class. 

Johanna Harrington 
Grade 7 Student 

Williamstown P .S. 

S.P.E.C. 
S.P .E.C. (Special utilized in various 

~nrichment Classes) ways; some pupils are 
>rogram is into its writing mini- novels 
:ighteenth week at directly into a com
..iaxville Senior. Pupils puter, and typing skills 
·rom Laggan, Roxmo- are being taught. Im
·e, Martintown, Lan- aginations are stret
:as t er Township, ched through inventing 
Williamstown, Max- and designing better 
1ille Junior and Max- ways to use common 
1ille Senior, attend objects, and through 
mce a week. Mondays, I visualization techni
:rades six, seven and ques. 
:ight are combined, I Video taping will be 
md on Thursdays, explored this term, to 
:rades four and five record the results of 
.tudents attend. . ongoing major re-

The focus is on en- i search projects. Pupils 
:ouraging independant chose their own area of 
earning, critical and study through brain
:valuation thinking, storming and webbing 
levelopment of pro- techniques, and must 
luction skills and per- relate it to the overall 
.onal growth through theme of "change". 
eadership and self- During the second 
1wareness. Activities term, we were fortu
lesigned to promote nate to enlist a variety 
:onvergent and di- of guest speakers who 
1ergent thinking are a delighted the students 
,ital aspect of the pro- on subjects such as 
:ram, as are debates, cake decorating, af
·ole playing, interview firmative action, sign 
,kills, and creative language, life in pre
vriting. Computers are sent day Korea, cal-

' POEMES 
, 

REFLEXION SUR 
LEBONHEUR 

)u ·est le bonheur? 
re l'ai trouve un peu partout. .. 
.,Dans la vie! 
Dans la charite ... 
Dans fa joie ... 
Dans l'esperance ... 

) ans la joie, apres avoir pleure, 
)ans le calme, apres avoir souffert, 
)ans l'amour, apres avoir deteste, 

Enfin, un peu partout... 
Dans l'univers. 

Anonyme 
E.s. General Vanier 

LES MOMENTS 
PRECIEUX 

Le reflet du matin le reveilla, 
Laissant une nouvelle journee pleine 

de decouvertes. 
Pas comme une autre, 
Quand ii partit, ii ferma la porte sur 
la vie qu'il connaissait. .. 

Le vent violent, 
La route recouverte d'un habit blanc, 
Et puis ... la noirceur ... 

n se reveilla dans une chambre, dans 
un etat immobile, 

n part sans partir vers une destination 
inconnue ... 

n souffre. 

ll ne pourra jamais se lever, 
Et ouvrir la porte fermee ce matin, 
II regarde le monde d'une nouvelle hauteur, 
Regardant tres haut pour un simple sourire. 

Nous avons peu de temps a reflechir, 
Car chaque instant devient pour nous ... 

un souvenir. 
Lori-Ann Goulet 

E.s. General Vanier 

ligraphy, and crafts 
(stitchery and bead
work). 

Pupils are enthu
siastic and parental 
support and feedback 
has been very positive. 

Charlene Syrduk 

Preston Witteveen and Heather Williams operating one of the computers in the 
science room at Maxville Senior School. 

Three students Chris Rae, Leeanne Arthurs and Stephanie Walker are completing an experiment in the 
science room at Maxville Senior School. 

Madame Helene Riel is demonstrating an Art technique to Grade seven Late French Immersion Students 
at Maxville Senior School. 

Coarner/Cotirler, Apnl 1986 - 9 



BOARD RECEIVES Fl~ 
GEO. A. WELCH & COMPANY DUNWOODY & COMPANY 

LEVESQUE, MARCHAND, BOULANGER & CIE Internationally 
27A FIRST STREET EAST - CORNWALL. ONTARIO K6H 1K5 DUNWOODY, ROBSON. McGLADREV & PULLEN 

132 SECOND STREET EAST - CORNWAll . O NTAnI0 K6tt tV • 

CHARTERED ACCOUNTANTS COMPTABLES AGR££S 

Mr . Chairman, 
Members of the Board, 
The Stormont, Dundas & Glengarry 

Coun t y Board of Educ at ion, 
Cornwall, Ontario. 

Ge ntl emen: 

We have comple t ed our exam i nation of t he records of the Board for th e yea r ended 
Decemb er 31, 1985 and ha ve prepared therefrom the financial sta t ement s for the year 
t hen e nd ed. In connect i on the rewith, we offer the following comment s and note s : 

OPERATING RESULTS 

El ement ary Sec onda ry 
1985 1984 198 5 1984 

Tot~ ! expend it ure , 
exc lud i ng t ra ns fers t o 
reserve fund s $23,5 53 ,077 $20,430 ,0 58 $36, 461,128 $37, 513 ,091 

Recovery of expe nd it ure 945,838 297 , 234 2, 134, 458 2,083,908 

Net expendit ure $22,607 , 239 $20, 132 ,824 $34, 326 , 670 $35,429 , 183 

Cost per stude nt ( Note ) $ 3,943 $ 3,596 $ 4 687 $ 4 ,6 76 

Per pupil cost of 
operating [or tuition 
fee purposes (Note) $ 3,276 $ 2 931 $ 4 012 $ 3 996 

Not e : Ba se d on the unweighted average daily enro l ment of a ll pupils at the board' s 
schools . 

The over requisitions to be applied to the 1985 local taxation are as follows: 

Elemen ary - from op e rations 

Secondary - f rom operations 

1985 

$ 102,023 

$1 ,071,690 

1984 

$ 566,391 

$ 38,832 

The financ ia l statements, inc l uding legislative grant calculations, were prepared in 
accordance wit h t he regulations and i nstructions received from the Ontario Ministry 
o [ Education a nd c urrent practice , but are, howe ver , subject to review and approval 
by the Ministr y . The Mi nistry upo n review of t he 1984 year change d the Board's 
genera l l egislative grants as original l y calculate d by increasing the secondary panel 
by $20,233 and reducing the e l ementary panel by $7, 543. 

We have attached to this report detailed analyses of revenue fund operations for the 
yea r with comparative es timates and comparative actual figures for t he precedi ng 
year. 

CAPITAL FUND 

ToLal cap ital expenditure from t he revenue fund during the year was: 

Secondary Elementary 

l n~lructiona l computers $ 496,717 $ 50,230 
Other computers 6 7 ,059 11, 949 
Schoo I buses 83,162 
En<'rgy cons rva tion projects 79,000 
Ot her 144,271 -1.W.2! 

$ 708,047 $ 275,912 

We shall be pleased to give you any further information you may require in connection 
with the financial statrments submilLed. 

Cornwa ll, OnLario 
Marc h 6, 1986 

TO THE SUPPORTERS OF 

AUDITORS' REPORT 

THE STORMONT , DUNDAS & GLENGARRY COUNTY 
BOARD OF ,EDUCATION 

We have e xamin ed the Balance Sheet of The Stormont, Dundas & 
Glengarry County Board of Education at December 31, 1985 and the Statements of 
Reve nue Fund Operations and the Statement of Capital Fund Operations for the 
year then ended. Our examination was made in accordance with generally accepted 
auditing standards, and accordingly included such tests and otqer procedures as 
we considered necessary in the circumstances. 

ln our opinion these financial statements present fairly the 
fin ancia l position of the Board at December 31, 1985 and the results of its 
operations for the year then ended, in accordance with accounting pr incipl es 
described in note } to the · the financial statements applied on a ba sis 
consistent with that of t he preceding year. 

k .a.~..,~ 
Chartered Accountants 
Li ne e No. 1126 

Cornwa ll, Ontario 
Mar ch 6, 1986 

10 - Counter/ Courler, Aprll 19116 

4.:~ Licence No. 1161 

THE STORMONT, DUNDAS & GLENGARRY COUNTY BOARD OF EDUCATION 

BALANCE SHEET 

DECEMBER 31 , 1985 

CURRENT ASSETS 
Cash 

Accounts receivabl e : 
Municipalities - under- requisition 

- othe r 
Other school boa r ds 
Gove r nment of Ont ario 
Gove rnment of Cana da 
Othe r 

I nvent or i es, at cos t 

CAPITAL OUTLAY TO BE RECOVERED IN 
FUTURE YEARS - Note 1 

ASSETS 

- Secondary 

LIABlLlTIES 

CURRENT LlABILITIES 
Accounts payable and accr ued liabilities: 

Municipalities - over - requisition - Elementary 
- over- requisition - Seco ndary 

Other 

LONG TERM LlABlLlTIES 
Unmatured debenture deb t - Note 3 

RESERVES FOR CAPITAL FUNDS - Notes 1 and 2 

RESERVE FOR WORKING FUNDS - Notes 1 and 2 

Approved on behalf of the Board: 

WILLIAM B. FlEMlNG 

1985 

$ 1,108,421 

222,800 
159,712 

2,407,92 3 
443,794 

65 1045 

3,299,274 

473, 253 

4 ,880,948 

1, 958,32 4 

$ 6,839 , 272 

$ 102,023 
1,071,690 
2,123,751 
3,297,464 

1,958,3 24 

168 ,064 

1,415,420 

$ 6,83 9 ,272 

T. R. LEGER 

1984 

$ 256 , 649 

2 , 710 
508,898 

40 ,427 
2 ,39 7,3 48 

424 , 306 
51 174 

3,42 4 ,863 

507, 731 

4,189,243 

10,735 ,900 

$14,92 5, 143 

$ 566,39 1 
41, 542 

2,494,56 7 
3,102 , 500 

10,735 , 900 

78,770 

1 ,007 ,97 3 

$14,9 25 ,143 

Chairman of the Board Chief Executive Of ficer 
(See accompanying not es) 

THE STORMONT, DUNDAS & GLENGARRY COUNTY BOARD OF EDUCATION 

STATEMENT OF REVENUE FUND OPERATIONS 
FOR SECONDARY SCHOOL PURPOSES 

YEAR ENDED DECEMBER 31, 198 5 

EXPENDITURE 
Business administra 100 

General admi nistr ation 
Computer services 
l nst ruction 
Plant operation and maintenance 
Tran spo rtation 
Tuition fees 
Capital expenditure (non-allocable) 
Other operating expenditure 
Debt charges and capital loan interest 
Non-operating expenditure, excluding 

transfers to r e serves 

RECOVERY OF EXPENDITURE 
Other school boards 
Government of Ontar io - miscellaneous 
Government of Canada 
Individuals - tuition fees 
Other revenue, excluding transfers 

from reserves 

NET EXPENDITURE 

FINANCING OF NET EXPENDITURE 
Government of Ontario, general 

legislative grants 

- Note 3 -

Previous year's over (under) requisition, 
Loca l taxation raised in current ye a r 
Decrease (increase) i n r ese rve funds 

NET OVER REQUISITION REQUIRED TO BE APPL IED 
TO TAXATION OF SUBSEQUENT YEAR 

(See accompanying no tes) 

1985 

$ 4)8 , 693 
477,466 
152,575 

26,1,69, 736 
3,758,555 
2, 934, 463 

320,456 
4,585 

149,795 
1,646,271 

108,533 

36,461,128 

607,084 
16 5, 192 

1,023,288 
109,411 

229,483 

2,134,458 

34,326,670 

22,447,606 
38,832 

12,926,46 2 
(14,540) 

35,398,360 

$ 1,071,690 

1984 

$ 41 I ,03; 
41,4, 2 If 
198, 29-

26,656,29( 
3 ,BllJ ,98 
3,0\4,59-

276, 73' 
6?8, 10( 
702, 1,2 

1,646 , 19-

151, 21' 

37,5l3 ,09 1 

56 1, 13; 
14 7, 79( 

1,100,88: 
llO, 751 

163 135; 

2,083,901 

35,429 , 18: 

23,598, 141 
(16,47 

11,808, 40' 
77 94 

35,468,0l 

$ 38,83 
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~NCIAL RESU.LTS FOR 1985 
THE STORMON T, DUNDAS & GLENGARRY COUNTY BOARD OF EDUCATION 

STATEMENT OF REVENUE FUND OPERAT I ONS 

EXPEN DITURE 
Business admin is tration 
Genera l a dministration 
Compu t er s e Pvices 
In st ruction 

FOR ELEMENTARY SCHOOL PURPOSES 

YEAR ENDED DECEMBER 31, 1985 

Pl a nt operati on and mai nt enance 
Tra nsportat i on 
Tuition fees 
Ca pita l e xp end it ure (n on- allocable) 
Ot he r -ope r a ting expe nd i tur e 
De bt c harge s and cap ita l loa n interes t - Note 3 
No n-operating e xp e nd it ure , e xc luding 

tra nsfers to r ese rves 

RECOVERY OF EXPENDITU RE 
Other sc hool boards 
Government of On tario - miscellaneous 
Government of Canada 
Individuals - tuition f ees 
Other revenue, exc luding transfers 

from reserves 

NET EXPENDITURE 

FlNANClNG Of NET EXPENDITURE 
Governme nt o f Ontario, gene ral 

legislative grants 
Previous year's over (under) requisiti on 
Local axatio n raised in current year 
Decrease (increase) in reserve funds 

NET OVER REQUISITION REQUIRED TO BE 
APPLIED TO TAXATIO~ OF SU BSEQUENT YEAR 

(See accompanying notes) 

1985 

$ 254,43 2 
216,5 21 
67,695 

17,108,974 
2, 543 ,261 
2,703, 574 

8,9 58 

$ 

79,000 
149,11 5 
309,910 

111 , 637 

23,5 53, 077 

616 , 839 
23,835 
97 , 985 

755 

206,424 

945,838 

22,607,239 

12,0 10, 382 
566,391 

10,614,690 
(482,201) 

22,709,262 

102 ,023 

THE ~TORMONT, DUNDAS & GLE NGARRY COUNTY BOARD OF EDUCATION 

STATEMENT Of CAPITAL FUND OPERATIONS 

YEAR ENDED DECEMBER 31, 1985 

1985 
CAP ITAL EXPENDITURE 

Fixed assets an d work in progress : 
Bl!ildings $ 79,000 
Furniture and equipment 821,797 
Schoo l buses 83,162 

$ 983 , 959 

CAPITAL FINANCING 
Capital e xpenditur e from t he revenu e fund $ 983 , 959 

(Sec, accompcinying notes) 

THE STORMON T, DUNDAS & GLENGARRY COUNTY BOARD OF EDUCATION 

NOTES TO FINANCIAL STATEMENTS 

YEAR ENDED DECEMBER 31, 198 5 

1. ACCOUNTING PRINCIPLES 

1984 

$ 236,460 
209, 3 19 

73, 14 l 
15 , 0 72, 609 

2,036, 6 17 
2,076, 700 

42 9 
77 , 45 l 

126 , 132 
38 5 ,11 4 

136 , 086 

20 , 430,058 

62,715 
49, 710 
88,308 

760 

95,741 

297,234 

20,132,824 

10,709, 664 
(103,7 52 ) 

I0 ,004, 119 
89,1 84 

20,699,2 15 

$==5=66='=3=9=1 

1984 

$ 697 ,1 76 
)79,782 

97,665 

$ l,L74,6 23 

$1,174,611 

The financi al statement s have been prepared by the Board us ing 
acco unting principles that are prescribed by the Ministry of Education and 
are considered appropriate for Ontario School Boards . These principle s 
are in accordance with generally acce pted accounting principles except as 
follows: 

(a) Accrual Accounting 

(b) 

Revenue and expenditure are accounted for on the a cc rua l method 
except for: 

(i) No provision is made for interest on unma t ur e d deb e nture debt 
from the date of payment to the end of the fiscal year . 

(ii) No pr ovision is made t o record the liability for r etirement 
and sick l eave benefits accruing over the working live s of 
emp l oyees . 

Fixed Assets 

Fixed Asset s are charged o c ur rent expenditure unless finan ce d by 
long-term de bt . Principa l a nd interest charges on net long-term 
liabilities :ire i ncl uded as expenditures in the period due. Fixed 
Assets including Capital Leases described as Capital outlay to be 
recovered in future years, are included on the balance s heet only to 
the extent of the balances of the related net long-term liabilities 
outstanding an d of the relat e d temporary financing at t he nd of the 
fiscal year . 

2. 

) . 

1986 
198 7 
1988 
1g39 
1990 

4 . 

THE STORMONT , DUNDAS & GLENGARRY COUNTY BOARD OF EDUCATION 

NOTES TO FINAN CIAL STATEMENTS - cont ' d. 

YEAR ENDED DECEMBER 31, 198 5 

( c ) Res erves and Res e rve Fund s 

Re serve s and Re s e rve Funds repre s ent funds appropriated fo r ge ne ral 
and s pecific purpo ses and ·a re c harged or c redited to Reve nue Fund 
Operations i n the ye a r app ro priated or dr awn down. 

(d ) Under /Ove r Re qu is iti ons of Taxe s 

The di f fer e nce be twee n the ne t e xpe nd it u re s o f a ny yea r a nd t he 
a mount s received to f ~na nce the s e expend i tu res is carrie d f o rward to 
the s ubs e que nt year t o either inc r ea s e o r reduc e the ne t r e ve nue 
requ i rement fr om rat e payers. 

RESERVES FOR WORKI NG FUNDS AND CAPITAL FUNDS 

The r eser ves fo r working funds and ca pit al fund s at Decemb e r 31, 
1985 ar e appli ca bl e to the e lemen tary and secondary schoo l ope r a t ions of 
t he Board as f o l lows: 

Ca pita l Fund s Wo rk i ng Funds 
1985 1984 1985 1984 

El ementary 
Secondary 

$ 138,629 
29,4)5 

$ 62 ,220 
16,550 

$ 168,064 $ 78,770 

DE BT CHARGES AND CAPITAL LOAN INTEREST 

(a) Current Expenditure 

$ 912,)08 
50), 112 

$1,41 5,4 20 

$ 506 , 516 
50 l ,u57 

$1 ,007.97) 

The expendilure for debt charges and capital l oa n intere s t r e porled 
in the Sta r Pments • o f Revenue Fund Operation s includes princi pa l and 
interest payment s as foll ows: 

Seco nd ar y 
Payments on long-term li abil iti es: 

Principal 
ln teresl 

Elementary 
Payments on l ong-te rm li ab iliti es: 

Princ ipa l 
Intere sl 

(b) Ne t Long-Term Liability Repayments 

198 5 

$ 874,000 
772,271 

$1,646,271 

$ 225.)00 
84,610 

$ )09,9 10 

1984 

$ 813,000 
8)~, 193 

$1, 646, 193 

$ 280 ,000 
105 ,11 4 

$ )85 , 114 

The unmatur ed debenture debt at Decemb r )1, l 985 Is applicable t o 
the e l eme nt a ry and secondary s c hoo l operat i ons of the Boa rd as 
fol lows: 

Bal.in (' DecPmbe r ) I, 
Principal rt•payments 

1984 
during 

Secondary El ementary 

$9, 58 1, 000 $1,1 54,900 

yt)a r 
IJebenture wr1tc-<lown 

( 8 71, , 000) 
- see note (6,9 1~,89 1) 

( ?25 , )00) 
(76 ) ,379) 

$I O, 7J 5 , 900 

( 1, 0g9,lOO) 
(7,678.276} 

Ba l ancp D<'Crmbe r l, 1985 $ 1,792,103 $ 166,22 1 $ l. 458, }_21, 

(b) Net Long-Trrm Liab ili ty Repayments - continued 

As a resul r of the 1985 Onrar10 Budget, rhc outstanding ba lanc!'s of 
school purpose dPbl'nrurrs financed through lhe On1,11io Educ,1tion 
Capita l Aid Cotpotation wf'r<' trt1ns(~rn•d ro thr Treasurer of Ont,1rio 

,1n<l wri.ltPn clown by the .1mnunt thr1t woulrl rflrr l ively havr bPen paid 
through t\1f11rP Provincial granl~ . '[his w,1 1c• <l11w11 will r1•d 1HP fu1ur P 
rt•paymf'n l r(•quitcmt•nts o( the Boo-:1n.J. 1111111.ilurc•U dcbcntur,• dc>hl :1nd 

t he related capital ou tl.1y to be tetovert-d in future years have bt•f'n 
reduced accordingly. 

Ot the l ong terlTI liabiliti es outstanding of $l,95B.3 2u principal, 
amounting ro $1, 028 , 240 plus inl eres r amounting i;.o $60 5 ,809 i s 
paya ble ove r the next five yedrS as fo ll ows: 

SECONDARY 

Principal Interest 

$ 287 , l l l $ 144,748 
158,3)9 125 ,1 43 
171,194 11 2,281 
128 , )52 100 , 208 
1)9,699 88,940 

$ 884,69 5 $ 57 1, )20 

CONTINGENT LlABlLITlES 

Ret lrement Gratuities Pl ans 

Under t h is plan unused sick 
become e ntit l ed to a cas h 
emp I oyme nt . 

ELEMENTARY 

Princi eal lnL t> res t ToLa l 

$ 48,917 $ 11 , 97 2 $ 49 2 ,748 
28,956 8,691 3 21 , I 29 
30,764 6,597 )20 , 8)6 
20 ,))2 4 , ) 74 25) , 266 

~ ~ _146,070 

$ 141 , 545 $ 34, 489 $1,6)4,049 

le a ve ca n acc umulate ' and employe es may 
payment wh n they l eave the Board's 

The accumu l ate d days, to r he extent th a t t hey may be " "" d to 
determine th e cas h payment to ,1n emp l oyee on termination, amnun r t o 
approx imately $11,702.,600 ( 1984 - $10,3 ~8, 900) a l the end of t he 
year. lt i s the Boa rd's po l i c y to inc lud~ i n expe nd iture of the year 
in whi ch the amount become s payable the rel ir ~ment gratuiti es due to 
an eligibl e empl oyee upon r e tirement. Th e refore no pr ov i s ion ha ~ 
been made on acc ount of the retirement gratuities plan. PaymPnts 
under t he various plans during 1985 amounled to $))5,195 ( 1984 -
$331, 160). 

Courrler/ Courler, April 1986 - II 



, Preamble 
At ' the elementary 

school level 1986 has 
an overal budget of 
$25,887 ,281.00. This 
particular budget ne
cessitates an increase in 
the mill rate of 5 .17 
mills or 7 .6211/o. 

At the secondary 
school level overall 

' expenditures are 
$38,808 ,444.00. This 
necessitates a mill rate 
increase of 1.02 mills 
or 1.7711/o . 

It IS interesting to 
note that on a combi
ned budget of $64,-
695, 725.00 there is a 
combined percentage 
increase to the local 
ratepayer of ~.9411/o. 

As outlined further 
in thfs article the Board 
of Education has in
dented substantial 
funds for inclusion in 
the reserve for working 
fund . This particular 
indenture represents 
long-term planning on 
the part of the Board 
of Education. The 
Board of Education 
has anticipated future 
contingencies which 
may arise in regard to 
implementation of ten
tative recommenda
tions in the MacDo
nald Commission re
port on the financing 
of elementary and 
secondary education in 
Ontario. Additionally, 
the Board of Educa
tion must note with the 
advent of Separate 
School Extension some 
possible changes rela
tive to shifts and enrol
ment and consequent 
applications relative to 
operating budget as 
well as capital hol
dings . Consequently, 
this money is -being 
placed in the reserve 
for working fund to 
anticipate eventualities 
which may arise in the 
coming years. 

Elementary Panel 
Considerations 

As stated above the 
elementary budget has 
been established at 
$25,887,281.00. This 
particular figure re- · 
presents an increase of 
$2,031,631.00 over last 
year's budget of 
$23,855,650.00. The 
ordinary cost per pupil 
in the elementary 
system is established at 
$3,597.11. 

The budget for fiscal 
year 1986 maintains 
the system at its pre
sent state. There have 
been no restraint mea
sures implemented and 
no serious cut- backs 
included in this par
ticular budget. Indeed, 
services are being in
creased in that this 
budget incorporates 
the Junior Kinder
garten program for a 
full year rather than 
the 4/ lOths of last 
year. Additionally, ex
tra funds have been 
allocated to the Main
tenance Dept. for spe
cial projects and cer
tain renovations within 
school buildings. 

As a result of the 
Pre-Budget Planning 
Exercise money has 
also been indented for 
special considerations 
including Kindergarten 
fur·niture, pupil desk 
replacement and a 
piano repair program. 
In concert with the 

I 

BOARD UNVEILS 1986 BUDGET 
Lancaster Building 
Project $18,000 has 
been allocated for ad
ditional furnishing and 
Library SUPP.lies. 

The Board of Educa
tion has authorized 
proceeding with the 
Lancaster Building 
Project wherein Lan- . 
caster Village School 
will be closed and sold 
and additional faci- , 
lities provided for 
students at Lancaster 
Township Public : 

At this point in time ' 
the Board of Educa
tion has also autho
rized or indented 
$100,000 for non
capital reserve funds. 

Secondary Panel 
Considerations 

panel a substantial 
fund has been made 
available for main
tenance ($306. 700.00) 
which monies are in
tended to cover special 
projects and school 
renovations. The 
Board of Education's 
non-capital reserve 
fund has also been 
augmented by the 
amount of$1 , 100,000. 

It is worthty of note 
. that in establishing the 
Estimates of Revenue 
and Expenditure for 
fiscal year 1986 the 

Finance and Opera
tions Committee took 
into account some long 

' term planning whereby 
the reserve fund was 
augmented so as to an
ticipate any contingen
cies which may arise in 
the coming years with 
anticipated shifts in 
enrolment, etc. neces
sitated through Sepa
rate School Extension . 

Summary 
The Board of Educa

tion wishes to empha
size that the Elemen-

tary and Secondary 
budget estimates have 
been held within infla
tionary rates . Comple
menting this particular 
stringency in the bud
get is the fact that all 
existing programs, ser
vices, etc. have been 
maintained. Addition
ally, specific attention 
has been paid to buil
ding maintenance and 
necessary projects will 
be undertaken during 
the year . 

While delivering a 
budget which falls 

within goals under the 
inflation rate, the 
Board of Education 
undertook substantive 
maintenance and buil
ding projects evidenced 
by the Lancaster 
Building Project and 
renovations to be un
dertaken at Viscount 
Alexander in · the 
amount of approxima
tely $100,000. Addi
tionally, $306,700. re
mains at the secondary 
panel for secondary 
school special projects 
and renovations. 

School. The Board of 
Education is financing 
this particular project 
through its reserve for 
working funds and cur
rent operating capital. 
The Ministry of Educa
tion on its part has 
made provision for the 
Board of Education to 
use some of its equity 
from its capital fund . 
The total cost of the 
Lancaster Building 
Project is estimated at 
$476,000. 

As noted, the secon
dary panel budget calls 
for expenditures in the 
amount of $38 ,-
808,444.00. This par
ticular figure repre
sents an increase of 
$1,051,896.00 over last 
year's estimates of 
$37,756,548.00. This 
expenditure necessita
tes an average mill rate 
increase of 1.02 or 
1.7711/o . The budget 
calls for an ordinary 
cost per pupil of 
$4,391.84. 

Le Conseil presente son 
budget pour l'annee 1986 

Preambule 
This budget will 

maintain current ser
vices to the students as 
well as maintaining 
physical responsibility. 
. As in the elementary 

Le budget pour l'ex
ercice financier 1986 
attribue au palier 
elementaire se situe a 
25 887 281$, ce qui 
suppose une augmenta-

tion de 5,17 ou 7,62 
pour cent, du taux du 
millieme. Pour sa part, 
le palier secondaire 
re1;oit 38 808 444$, ce 
qui suppose une aug
mentation de 1,02 ou 

1, 77 pour cent du taux 
du millieme. 

L'imposition locale 
a ete majoree de 4,94 
pour cent pour permet
tre la mise en applica
tion du budget com-

1986 ESTIMATES ELEMENTARY 

EXPENDITURES 

Bus. Admin.Gen.Admin. & Computer Services .. . 
Instructional . . ........ . . . ... . ... . . ... .... . 
Plant Operation. & Maintenance ............. . 
Transportation ...... . . .................. . 
Dept Charges on Capital Borrowing .... . . 
Tuition Fees, Other Operating and Non-Operating 

\ 

, 
/ 

\ 

/ 

,-~----- -
/ 

n.m 

$ 

641,158 
18,371 ,172 
2,662,707 
3,307,355 

60,889 
844,000 

25,887,281 

1986 ESTIMATES SECONDARY 

EXPENDITURES 

Bus. Admln. Gen. Admin. & Computer Services .. 
Instructional ......... . .................. . 
Plant Oper. & Maintenance . . .. ............ . . 
Transportation ... . . . .................. . . . 
Dept Charges on Capital Borrowing ...... . ... . 
Tuition Fees, Other Operating and Non-Operating 
Capital (Non-Allocable) ... . ........... . .. . . . 
Provision for Reserve Funds .... . . . . , . . . .... . 

$ 

1,232,819 
27,854,815 

4,241 ,640 
3,061 ,611 

431 ,859 
631 ,700 
200,000 

1,154,000 

38,808,444 

11/o 

. 2.48 
70.96 
10.29 
12.78 

.23 
3.26 

100.00 

11/o 

3.18 
71 .77 
10.93 
7.89 
1.11 
1.63 

.52 
2.97 

100.00 

1986 ESTIMATES ELEMENT ARY 

REVENUE 

Recovery of Expenditures . .... ............ . 
Government of Ontario ............ . ....... . 
Municipal .. .. ............. . ..... . ... . .. . 

I 
/ 
I 

/ 

I 

$ 

1,235,572 
13,032,695 
11 ,619,014 

25,887,281 

/ 

1986 ESTIMATES SECONDARY 

REVENUE 

Recovery of Expenditures ... . . . .. . ... . . . .. . 
Government of Ontario .... . .....•..•. . •. . . . 
Municipal . . . . .......................... . 

$ 

2,448,091 
21,808,691 
14,551,662 
38,808,444 

4.77 
50.34 
44.89 

100.00 

11/o 

6.31 
56.20 
37.49 

100.00 

bine des deux paliers, 
qui s'eleve a 64 695 
725$. 

Notons que le Con
seil d'education a verse 
une somme importante 
a sa reserve de fonds de 
roulement, sous le 
signe d'une planifica
t'ion a long terme. En 
effet, le · Conseil desire 
parer a toute even
tualite que pourrait en
trainer la mise en 
oeuvre des mesures 
provisoires proposees 
par la Commission 
chargee d'etudier le 
financement de !'edu
cation elementaire et 
secondaire en Ontario, 
que l'on appelle com
munement la Commis
sion MacDonald. Le 
Conseil a egalement 
etabli cette reserve de 
prevoyance en vue de 
l'extension du systeme 
scolaire catholique, qui 
pourrait etre a I' origine 
d'un deplacement des 
effectifs ayant des 
repercussions sur le 
budget d'exploitation 
et les immobilisations 
du Conseil. 

Palier elementaire 
Rappelons que le 

budget alleue au palier 
elementaire s'eleve a 
25 887 281$ ce qui re
presente une augmen
tation de 2 031 631$ 
par rapport au budget 
de l'annee derniere, qui 
se situait a 23 855 650$. 
Le coat ordinaire par 
eleve du palier elemen
taire est done de 
3597, 11$. 

En vert'u de ce 
budget, aucune mesure 
de restriction n'est 
prise et aucun service 
important n'est eli
mine. Au contraire, le 
Conseil offre mainte
nant le programme de · 
maternelle pendant 
toute l'annee scolaire, 
plutot que pendant 
seulement les quatre 
dixiemes de l'annee, 
comme c' etait le cas en 
1985 . De plus, le Ser
vice de l'entretien a 
re1;u des fonds supple
mentaires, ce qui lui 
permettra d'entrepren
dre des projets par
ticuliers et de renover 
certaines ecoles. 

Le Conseil a egale
ment reserve, a la 

)umiere de l'exercice de 
planification pre-bud
getaire, des fonds pour 
des mesures particulie
res, dont l'achat de 
mobilier pour le jardin 
d'enfants, le remplace
ment des pupitres 
d'eleves et l'accord des 
pianos. Dans le cadre 
du projet de fusion a 

suite page 20 
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Ecnos DE L'ECOLE SECONDAIRE 
LA CITADELLE 

CLUB DE PHOTOGRA·PHIE 
Monsieur Pierre du plaisir mais aussi 

Guevremont organise pour apprendre. Les 
pour la quatrieme fois eleves apprennent a 
un club de photogra- mieux utiliser Ieur ap
phie. Les jeunes se ren- pareil photographique. 
contrent chaque mer- II est aussi possible 
ctedi apres Jes heures qu'ils aillent faire des 
de classe afin d'avoir 

petites excursions. 
Dans le club, ils vont 
aussi apprendre a 
developper leurs pro
pres films et a creer 
quelques effets spe
ciaux. 

TEXTE ET PHOTOS 
Eric Trottier 
Pierre Leger 

· Le patron ... M. Guevremont. 

Soyez.au pas!!! 

Je plains celui qui doit nettoyer les fenetres. 

Grand-mere, je refuse de mooter avec toi. 

M'man, je ne trouve pas le chien . .. 
,Counter/ Courier, April 1986 - 13 
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L'Ecole Alternative 

POUR CEUX ET· CELLES QUI SE CHERCHENT. • • 
L'ecole Alternative 

possede comme man
dat de rencontrer les 
besoins tres specifi
ques . de la commu
naute. Les program
mes y sont nombreux 

et a chaque annee, 
l'ecole s'attarde a ' 
faire une evaluation 

· pour voir si elle fait 
suite aux requetes de la 
population francopho
ne afin d'y etablir des 

liens tres solides. 
A l'interieur de cet

te grande variete de 
cours, ii en existe un 
qui s'intitule: "Initia-· 
tion a la vie et au mon
de du travail". Ce pro-

r 

. ·· The Comite consultatif de -
langue fran~aise Records an 

Impressive List of 
Accomplishments 

Programmes 
For subjects taught in French as a first language, our Board is 

presently involved in twenty-three (23) projects at various stages of the 
development - implementation - evaluation cycle. The following repre- ; 
sent the new chaUenges which have been successfully undertaken over 
the past year: 

Notions de traitement de 
!'information (Grade 11) 

Mecanique de !'automobile 

Mathematiques modifiees 
(3 last units of study) 

Sciences (Grades 9 and 10) 

S.D.G., Ottawa, Carleton and 
Prescott-Russell 

S.D.G., Ottawa and Prescott-Russell 

S.D.G. and Prescott-Russell 

S.D.G. , Ottawa Carleton and 
Prescott-Russell 

A number of in-Board projects involving our own resources were also 
undertaken, namely in Francais (additional compulsory course under 
O.S.I.S .), Dessin industriel (Grades 9 and 10) and Initiation a la vie et 
au travail (Special Education). As a summer project, the library at 
General Vanier Secondary School was totally computerized as had been 
the case at La Citadelle and E.S.R.G. last summer. 

Our Board's association with le Centre franco-ontarien de ressources 
pedagogiques has again been most satisfying. The S.D. & G. document 
for "Orientation" was published for distribution across the province, 
as well as four others in which we had parti'dpated on a co-operative 
basis. One of our teachers is presently participating in the drafting of 
support materials related to the new Francais programmes at the grade 
91evel. 

Professional Development of Teachers 
Seven of our Francophone principals and/or vice-principals attended 

a three-day training workshop on supervision and evaluation of teacher 
- performance. This workshop was organized in co-operation with the 

Prescott-Russell Board of Education. 
S.D. & G. has maintained its reputation of consistently sending 

representatives to take an active . part in Ministry seminars at the 
regional level. 

The annual conference for teachers of Francais dealt with the 
teaching of language as an effective communications tool and involved 
workshops of a practical nature. 

Five French-language guidance teachers are presently benefiting 
from an in-service training programme in group counselling under the 
leadership of personnel drawn from St. Paul University. 

Special Education 
A programme for the gifted based on Renzulli's triad model was in

stituted at E.S.R.G. and E.S.L.C. 
A follow-up programme has been devised for our Francophone 

clientele which has benefited from the services provided by l'Equipe 
psycho-sociale. Testing for the mentally handicapped continues to be 
carried out by "L'Bquipe de consvltants en developpement" under a 
separate agreement. 

The Ministry has reviewed our updated multi-year plan in Special 
education for Francophone students and has granted its approval. 

Alternative Programmes 
The French-language component of the Alternative School has been 

adding special programmes to its regular academic courses being of
fered in Cornwall and Alexandria to secondary school students and 
adults alike. Such specially designed programmes included: 

Career Exploration (3 sessions) 
Hotel Management (1 semester) 
Parent Effectiveness Training (2 sessions) 
Immersion (3 sessions) 
Co-op Education 

, French Upgrading 
Literacy 
Computers and Word Processing 

Finances and Legislation , 
The French Language Advisory Committee met regularly and en

sured representation on the various Board committees. 
Matters such as allocation of French-language grants prior to presen

tation to the Board along with approval of staff appointments were 
reviewed at.monthly meetings. 

The Comite consultatif de langue francaise has given serious con
sideration to the impact of Bills 30 and 75 on the . extension of the 
Catholic School system and the governance of French schools. Briefs 
were submitted to the committees on government affairs . Time and 
energy was also spent on matters related to renovations at La Citadelle. 
As a result of the combined efforts of the CCLF, of La Citadelle's PTA 
and of the SD&G County Board, Education Minister Sean Conway was 
recently granting a $750,000 subsidy' to undertake the more urgent 
aspects of the last phase of renovations at La Citadelle. / 

All in all, it has been a rather busy year for the Comite consultatif de 1 

\...langue fr~caise... ~ 
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gramme s'adresse aux 
jeunes gens qui cher
chent une solution de 
remplacement au pro
gramme scolaire regu
lier. Le programme d'i
nitiation a la vie et au 
travail permet aux ele
ves d'obtenir, dans un 
contexte scolaire, des 
renseignements au su
jet du monde du travail 
et de mettre en oeuvre 
ce qu'ils ont appris 
dans un centre de tra
vail qui correspond a 
leurs interets et · a leurs 
aptitudes . Le program
me d'initiation a la vie 
et le programme d'ini
tiation au travail se 
completent. Ils se suc
cedent regulierement 
toutes Jes deux semai
nes: deux semaines en 
classe et deux semaines 
dans un centre de tra
vail. 

II y a dix unites a 
l'etude: la perception 
de soi, l'emploi , l'ar- , 
gent, la famille, la loi, 
la sexualite, la sante, 
le consommateur, le lo
gement et la commu
naute. Nous tenons a 
preciser aussi que Jes 
eleves ont droit a trois 
credits par annee sco
laire pour Jes compo
santes scolaires et qua
tre credits pour les 
composantes extrasco
laires . 

Dans ce cours, c'est 
)'inscription continue, 
c'est-a-dire qu'un eleve 
peut se presenter au 
courant de· l'annee et 
ii est accepte • pourvu 
qu' il consente a se con
former aux exigences 
du programme. L'an
nee passee, 31 eleves 
ont participe a notre 
cours. 

En faisant la recapi
tulation, on decouvre 
que ce programme a 
donne suite a 29 emp
lois remuneres. 11 va 
s'en dire qu'un grand 
nombre d'eleves 
etaient tres contents 
de se sentir financiere
ment independants . 

Ce cours est organise 
afin que les apprenants . 
puissent " mettre la 
main a la pate" . De 
plus, le cours d'Initia
tion a la vie et au 
travail ne comprend 
pas seulement du tra
vail ardu et astreig
nant. On s'y amuse 
aussi beaucoup. Voici 
une liste d'activites qui 
se sont deroulees pen
dant l'annee: un pique
nique et une partie de 
balle-molle au Centre 
civique, un voyage a 
Montreal au Salon des 
metiers d'art du Que
bec, des jeux sportifs · 
(natation, ballon
volant, hockey de 
salon, etc.) a l'Institut 
de formation de Trans
ports Canada, une 
visite a un chantier de 
construction, la par
ticipation a un mar
cheton, un voyage au 
''Village du Haut
Canada"; les eleves se 
sont egalement adon
nes a la preparation, la 
cuisson et la degusta~ 
tion d'un plat ethni
que. La classe a ac
cueilli une mere de 
l'Inde et une mere des 

Philippines; ces der
nieres nous ont parle 
des traditions fami
liales et de la fete de 
Noel dans Jeur pays 
respectif. Finalement 
une remise de diplome 

est venue couronner les 
succes et la transition 
reussie de l'ecole au 
monde du travail. 

Dans une societe, OU 
un grand nombre de 
jeunes gens se sentent 

delaisses, devalorises 
face au manque d'em
plois, l'Ecole Alter
native se fait un plaisir 
et un devoir de venir a 
leur secours . 

Lisette Frappier 

r 

Le Comite consultatif de 
langue fran~aise s' implique 

dans les dossiers francophones. 
Programmes d'etudes 

Le Conseil s'adonne actuellement a 23 travaux rattaches a l'enseigne
ment en francais langue premiere, et ce, a divers stades du processus 
d'elaboration, de mise en oeuvre et d'evaluation. Les programmes 
suivants ont ete realises a succes au COUTS de la derniere annee: 

Notions de traitement de 
l'information (l le annee) 

Mecanique de l'automobile 
(lOe annee) 

Mathematiques modifiees 
(les trois dernieres 
unites d'etude) 

Sciences (9e et lOe annee) 

les conseils de S.D.G., d'Ottawa, de 
Carleton et de Prescott-Russell 

les conseils de S.D.G., d'Ottawa et 
de Prescott-Russell 

les conseils de S.D.G. et de 
Prescott-Russell 

Jes conseils de S.D.G., d'Ottawa, de 
Carleton et de Prescott-Russell 

Nous avons par ailleurs entrepris divers travaux internes relatifs aux 
cours de francais langue premiere, notamment l'ajout d'un cours 
obligatoire de francais, pour se plier aux exigences du document 
E.O.C.I.S., le dessin industriel aux 9e et l0e annees et )'initiation a la 
vie et au travail, en education a l'enfance en difficulte. Pendant l'ete, la\ 
bibliotheque de l'ecole secondaire General Vanier a ete entierement in
formatisee, comme ce fut le cas l'ete precedent des bibliotheques des'\ 
ecoles La Citadelle et Glengarry. 

Notre association avec le Centre franco-ontarien de ressources 
pedagogiques nous est toujours tres profitable. Notre document sur , 
!'orientation a ete diffuse a l'echelle de la province, et ii en va de meme I 
de quatre autres documents auxquels nous avons collabore. Un de nos 
enseignants fait presentement partie d'une equipe qui cree du materiel 
pedagogique relie aux nouveaux programmes de 9e annee. 

Perfectionnement professionnel 
Sept de nos directeurs et directeurs adjoints francophones ont assiste 

a un atelier de trois jours sur la supervision du personnel enseignant et 
!~evaluation de son rendement, organise en collaboration avec le Con
seil d'education de Prescott-Russell. 

Cinq de nos orienteurs francophones beneficient presentement d'un 
stage de formation en counselling de groupe offert par des animateurs 
de l'universite Saint-Paul. 

Le Conseil a continue d'envoyer regulierement ses representants aux 
collogues organises par le Ministere a l'echelle regionale. 

Par ailleurs, la conference annuelle des ensei~nants de francais por
tait l'annee derniere sur l'enseignement de la langue en tant qu'outil ef
ficace de communication et comprenait des ateliers pratiques . 

Education de l'enfance en difficulte 
On a implante dans les ecoles secondaires Glengarry et La Citadelle 

un programme destine aux· eleves surdoues, base sur le modele de Ren
zulli . 

Par ailleurs, un programme 'de suivi a ete mis sur pied a !'intention 
des eleves francophones qui ont recu des services de l'Equipe psycho
sociale. En vertu d'une entente distincte, L 'Equipe de , consultants en 
developpement se charge toujours d' evaluer Jes deficients mentaux. 

Notons que le ministere de I 'Education a etudie, puis approuve notre 
plan pluri-annuel mis a jour pour nos eleves en difficulte francophones . 

Programmes paralleles 
La section francaise de l'Ecole Alternative a ajoute pendant la der

niere annee des programmes paralleles aux cours generaux qu'elle offre 
aux adultes et aux eleves du secondaire a Cornwall et a Alexandria. Au 
nombre de ces cours paralleles, on c.ompte les suivants: 

Exploration de carrieres (3 sessions) 
Gestion hotelliere et alimentaire (1 semestre) 
Communication parents - enfants (2 sessions) 
Immersion (3 sessions) 
Education cooperative 
Cours de rattrapage en francais 
Alphabetisation 
Initiation a l'ordinateur, traitement de textes 

Finances et legislation 
Le Comite consultatif de langue francaise s'est reuni mensuellement 

pendant la derniere annee et a delegue des representants aux divers 
comites du Conseil. 

Le Comite s'est charge entre autres d'etudier !'affectation des fonds 
de langue francaise avant qu'elle ne soit presentee au Conseil et d'ap
prouver la nomination du personnel. 

Le Comite consultatif s'est peoche serieusement sur les repercussions 
des projets de loi 30 et 75 en ce qui concerne le parachevement du 
systeme d'ecoles separees et la gestion scolaire. De~ memoires ont ete 
presentes aux commissions parlementaires a cet egard. L'importance 
des renovations a La Citadelle a egalement exige temps et energie de la 
part des membres du Comite consultatif. Grace aux efforts conjoints , 
du CCLF, de l' API de La Citadelle et du Conseil d'education , le 
ministre Sean Conway annonc;:ait tout recemment l'octroi d'une 
subvention de $750,000 pour entamer les travaux les plus urgents. 

Somme toute, le Comite consultatif de langue francaise a connu une 
""annee plutot mouvementee.. . . ~ 



General Vanier 

CAREER EDUCATION-A 
COMMUNITY EXPERIENCE 

Career Education at 
General Vanier Secon
dary School has ex
tended to the com
munity. Students are 
encouraged to relate · 
classroom learning and 
skills to on-the-job 
trammg, with em
ployers from the com
munity as teachers and 
supervisors. 

Co-operative educa-

tion, a mode of learn
ing instituted by col
leges and universities, 
has arrived at the high 
school level. In its 
review of the secon
dary school program
ming, the Ministry of 
Education of the pro
vince of Ontario has 
strongly recommended 
community based lear
ning to enhance and 

Work Access Program student Denise Lalonde at 
Jastner's. 

reinforce school pro
grams and instruction. 

Ontario Schools: In
termediate and Senior, 
(OS:IS), recognizes the 
career-exploration and 
job-training potential 
of co-op education. 
General Vanier Secon
dary School has, for 
many years, offered its 
students the opportuni
ty to explore the world 
of work through its 
Work Access Program, 
designed for students 
who would not gra
duate but wished to 
make a gradual transi
tion into the . labour 
force while at the same 
time exploring careers 
that suit their interests 
and aptitudes. 

In 1984, Vanier in
troduced a three-credit 
Guidance co-op educa
tion program called 
Career Exploration. 
This sixteen-week pro
gram, designed for 
senior graduating stu
dents, emphasizes 
career research and 
job-search techniques. 
Students identify their 
interests and aptitudes 
for various careers and 
learn about themselves 
through self- assess
ment techniques. Em
ployab.ility skills such 
as writing resumes, 
completing letters of 
application, learning 
interviewing techni
ques are an important 
component of the in
class portion of the 
course. 

co-op expenence pro
vides credits towards 
the student's diploma 
and must be related to 
an in-school subject. It 
is, in fact, an extension 
of an in-school course, 
and , as such, provides 
career education re
lated to the classroom 
subject. 

Co-op .._ Education is 
more than an explora
tion of jobs; it is a 
training program in a 
specific career field. 
Open to students at 
any level of education, 
it serves as an enrich-

• ment of classroom in
struction, a bridge to 
the world of work, a 
reinforcement of ca
reer decisions, and an 
excellent vehicle for 
learning how to work 
and get along with 
others. 

Students at General 
Vanier have accepted 
co-op education as an 
important part of their 
educational plans. In 
1986-87, more than 100 
students will be receiv
ing co-op education 
credits; more than 100 
students will be look
ing to the community 
for career education. 

Guest speakers pro
vide career informa
tion and discuss cur- ' 
rent employment prac
tices in their respective 
organization. During 
the out-of-school c;om
ponents, students ex
plore the many facets 
of the chosen career. A 
student can explore up 
to four different 
careers during one 
semester. 

The third career 
education program 

Career Exploration student Brent Burrows working at Andre's Body Shop . 

t opened to students at 
General Vanier con
sists of full-time place
ment on a job site, or 
work station, where 
the student is trained 
by the employer and 
monitored by the co-op 

Career Exploration student Jeff Ouderkirk at · Cornwall Provincial Ambulance Service. 

Co-op Education student Jenne Albert. teacher. This type of 

Co-op Education student Emily Boots. Career Exploration student Derrick Collins working at Parks Canada. 
Courrier/ Courter, April 19116 - 15 

' J I 
I 

i 
I 
I 

I 

I 
I 

I 
I. 
I 



L'Ecole Alternative , 

UNE REPONSE· POUR MOI 
Je suis epouse, mere , gnant, je suis inscrite 

de trois garcons et tout au cours qui debutait le 
ce que cette noble vo- mardi apres Paques. 
cation peut com porter. Le cours durerait 
Puisque nos enfants douze semaines. On en 
grandissent , devevant passerait six en salle de 
done plus indepen- classe avec un ensei-
dants, j'ai davantage I gnant des plus sympa-

. le-temps de m'adonner thiques . Les six autres 
a mes loisirs tels que la semaines etaient des
couture, le tricot, la tinees a nous offrir de 
cuisine, le jardinage et l'experience en milieu 

1 • la calligraphie. Peu a de travail. 
peu , l'insatisfaction Avant de proceder a 
vient m 'agiter. J'ai be- la description de ce que 
soin de plus que ces j'ai vecu pendant les 
passe-temps qui ne prochaines douze se
font que cela, passer le . maines, je dois signaler 
temps. J'ai le go0t de un element du cours 
sortir, de m'entretenir d'Exploration de car
avec les g~ns, de cc_eer rieres que je considere 
de nouveaux liens, tres important. Le 
d'aider, de me sentir cotJrs est ouvert a une 
valorise.e. large tranche de la po-

ll n'y aurait done pulation; done, le 
pas pu y avoir coi'.n- , groupe qui se retrouve 
cidence plus propice ensemble est loin d'etre 
que de recevoir, par homogene. 11 y a des 
l'entremise de mes en- hommes et des fem
fants, un communique mes, des jeunes et des 
provenant de l'ecole · moins jeunes, des gens 
Alternative. C'etait maries, separes, celi
une annonce publici- bataires, parents seuls. 
taire vantant les bien- On se rend vite compte 
faits du cours Explora- du potentiel enrichis
tion de carrieres. Apres sant qui peut exister 
quelques demarches, dans un tel groupe. 
soit un appel telepho- Maintes fois, lors des 
nique suivi d' une en- trois mois, tous ont su 
trevue avec l'ensei- exprimer leurs regrets, 

" Refining our Gold" 

leurs craintes et aussi 
leurs espoirs ainsi que 
leur enthousiasme face 
al'avenir. 

Le COUTS est divise en 
blocs de deux semai
nes. Pendant !es deux 
semaines de demi-jour
nees passees en salle de 
classe, on apprend a 
re<liier un curriculum 
vitae dans les deux lan
gues officielles. On 
compose egalement des 
lettres de presentation 
pouvant servir de mo
yen d'introduction au
pres de I' employeur. A 
l'aide du materiel de 
ressource, les eleves 
font des recherches sur 
Jes carrieres qui Jes 
interessent. De nom
breux questionnaires 
aident a approfondir la 
connaissance de soi. 
Des entrevues simulees 
devant le groupe nous · 
accordent les benefices 
d'une critique cons
tructive. Plusieurs per
sonnes professionnelles 
viennent nous entrete
nir de leurs carrieres. 
Leurs conseils et le par
tage de leurs connais
sances nous fournis
sent un nouveau baga
ge utile. Chaque ele
ment de cours d'Explo-

ration de carrieres 
allait nous aider a en
treprendre nos propres 
demarches, le temps 
venu . 

Au debut de la 3e se
maine du cours, . cha
que eleve se retrouve en 
premier stage de tra
vail. Moi, j'avais de
mande d'etre placee 
dans une pepiniere. Le 
temps de l'annee etait 
ideal puisqu'a la fin 
avril, le soleil vient of
frir son meilleur a la 
nature. Dans les serres, 
ca bougeait comme 
dans une ruche d'abeil
les. Les employes s'af
fairaient a semer, 
transplanter et arroser 
toutes ces plantes qui 
omeraient les parterres 
et les jardins de nom
breux clients. J'ai tra
vaille fort pendant ces 
deux semaines ... mais 
que de connaissances 
j'ai acquises! Les pro
prietaires de la pepi
niere m'ont impres
sionnee car ils de
montraient envers tous 
leurs employes, un res
pect et une courtoisie 
remarquables. Ce fut 
une experience fort 
agreable! 

Ce qui m'avait atti-

CAREER DAY IS THE HIGHLIGHT 
OF EDUCATION WEEK AT G.V.S.S. 

General Vanier will be bustling with activity on 
Tuesday, April 29 when some 100 or more visi
tors from the community generously bring their 
expertise to the students during Career Day. 

Career Day . 
_A committee of teachers, in alliance with the 

Guidance Department, the teaching staff, and 
Administratiori1 has contacted people who will 
represent over 50 different career areas. The aims 
of the event are to acquaint the students with the 
variety which exists in the world of work, to pro
vide an opportunity for them to learn from those 
who can speak from experience, and to encou
rage them to feel enthusiastic about the prospects 
of choosing a career - a task which awaits them in 
a mere couple of years, or even months. 

Career Day will begin at 9:30 with an assembly 
for senior students featuring the dynamic key
note speaker, Ms. Maude Barlow whose topic 
will be Future Trends. Following the assembly, at 
10:30, the students will visit with the many career 
representatives assembled in the Gymnasium in 
trade - show foonat. Here, they will be able to 
browse from table to table, ask questions and col
lect information concerning issues such as the 
nature of different jobs, the educational re
quirements , the routines of a typical work day, 
and the career demands on life style. 

G.V.'s Career Day is a timely event which 
answers the requirement of OSIS - that guidance 
must be "a shared responsibility of all school 
staff". With this purpose in mind, we organized 
our career day to show our genuine concern for 
the students' success, first in the educational 
system, and then in the community and work
place for which our secondary schools help 
prepare them. 

Special acknowledgement is extended to the 
following participants who have volunteered of 
their time ·to help us provide current career in
formation: 

I CAREERS 
1. Acting, theatre - Mr. Terry Green 
2. Aerobics, physical fitness - Ms. Marilyn 

Mallette 
3. Agriculture - Kemptville College 
4. Ambulance Service- Mr. Wayne Dennison 
5. Appraising, insurance Mr. John 

Parkinson, London Life Insurance Co .. 
6. Armed Forces - Capt. Uchiyama, Serg. 

Monette 
7. Auto mechanics - Brooks hell Motors 
8. Banking - Mr. E. Hartwick, The Royal Bank 

of Canada 
9'. Broadcasting 

Company 
Tri-Co Broadcasting 

10. 
11. 
12. 

Canada Employment Center 
Career Exploration - Kevin Parkinson 
Communications - Mr. Jim Carlson, Radio 
College - Toronto 
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13. 
14. 

15 . 

16. 

17. 
18. 

.19. 

. 20. 

21. 

22. 

I 23 . 

24. 
25 . 
26. 

27. 

28. 

2~. 
30. 
31. 
32. 

Computer technician - Tech-Pro 
Construction Cornwall Builders' 
Association 
Correctional Services - Mr. R. Dagenais, 
Cornwall Jail 
Domtar (millwright, welding, etc.) - Mr. 
Wayne Antoine 
Fire fighting - Chief H. O'Reilly 
Food Services - Mr. Mike Cullen, Moviola 
Cafe 
Hairstyling - Mrs. Thompson, Art & 
Technique Hairstyling School 
Health Services- Cornwall General Hospital 
nursing - Mrs. Peg Ferguson - physio
therapy - occupational therapy - phar
macy - respiratory technician - . dietician 
- librarian - X-ray - laboratory - main
tenance 
Law enforcement 
Department 

Cornwall 

O.P.P. - Sergeant Wes Prosser 
R.C.M.P. - Sergeant Isbister 

Police 

Natural Resources - Mr. Barry Warwick , 
Dept. of Natural Resources 
Native Careers - Mrs. Yvonne Leaf, Band 
Council 
Pilot - Mr. Baxter 
Real Estate - Mrs. Betty Abraham 
Recreation, physical fitness - Mr. Bill 
Kennedy, Maximum Fitness 
Skills Development (Ministry of) - Mr. Paul 
Beauregard 
Social Work - Mrs. Lois Terrance - St. Regis 
Drug & Alcohol Division - Mrs. Lise 
Stanley - Children's Aid Society 
Teaching - O.S.S.T.F. 
Transport Canada - M. Gerard Brie, TCTI 
Travel - George's Travel 
Trucking - Mr. Alvin Graham, Taggart 

COLLEGES 

Algonquin College - Mr. George Germain 
Dental Assistant - Interior design - Journalism, 
Law & security-Administration - Recreation. 

St. Lawrence College - Mr. Alan Abel (Brockville 
Campus) 
Hotel, Restaurant Management - Nursing Assis
tant - Developmental Services Worker - Child 
Care worker - Mental retardation program 

Mr. Robin Pepper (Kingston) 
Correctional Worker - Animal Care technician -
Fashion Design, Visual arts - Fashion merchan
dising - Legal assistant 

Reina Ruest (Cornwall) 
Behavioural Science Technician - Nursing - Elec
tronics Engineering technology - Computer 
Engineering technology - Marine engineering -
Business - Secretarial, & Trade careers 

ree au cours d 'Explora
tion de carrieres, c'e
tait cette chance rare 
d'essayer differents 
emplois, d'etre reelle
ment placee en situa
tion de travail. Comme 
deuxieme stage, j'ai 
voulu go0ter au travail 
dans une banque. J'ai 
encore rencontre des 
gens aimables mais j'ai 
trouve Jes taches sou
vent tres monotones et 
d' autres fois, trop 

"" stressantes. Au bout de 
dix jours, je savais que · 
la banque n'etait pas 
ma place. Alors, salut 
a tous! Je retournais en 
classe et, dans deux se
maines, je tenterais en
core une fois, une nou
velle experience en mi
lieu de travail. 

Avant de vous parler 
de moo troisieme et 
dernier stage de travail, 
je d<;>is faire une paren
these. Meme si nous 
n'etions pas en classe a 
tous Jes jours, cela ne 
veut pas dire qu'on 
nous oubliait a l'ecole 
Alternative, ~ car ce 
n'est pas du tout le cas. 
A plusieurs reprises , 
notre enseignant nous 
a telephone, le soir , 
pour s'enquerir de nos 
reactions face a nos ex
periences. Muni d'une 
oreille attentive, of-. 
L'Ecole Alternative 

frant des paroles d'en
couragement, cet horn
me comprehensif nous 
incitait a persister 
dans nos efforts. De 
meme, ]'agent de pla
cement nous visitait sur 
les lieux de travail. On 
ne se sentait nullement 
abandonne pour se de
brouiller tant bien que 
mal. L'appui de l'ecole 
etait la. 

J'avais un reve .. . 
celui qu'entretiennent 
ceux qui aiment partir 
a l'aventure, a la de
couverte de nouveaux 
horizons. Je souhaitais 
oeuvrer dans une agen
ce de voyage. Ce n'est 
pas facile de trouver 
une agence qui veuille 

I. accepter de prendre 
quelqu'un pour deux 
semaines. D'abord, la 
possibilite d'emploi 
serait presque nulle. 
Aussi, beaucoup plus 
de dix jours soot requis 
pour entrainer quel
qu'un dans ce domai
ne. La chance a quand 
meme voulu que je fas
se ]'experience dans ce 
genre de travail. C'est 
vrai que je n'ai pas pu 
vendre de voyages pen
dant moo cours sejour, 
mais je me suis rendu 
compte que cette car
riere exigeait une per
sonnalite plus agressive 
que la mienne. II faut 

ajouter que le salair 
d'un agent de voyag 
n 'a rien de motivant 
On doit considerer tou 
les aspects d'une car 
riere avant d'y con 
sacrer l'effort et I 
temps necessaires. 

Au bout de douze se 
maines bien remplies 
chaque individu de no 
tre groupe avait fait u1 
cheminement notable 
La mienne n' est qu'un 
histoire parmi tan 
d'autres naissant de 1: 
meme source. Le tou 
n'a pas ete sans accro 
chage, mais tous nou 
avons connu des succe 
malgre les obstacle 
rencontres. Ensemble 
nous avons pu savou 
rer une victoire e1 
commun, celle d'avoi 
complete le cours d 'Ex 
ploration de carrieres 
Sur le plan humain, j, 
me suis enrichie d, 
nouvelles amities e 
d'une meilleure con 

· naissance de moi-me 
me. Maintenant, je sui 
aide-enseignante e 
j'obtiens une grand, 
satisfaction a savoi 
que je puis aider d' au 
tres personnes dan 
leur cheminement per 
sonnel. L 'Exploratio1 
de carrieres a I' ecol• 
Alternative, j ' y crois! 

Pauline Tureno 

SAVIEZ-VOUS QUE ... 
Le cours d 'Explora

tion de Carrietes qui 
se donne a l'ecole Al
ternative pour la troi
sieme annee consecuti
ve s'avere toujours un 
grand succes. Le cours 
est destine aux adultes 
de 18 ans et plus. Le 
programme est mainte
nant d'une duree· de 18 
semaines: 10 semaines 
de theorie et 8 semaines 
en milieu de travail. 

C' est une chance 
unique pour !es person
nes qui songent a re
tourner dans le monde 
du travail, pour celles 
qui manquent d'expe- ' 
rience ou pour celles 
qui ont besoin de re
cyclage. L'experience 
acquise finit souvent 
par ouvrir des portes. 
Nous aidons les candi
dats a developper des 
techniques necessaires 
pour plani fier, trouver 
et conserver un emploi. 

Pendant les sessions 
theoriques de trois heu
res par matin, le cours 
peut venir en aide a 
tous ceux ou celles qui 
desirenl mieux se pre
parer a trouver de 
l'emploi. Le but est de 
leur aider a se decou
vrir eux-memes pour 
ensuite faire la mise au 
point quant au genre 
de travail qui repondra 
le mieux a leurs aptitu
des et a leurs interets. 

Cette annee, on y a 
ajoute une unite tres 
interessante: comment 
s'etablir a son compte. 
II y a deja deux eleves 
qui se soot decides a se 
lancer a leur propre 
compte suite au cours 
d'Exploration de Car
rieres. Les personnes
ressources des diffe
rents milieux de la 
communaute jouent un 
role primordial pour 
sensibiliser les eleves 
aux differentes car-

rieres. Au premier se
mestre, ii y a eu une 
douzaine de personnes
ressources qui soot ve
nues parler aux eleves . 
Parmi !es visiteurs, 
mentionnons notam
ment un representant 
du Centre d 'Emploi du 
Canada, des services 
sociaux, de la clinique 
juridique, des douanes, 
du Bureau de sante et 
de la Maison Baldwin. 
Les eleves ont aussi eu 
!'occasion de recevoir 
la visite d'un psycho
logue, d'un professeur 
de Yoga, d ' un agent 
d 'immeuble , d ' un 
comptable et d'un elec
tricien. 

Une dame s'est pre
sentee pour donner une 

seance du concept I 
"Look" qui a con 
tribue a motiver el 
valoriser !es candidat 
et les candidates. L 
presentation par u 
specialiste dans 1 
matiere comprend un 
analyse de couleur 
pour enfin aider au 
personnes a bien s 
vetir en fonction d 
leur individualite. 

II n't a aucun dout< 
le cours d'Exploratio 
de Carrieres est une e, 
perience tres enrichii 
sante et favorise u 

I cheminement tres vale 
, risant dans l'explon 

tion de soi, du mood 
du travail et des ca1 
rieres. 

Roger Daigneau. 

THE MARATHON 
OF LIFE 

y OU are born r 

Suddenly, Bang!!, the race begins. 
The aim is not to go your fastest, 
But, to finish first! 
Not to sprint the whole way, 
But to win! 
With this in mind you try your best, 
You set your pace. 
Now the miles pass under your feet, 
You begin to feel successful 
But as you look around, 
You see people struggle, struggle to win! 
They never stop to appreciate, 
The strength which they possess. 

Life, like a m¥athon, 
Is left up to the participants. 
It is up to you to make the decisions, 
Up to you to set the pace. 
Up to you to do your best. 
Like a marathon, Life must end, 
But as long as you have participated 
To your utmost! 
Done your best! 
And, most of all, satisfied yourself, 
Then, you have won!! 

Patricia Lawrem 
Gr. 12 - General Vani1 



Pour nos jeunes 

UN-E SEMAINE DE VIE UNIVERSITAIRE 
Chaque annee, nos 

eleves ont l' occasion 
de se plonger pendant 
une semaine dans un 
milieu universitaire. 
L'universite d'Ottawa 
et l'universite Carleton 
offrent encore cette an
nee du 5 mai .au 9 mai 
des "mini-cours d'en-

richissement" auxquels 
participent 1,550 eleves 
de la 8e a la 12e an
nee provenant des huit 
conseils scolaires de la 
region de !'Est de l'On
tario. Ces cours sont 
offerts en frarn;;ais et 
en anglais et sont des
tines a repondre, dans 

un mili_eu post-secon
daire, aux besoins des 
eleves doues. 

Une gamme comple
te de cours, depuis les 
arts jusqu'aux scien
ces, permettra a nos 
eleves doues de decou
vrir des horizons d'ap
prentissage insoup~on-

nes. En effet, les pro
grammes offerts sont 
de plus en plus nom
breux et pertinents gra
ce au travail conjugue 
des universites et des 
conseils scolaires. 

Cette annee, 42 ele
ves de l'ecole secondai
re La Citadelle et de 

l'ecole secondaire re
gionale de Glengarry 
assisteront a ces mini- , 
cours et s'absorberont 
pendant une semaine 
dans l'etude de leur 
discipline choisie au 
nombre de 87 cours 
possibles. 

Les eleves franco-

phones se verront of
frir des cours tels que 
"L'esprit critique dans 
la conquete de la li
berte" et "Le Mar
keting ... c'est quoi?" 
Les eleves anglo
phones, quant a eux, 
pourront choisir un 
cours sur I' etude des 

L' ANIMATION CULTURELLE A LA CITADELLE 
par Fran\:ois Martin 

De plus en plus, 
!'animation eulturelle 
joue un r61e integral 
dans la vie quotidienne 
de l'eeole. Cette annee, 
ce soot messieurs Paul 
Prud'Homme et Nor
mand Laflamme qui en 
soot les responsables. 
Voici un interview 
realise avee M. Paul 
Prud'Homme par 
Fran\:ois Martin. 

Normand Laflamme 

F .M - La plupart des 
gens ont l'impression 
que !'animation n'est 
que des eoneours et des 
jeux. Pourriez-vous 
nous expliquer votre 
r61e eomme animateur 
en animation. . 
P.P. - Etre animateur 
et · l'animation disons 
que dans le fond, c'est 
la meme chose. De 
quelque fa~on qu'on 
s'y prend, l'animation 
touche a tout dans 
l'ecole. C'est pour ~a 
que c'est difficile de 
definir le mot. 

Par exemple, ac
tuellement, on est en 
train de mettre sur pied 
un club· de vrais fran
cophones. C'est une 
des grandes taches , 
cette annee. C'est un 
club qui peut. compter 
eventuellement 150 
eleves, peut-etre plus. 
Hs vont aider a fran
;iser l'ecole en faisant 
toutes sortes d'acti
vites. 

' 

F .M. Franeiser? 
Pourquoi? 
P. P. - Franciser parce 
qu'on est en train de 
s'angliciser tres rapide
ment. C'est rendu 
grave; ii faut faire 
quelque chose. On a de 
vrais Patriotes; ils vont 
nous aider a influencer 
!es autres a se fran
ciser, je l'espere bien. 

L'animation touche 
egalement a toutes 
sortes de choses: 

·~ 

Paul Prud'Homme 

On aide ceux qui 
travaillent au journal 
l'Echo. 

On va eventuelle
ment travailler avec le 
Retro, c'est-a-dire l'an
nuaire scolaire pour 
donner de la releve a 
Mme Stevens qui tra
vaille seule depuis des 
annees 

On va travailler avec 
toutes les organisations 
qui ont a faire avec la 
culture 

On est en train de 
faire un sondage pour 
savoir quels sont les ar
tistes que !es eleves 
aimeraient voir en 
spectacle ou des pieces 
de theatre. 

On travaille egale
ment en collaboration 
avec la ville , avec le 
Conseil de vie fran
~se, avec I' A.C.F.O. 
Eux its ont des projets. 
On a dit : Dites-nous 
quels sont vos projets: 
on vous envoie des 
jeunes pour travailler 
non seulement dans 

POEME 
LA SOLITUDE 

C'est la saison des pluies 
Les gouttes d'eau tom bent de mes yeux. 
Je suis seule et pleine d'ennui. 
Les gouttes tombent encore - II pleut. 

Tous !es jours de ma tongue vie, 
Je m'asseois dans moo coin sale, 
Je n'ai pas une seule amie, 
Qui veut m'aimer, ~a fait ma!. 

Quelqu'un marche vers mon coin noir. 
J'essuie mes larmes qui tombaient. 
Peut-etre quelqu'un veut-il me voir? 
Je suis heureuse, ~a me plait. 

Soudain, je suis liberee, 
Je regarde et me reveille. 
Maintenant tout est change, 
C' est la saison du soleil. 

Julie Cote 
E.s. General Vanier 

l'ecole mais la societe 
afin que plus tard ils 
soient prepares a vivre 
leur culture. Done, 
l'animation touche a 
tout. 

On a touche le rallie
ment sportif avec les 
13e annees, comme 
vous le savez ~a ete un 
vrai succes grace aux 
eleves de 13e qui ont 
vraiment fait quelque 
chose de bien. Mais ii a 
fallu les rencontrer, 
leur en parler, leur 
dire: voici ce qu'on 
veut de vous. 

L'animation touche 
a tout ce qui est 

"animable" dans 
ecole. 

une , societe. Et avec une 

F .M. - Done vous 
eroyez que e'est vrai
ment one neeessite? 
P.P. - C'est essentiel 
dans une ecole de 
langue fran~aise. Je 
lisais des documents 
dernierement qui 
disaient que c'est im
pensable qu'il ait des 
ecoles en Ontario qui 
n'aient pas d'anima
tion culturelle. 

On ne prepare pas 
l'eleve seulement pour 
le scolaire ou le techni
que mais a la vie en 

culture franco- onta
rienne qu'on ne 'con
nait pas toujours trop 
bien, ii faut de !'anima
tion pour stimuler ces 
choses-la. 

F.M. - Done, vous 
etes tres oeeupe? 
P.P. - Extremement , 
puis j'aime ~a. Je cours 
beaucoup, je rencontre 
beaucoup de gens. On 
demande aux profes
seurs de venir s'asseoir 
avec nous. Ce n'est pas 
croyable ce qu'ils nous 
disent : "Voici !es 
choses que j'aimerais 

faite mafa je n'ai pas le 
temps. Ou est-ce que je 
prends les fonds?" 

Nous, on repond: 
"T'as ce projet-la? On 
va aller voir s'il y a des 
fonds, on va aller voir 
s'il y a des possibi
lites ... 

Le timbre arrete 
brusquement l'entre
vue. Nous avons einq 
miutes pour nous ren
dre en classe. En se le
vant, ii me donne la 
main. Je le remercie. II 

· offre one derniere 
pensee: 
'' ANIMONS-NOUS! '' 

Seaway District High School 

Tuesday April 29, 1986 

6:00 p.m. - 9:00 p.m. 

FREE ADMISSION 

- More than 40 Agencies 
- Trade Show Format 
- Demonstrations 
- Films 
- Pamphlets 

Health Screening Tests 
Information 

- Hygiene 
- Nutrition 
- Aerobics 
- Safety 
- Prevention 
- Fitness 

An objective of the HEAL TH FAIR is to promote healthy 
lifestyles, and to prevent accidents and disease. 

"IT'S MY LIFE" 

femmes a l'universite 
Carleton intitule 
"Girls just wanna 
have fun; ", pour ap-

prendre pourquoi Cyn
di Lauper est une femi
niste ou encore choisir 
le cours "Biotech
nology: The Enginee
ring Life's Process" a 
l'universite d'Ottawa. 

Les "mini-cours 
d' enrichlssement'' con
naissent un franc suc
ces. En effet, le nom
bre d'eleves qui y par
ticipent est passe de 
600 a 1,550 et le nom
bre de conseils, de qua
tre a huit. La bien
veillance et la colla
boration regnent entre 
les conseils et les uni
versites qui ne pour
raient toutefois offrir 
de telles experiences 
enrichissantes sans le 
concours des parents, 
des enseignants et · des 
administrateurs des 
conseils scolaires ain
si que des membres des 
eta,blissements post-se
condaires. 
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EDUCATION WEEK 
ACTIVITIES 

In this annual edition of the 
Stormont, Dundas and Glengarry · 
Courrier/Courier we have pro
vided a partial listing of activities 
taking place at schools with.in the 
jurisdiction during Education · 
Week. The community at large is 
cordially invited to review this 
listing and attend any activities of 
their choosing at the local schools. 

LIVE DISPLAYS 
AT CORNWALL SQUARE 

' 
During Education Week on Thursday to 

Saturday, May 1st to 3rd inclusive the Stor
mont, Dundas and Glengarry County Board 
of Education's Students will be holding live 
displays at Cornwall Square. The displays will 
range from cultural, musical activities to 
physical education activities such as gym
nastics. 

These displays will be taking place during 
the Cornwall Square operating hours in the 
main corridor on the first floor level. 

Student of all ages will be participating in 
these displays and the public is encouraged to 
attend and participate with our students. 

HEALTH FAIR 
COMES TO 
SEAWAY 

EDUCATION WEEK 
Teachers and stu

dent s at Seaway 
District High School 
are busy preparing for 
a Health Fair to be 
held during Education 
Week, April 28 to May 
2nd. The Health Fair 
concept has been used 
successfully in other 
areas of the province to 
promote good health 

· and safety practices . 
This will oe the first 
Health Fair of its' kind 
in Stormont, Dundas 
and Glengarry. Ap
proximately 40 Health 
or Safety related agen
cies have enthusias
tically responded to the 

· request to take part in 
the Health Fair. 

Seaway students and 
staff will be scheduled 
to visit the Fair during 
the day on April 29 and 
30. Intermediate stu
dents from local ele
mentary schools are in
vited to attend those 
days also. Senior 
citizens will have an ex
clusive visit to the Fair 
on the 29th and the 
general public will have 
a chance in the evening 
of the 29th . 

The theme "It's My 
Life" was suggested by 
Mr. Murray Richer 
from the District 
Health Council of 
Eastern Ontario. Mr. 
Richer originally 

presented the Health 
Fair concept to Mr. 
Lloyd, Principal of 

,Seaway D.H.S., seve-
lral months ago. He has 
been -very instrumental 
in establishing contacts 
with various Health 
related agencies. 

The agencies will 
present the students 
and public with a wide 
range of challenges, 
tests, demonstrations 
and information in a 
trade fair kind of for
mat. The displays will 
be set up in the gym
nasium of the school. 
The agencies will make 
films, kits and speakers 
available to supple
ment the curriculum of 
selected classes in the 
weeks before and after 
the Fair . 

The Seaway Staff 
planned the Health 
Fair to occur during 
Education Week to 
highlight the impor
tance of good health 
and safety. The Health 
Fair is Seaways con- . 
tribution to Education 
Week and will give the 
students and public 
from the area an op
portunity to learn more 
about health and safe
ty. We all must say 
"It's My Life" and the 
more we learn about it 
the better. 

EDUCATION WEEK 
PARTICIPATION 

The following activities will be part of Educa
tion Week at St. Lawrence High School: 

Conference for Intermediate Female students -
"It's Your World". Twelve of our grade 10 
students and one faculty member will be par
ticipating at that Conference on May l at St. 
Lawrence College. 

Colloque destine aux eleves du cycle in
termediaire. Quatre de nos jeunes filles de dix
ieme annee participeront a cette conference au 
College Saint-Laurent. 

Presentation d'une plaque offerte par 
I' Association des enseignants franco-ontariens 
pour contribution a !'education presentee a Mme 
Gisele Mainville, secretaire a l'ecole secondaire 
Saint-Laurent pendant trente-cinq ans. 
ti - Co• rrt«/ Coarler, Aprtl 1916 

ELEMENTARY SCHOOLS 
Central 

Elma Public School 

Gladstone 

Inkerman 

Iroquois 

Laggan 

Lancaster Township 

Lancaster Village Public School 

Long Sault Public School 

Maple Ridge Senior School 

Martintown Public School 

Maxville Junior School 

Maxville Senior School 

115 Second St. E. 
Cornwall 
932-0857 

R.R N° I 
Cornwall 

825 McConnell 
Cornwall 
932-5650 

Inkerman 
989-5739 

Iroquois 
652-4580 

Dalkeith 
525-3112 

R.R.N° I 
Rainsville 

Lancaster 
347-3454 

Long Sault 
534-2415 

Chesterville 
448-2817 

Martintown 

Maxville 

Maxville 
527-2131 

April 28 - Open House - 7:00- 9:00 p.m. Official Opening for 
S.D. & G. in gymnasium- 7:30 p.m. - Science Fair Exhibits 
- Classroom Activities - Musical Presentation -
Computer demonstrations for school displays. May I - Corn
wall Square P / M / - Grade I choirs - Primary Choirs - Band 
Ensemble - School Band. 

April 29 - Yearbook Preview - April 30 - Canada Fitness Day -
May 1 - Operetta kindergarten: Three Billy Goats Gruff. May 
2 - Spring Tea for all Parent Volunteers, put on by Grade 6, 
along with Entertainment by Music Festival participants. 

April 28 - Spring Time Festival - Dress Rehearsal - p.m. 
April 29 - School Committee Spring Time Festival - p .m. 
May 1 - Brookdale Mall - Computer Activities 
May 2 - Cornwall Square - Junior Choir - p.m. 

April 29 - Spring Lookout - Water Safety presentation -
Ontario Dairy Princess Presentation. 

April 29- Science Fair/Science Quiz Game 
April 30 - Health Fair 
May 1 - Gymnastics Display - Dundas Dairy Princess Visit 

Focus on Spec (Gr. 6-8 level) - 10:30 - 12:00 - April 28 I :00 -
4:00 (Facet of Education) - Displays Demonstrations - Open 
House. Focus on Spec (Gr. 3-5 level); Career choices for Girls 
(Cornwall); Acces Information - Maxville Sr. - Activities that 
are not held at our school (open to parents & Pupils) 

April 30- Grade 8 - P.M. Public speaking Wizard of Oz - for 
parents 
May 1st - Open House for Parents - 9:00 - 10:30 - School 
Band - 10:45 - 12:00 
April 29 - First Aid Demonstration Gr. 4 & 5 P.M .; Band 
Concert - our school band will play for Lancaster Village 
School - Roxmore Public School- May 2 - 10:00 A .M . 

April 29 - p.m. - 1:30 Bus Safety .. 
April 29 - Farm Safety Awards - 1:15 Swimming T.T.I. 
Parents invited . - April 30 - Open House Tea May I - Bike 
Safety - Presentation by O.P.P. - Visit to Lane. Twp. P.S. for 
"Spring Concert" - May 2 - Return to the "Old-Fashioned 
Days" Picnic Lunch. 

April 29 - Creative Activity Day - 9:00 - 11 :30 a.m. for 
Students K to 8. April 30 - Careers Fair I :00 - 3:00 p.m. Grs . 7 
& 8 - PareRts . Open House 7:00- 9:00 p.m. 

Hosting - Dundas Public Speaking Finalist contest - 7:30 a.m. 

April 30 - Open House 

April 28 - Regular programme - Parents Visits 
April 29 - Regular Programme --Parent Visits 
April 30 - Regular Programme - Talent Performance I :30 -
Talent Performance - 7:30 
May 1- Regular Programme - Book Fair - 12:00 - 5:00 - Book 
Fair - 6:30 - 8:00 P .M . 
May 2 - Regular Programme - Electives Program Display . 

April 28 - P .M. French Canadian Day LFI Gr. 7 - April 29 -
"World Premiere" Enrichment Video Tapegymnastic 
Display - Parents Welcome - April 30 - Jump rope for heart 
a.m . - Jump rope for heart p.m. May 1 - "It's Your World" 
Selected Grade 8 girls to Aultsville Hall, St. Lawrence College 



Brookdale Mall Features 
School Board Displays 

For Education Week 

INVITATION 
Members of the general public 

are cordially invited by the Stor
mont, Dundas and Glengarry 
County Board of education to at
tend an Official Opening - Educa
tion Week 1986. The Official 
Opening will be held at Central 
Public School commencing at 7:30 
P.M. Also, student displays will be 
held throughout the school and the 

On Thursday, Friday and Saturday, May 
1-3 inclusive the Stormont, Dundas and Glen
gqrry County Board of education will be par
ticipating with the Brookdale Mall in display
ing · elementary and secondary school Science, 
Technology and Educational programs. 

Members of the public are cordially in
vited to attend at Brookdale Mall and to view 
and discuss current educational matters. 

public is invited to attend · before 
and after the official ceremonies to 

• view same. 

-

ACTIVITIES 1986 
Maxville Senior School (Cont'd) 

Morewood Public School 

Morrisburg Public School 

Riverside Heights Public School 

Rothwell-Osnabruck 

Roxmore Public School 

Vincent Massey Public School 

Williamstown Public School 

Morewood 
448-2622 

Morris burg 
543-3166 

Morris burg 
543-2527 

Ingleside 
537-2454 

Avonmore 
346-5502 

Cornwall 
932-4131 

Williamstown 
347-3461 

SECONDARY· SCHOOLS 
'forth Dundas D.H.S. 

it. Lawrence High School 

Chesterville 
448-2328 

Cornwall 
933-8410 

- Career Access Information Day - Grade 7, 8 students of 
Glengarry area and Roxmore, Berwick - May 2 - Ethnic Day -
Programmes of dance, skill - Ethnic: Game and food of 
various ethnic backgrounds. ' 

May 1 - School Fair - l :00 - 3 :00 - zeroing in on Agriculture as 
it relates to theme. Many outside participants. Set up booths 
petting zoo, etc. Students and adults work together. Open 
House related to P .M. activity 7:00 - 9:00 

April 28 - Rooms Open - Music Festival Competitors - Public 
Speaking Winners - Science Fair Display. 

April 28 - Science Fair a .m . - Science Fair p.m. ~ 
April 29 - Science Fair a.m. - Science Fair - Guitar Lessons -
May 1 - Mediaeval Feast Music Festival Concert - Mediaeval 
Feast May 2 - Grade 7-8 Public Speaking a.m. - Grade 7-8 
Public Speaking - p.m. 

April 29 - Collector's Day - P .M. - April 30 - 11 :00 a.m. 
Finals Gr. 7&8 Public Speaking - May 1 - Open House -
featuring choirs, computer displays, drama presentations, art 
displays. May 2 - l :00 Finals of Gr. 5&6 Public Speaking 

April 28 - Educ. Week Breakfast for students - Elective 
Programs - crafts, cooking, and Physical fitness - April 29 -
Introduction to a Special Recognition Award program. 
"Edu-Fun" An afternoon of fun - fair games and activities. -
an evening of Music - Music festival entrants will perform 
April 30 - Guest speakers - C.A.S. - Dept. of Lands & Forests 
- O.P .P. - Science Fair - May 1 - Gymnastics Display - Career 
Day for Grades 7 & 8. May 2 - "Our second Language Comes 
Alive" 

April 28 - Erewhon Theatre booked to present The Root 
Cellar to the students in grades 3-8. Earners Corners will be 
joining us. April 30 - Science Fair to be held in the Gym. May 
1 - Open House Gymnastics Display Puppet theatre - Class 
Art Displays - Jump rope demonstrations - Choir. 

April 28 - 10:00 a.m. - Erewhon Theatre "Lion, The Witch, 
and the Wardrobe" - k-6 
April 29 - 12:50 - Germany with Dave Hill 
April 30 - Science Display - Science Display - Science Display -
6:30 p.m. to 8:00 p.m. Open House 
May 1 - Denys Frappier (Can. Equestrian Team Ve.) 9:00 -
10:25 Conference for Int. Female Students - May 1 - Career 
Access Information Gr. 7 & 8 at Maxville Sr. 

April 28 - P.M. Combined Open House - Parent Teacher 
Interview - April 30 - Band will be participating in S.D.&G. 
Music Festival. May 1 - Grade 13 Physics students will be 
writing Sir Isaac Newton Physics test. - May 2 - Students will 
be participating in Red Cross Blood Donor Clinic. 

Art Display: exhibition of art work by students of the Visual 
Arts Department. - Brookdale Mall - April 27 to May 3. 
Drama: presentation by beginning drama group of pan
tomime and mannekin poses. Cornwall Square - May 2 (ten
tative date) 
SLHS Concert Band: two presentations of concert band 
music for junior and senior students on April 28. 
SLHS Concert Band: participation to the Kinsmen Music 
Festival on April 29. 

INFORMATIQUE 
Palier elementaire 

En 1985, le Conseil a 
dote de quelque 90 or
dinateurs son palier 
elementaire, qui comp
te maintenant d'un a 
six ordinateurs dans 
chaque ecole, ce qui 
represente une moy
enne de plus de deux 
ordinateurs par ecole. 
En outre, le Centre de 
ressources pedagogi
ques tient a jour un 
catalogue du logiciel et 
des ressources infor
matiques qu'il possede, 
et les ecoles ont re~u 
certains outils de base, 
dont le Iangage Logo et 
le progiciel Bank Street 
Writer. 

Par ailleurs, le Con
seil a mis sur pied un 
comite d'informatique 
au palier elementaire et 
a nomme un membre 
du personnel enseig
nant de chaque ecole 
au poste d'agent de 
liaison en informati
que. Les resultats 
d'une enquete ont 
mene a !'elaboration 
d'un plan d'action en 
informatique et a la 
creation de comites 
distincts, charges de 
prevoir l'achat de 
materiel et Jes besoins 
du programme scolaire 
dans ce domaine. 

Le Conseil a tire pro
fit des journees peda
gogiques pour consoli
der !'utilisation des or
dinateurs et a offerts, 
en vertu du programme 
d'education permanen
te, des cours de base 
sur divers aspects de 
l'informatique, dont la 
programmation et le 
traitement des textes. 

Palier secondaire 
En matiere d'or

dinatique, le Conseil 
s'est surtout interesse a 
l'achevement des labo
ratoires ICON dans les 
ecoles secondaires. 

Grllce a l'ajout des 
ordinateurs ICON 
dans les ecoles, les 
laboratoires d'infor
matique de nos ecoles 
secondaire comptent 
maintenant environ 
330 ordinateurs, sans 
compter Jes 85 autres 
ordinateurs exploites a 
l'exterieur des labo
ratoires dans le cadre 

des programmes ordi
naires du palier secon
daire. 

D'autre part, le 
catalogue du logiciel et ~ 
des ressources infor
matiques a ete mis a 
jour a trois reprises, ce 
qui permet aux ecoles 
de connaitre les ten
dances rattachees aux 
prets du logiciel. De 
plus, Jes ecoles ont 
puise dans leurs bud
gets d'exploitation 
pour acquerir de leur 
propre chef du logiciel 
necessaire aux cours 
d'etudes informati
ques. 

Le Comite d'etudes 
informatiques, quant a 
lui, a poursuivi !'ela
boration d'un cours 
d'etudes informatiques 
avance pou·r la 1 0e 
annee. 

F.n bref 
Au palier elemen

taire, nous avons in
siste sur !'elaboration 
des programmes d'etu
des et du logiciel pour 
faciliter la tllche des 
enseignants, appeles a 
avoir recours aux or
dinateurs dans toutes 
les matieres. 

Au palier secon
daire, nous nous ever
tuons a completer les 
laboratoires ICON et a 
les doter d'une plus 
grande memoire sur 
disque. De plus en 
plus, les ordinateurs 
font partie integrante 
de toutes les matieres, 
et les enseignants se 
familiarisent avec le 
logiciel pertinent par le 
biais des conseils 
d'etude des matieres. 
En fait, l'es enseignants 
et les eleves consacrent 
maintenant des heures 
d'enseignement a l'e
tude, dans les labo
ratoires informatiques, 
des matieres ordinai
f es. 

On insistera pendant 
la prochaine annee sur 
la formation en cours 
d'emploi des ensei
gnants, sur le maintien 
de nos pratiques ac
tuelles, ainsi que sur 
!'expansion de nos pro
grammes, et ce, grace a 
la collaboration des 
autres conseils. 

Count«/Courltt, Aprll 1916 - 19 
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AFFIRMATIVE ACTION PROGRAMME 
The Stormont, Dun

das and Glengarry 
County Board of , 
Education was one of 
the innovators m 
regard to Affirmative 
Action programmes 
for boards of educa
tion in the province. 
Since the inception of 
the programme, fur
ther work has been ac
complised in the area , 
of developing positive 
action plans in all 
schools of the jurisdic
tion and additionally, 

· criteria and processes 
for selecting people for 
positions of added 

Al'E.S.R.G 

responsibility have 
been implemented. 

The Ministry of 
Education, during the 
past year, made 
available funds to the 
Board' of Education to 
further enhance the 
development and im
plementation of our 
Affirmative Action 
programme for women 
employees. The funds 
received from the 
Ministry of Education, 
which were in excess of 
$20,000, enabled the 
Board of Education to 
provide for women 
employees career ac-

·celeration opportu
nities and leadership 
programmes. 

The Affirmative Ac
tion programme also 
affects directly the 
delivery of program
mes in the schools, and 
during the past year, 
we have been able to 
prepare and implement 
cooking activity kits 
(primary and junior), a 
suffrage kit in regard 
to women in Canadian 
history, tool activity 
kits designed to ac
quaint female students 
with common hand 
tools and suggestions 

for projects, and a 
resource document in 
regard to community 
helpers and jobs people 
do. 

We have been very 
actively involved with 
students at the elemen
tary and secondary 
level, and have pre
sented to students and 
encouraged many 
young women to con
sider non-traditional 
careers and to enrol in 
appropriate secondary 
school course \ 

With our Affir
mative Action pro
gramme soundly esta-

blished in Stormont, 
Dundas and Glen
garry, we have been 

pleased to respond to regard to asistance in 
request from other implementing Affir
boards of education in mative Action. 

BUDGET 1986 (Suite) 
Lancaster, le Conseil a 
en outre affecte 18 
000$ a I' achat de 
mobilier et de four
nitures pour Jes bi
bliotheq ues. 

Par ailleurs, le Con
seil a approuve la fu 
sion des ecoles Lan
caster Village et Lan
caster Township, qui 
suppose la fermeture et 
la cession de la pre
miere et le reamenage
ment de la seconde 

pour recevoir Jes eleves 
deplaces. Ce projet · 
d'envergure est finance 
a meme la reserve de 
fonds de roulement et 
Jes fonds d'exploita
tion du Conseil. Pour 
sa part, le ministere de 
I 'Education a pris Jes 
mesures necessaires 
pour permettre au 
Conseil d'avoir recours 
a ses avoirs du fonds 
d'immobilisations. On 
estime a 476 000$ le 

coat total de la fusion 
des deux ecoles. 

Notons que le Con
seil d'education a ega
lement prevu la somme 
de 100 000$ pour sa 
reserve de fonds non 
immobiliers. 

Palier secondaire 

L' ANIMATION CULTURELLE C'EST 
L' AFFAIRE DE TOUT L'MONDE! 

Le budget affecte au 
palier secondaire pre
voit des depenses de 
38 808 444$, ce qui 
represente une augc 
mentation de 1 051 
896$ par rapport au 
budget de l'annee der
niere, qui s'elevait a 
37 756 548$. Le budget 
suppose done une aug
mentation du taux du 
millieme de 1,02 ou 
1,77 pour cent, et un 
co0t ordinaire par 
eleve de 4391,84$. Par 
ailleurs, le Conseil 
maintient tous Jes ser
vices actuellement of
ferts aux eleves et 
assume toutes se~ 
responsabilites en 
matiere d 'installatiom 
physiques. 

Concept 
Le concept de base de !'animation est de canaliser Jes energies du milieu 

vers des objectifs precis. Ceux-ci doivent s'orienter vers la creation d'une 
fierte d'etre franco-ontarien. II faudra done stimuler la participation et pro-· 
mouvoir la culture au sein de la communaute scolaire. Ainsi, l'animateur 
devient un agent de liaison entre la culture et Jes eleves, entre les eleves et Jes 
professeurs et entre Jes eleves et la communaute. 

Organisateur et facilitateur 
Afin d'atteindre ces objectifs et de mettre en valeur ce concept, il Jui 

faudra jouer le role d'organisateur et de facilitateur pour le plus d'activites 
pos ibles a travers l'annee scolaire. 

Participation des professeurs 
L'animateur pourra inviter les autres professeurs a lui aider a 

organiser, meme a prendre en charge certaines ·activites ou a devenir co
organisateur avec lui. En plus, il devra encourager la participation des pro
fesseurs aux differentes activites. Il faudra, par contre, prendre garde de ne 
pas deverser sa tache d'animation sur Jes autres puisque nous voulons pro
mouvoir la culture et non pas la detruire. 

F.cole lieu francophone 
Est-ce que l'ecole devrait-etre un centre d'activites francophones? DO a 

notre situation particuliere a E .S.R.G . ou nous devons partager les lieux 
avec cinq cents anglophones, ii est difficile de creer une ambiance unique
rnent francophone. Par contre, la vie en franc;ais de nos cinq cents eleves 
peut rayonner a travers Jes activites organisees par !'animation. Nous avons 
trois groupes qui relevent du Service d'animation culture! (SAC): la Radio
etudiante, la troupe de theatre Le Sablier et la ligue d'improvisation. La 
Radio-etudiante diffuse dans la cafeteria pendant l'heure du diner de la 
musique pour les jeunes. Le contenu est de 500Jo franc;ais. Nous nous som
mes procures les equipements necessaires a la Radio-etudiante et le tout est 
en evolution constante. La troupe de theatre monte un spectacle majeur a 
toutes Jes annees et participe au concert de No~l ainsi qu'a toutes autres ac
tivites theatrales de l ecole. En plus, la troupe Le Sablier aide au montage 
technique du spectacle annuel des Vols aux vents, la troupe communautaire 
d' Alexandria. Cette annee nous avons participer au festival Seaway d'art 
dramatique a Cornwall les 21 et 22 mars dernier. La ligue d'improvisation 
est une premiere a E.S .R.G .; et, nous avons embauche Nathalie Ranger, 
specialiste en formation de nouvelle ligue; pour un stage d'une semaine. La 
semaine s'est terminee par un match entre deux equipes . Nous sommes 
maintenant a la formation d'une ligue pour l'ecole. 

Le SAC, en plus de voir a la bonne marche de ses trois groupes, organise 
des activites ayant comme objectif de faire participer le plus d'eleves possi
ble a la vie francophone de notre ecole. Voici la liste des activites du premier 
semestre: 

1. Accueil de 9e annees 
diner organise entre Jes I 3e et les 9e 

2. Concours de citrouilles 
decoration de citrouilles dans le corridor 

3. Voyage a Ottawa 
piece de theatre "Le sous-sol des Anges" 

4. Ste-Catherine 
tirage de tire-macarons du drapeau franco 

5. Camp de leadership 
trois jours ou 25 eleves suivent une session de formation en leader
ship 

6. Journee Punk 
en collaboration avec le Conseil des eleves une journee costumee 

7. Concert de Noel 
Super-spectacle - beaucoup de participation 

Les activites suivantes ont ete prevues pour le deuxieme semestre. 

1. 

2. 

Concours de lettres d'amour 

Journee de folklore 
Activites organisees pendant la journee 
en plus d'une heure de spectacle a la fin 
d~ cette journee 
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Date 
14 fevrier 

7 mars 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

Festival dramatique Seaway -
Participation de la troupe Le Sablier 
avec la piece Hawkesbury Blues 

Spectacle a l'ecole - Tortue 
Une Journee dans la vie de Michael 
Robinson du Theatre de la Crique -
Spectacle pour tous - duree 1 h30 

• Voir annexe 

Hawkesbury Blues 
Presentation aux eleves du spectacle de 
la Troupe Le Sablier - et au public en 
soiree 

Echange de professeurs 
Demie journee ou Jes profs sont places 
dans differentes disciplines 

Spectacle en soiree - Les Fous Braques 
En collaboration avec le Centre Cul
ture! - Les trois p'tits points nous 
organisons une soiree pour vous faire 
rire. (comedic) 

Contact ontarois 
Poire provineiale des artistes et agents 
pour une rencontre annuelle 

Voyage a Montreal - Andre Philippe Gagnon 
-Achat de 50 billets au theatre St-Denis 
-Spectacle en soiree 

Voyage a Ottawa 
Les eleves du SAC et de la Troupe de 
Theatre - visite de l'ecole des Arts - de 
la Salle - visite du CNA - et spectacle en 
soiree. Nous avons obtenu une subven
tion de l' AEFO de $200.00 (AIJ) 

Planification et Organisation pour le 
mois de septembre 1986 

Radio-etudiante 
radiodiffusion avec Jes nouvelles des 
sports et de l'ecole etc ... - participation 
au sock-up organisee par le cours de 
Valeur chretienne 

***Annexe 
S. Ligue d'hnprovisation: 

Cette annee, une ligue d'improvisation s'organise. 
Nous en sommes a nos premieres sessions d'entraine
ment mais nous planifions une joute entre Jes eleves et 
une joute contre une equipe de profs. Il y a deux en
traineurs pour Jes equipes: Raymond et Jean- Claude. 

Participation des jeunes 

21-22 mars 

22 avril 

4 avril 

16 avril 

1 mai 

24-25-26 
avril 

7mai 

.[Ilai 

juin 

Nous avons essaye d'avoir une gamme d'activites qui augmenterait la 
participation et l'implication des eleves dans la vie culturelle francophone 
de l'ecole. La preuve la plus concrete fut la reussite de la journee de 
folklore. A travers la journee nous avons implique Jes eleves dans des con
cours de godendard et de souque a la corde. Un animateur folkloriste a of
fert trois ateliers d'initiation au folklore a des groupes de vingt-cinq a trente 
eleves. La journee se termina par un spectacle mettant en vedette Jes talents 
d'eleves, de professeurs, d'artistes locaux et du folkloriste Franc;ois 
Laliberte. Par une telle activite, nous permettons a nos adultes de demain de 
vivre et de connaitre Jes moeurs et Jes traditions transmis a travers le riche 
patrimoine canadien-franc;ais . 

Optimisme de l'animation 
Le travail de l'animateur n 'est jamais termine. Ses efforts ii se doit de , 

Jes concentrer a l'ecole et avec Jes eleves. C'est la ou ii faut redoubler 
d'energie et d'optimisme face a ceux et celles qui sont pretes et pretes a 
s'engager. A )'Ecole secondaire regionale Glengarry )'administration, Jes 
professeurs et Jes eleves appuient positivement le travail de !'animation et 
s'impliquent de plus en plus pour en faire leur succes. 

Francophonement votre 
Jean-Claude Larocque 

Votre animateur devoue 

Le Conseil a egale
ment affecte au palie1 
secondaire une sommt 
importante aux projet! 
d'entretien , soit 30t 
700$, pour permettre I, 
realisation de projet: 
speciaux et de travam 
de renovatfon. Pai 
ailleurs, 1 100 000$ dt 
plus ont ete alloues a h 
reserve de fonds not 
immobiliers du Con 
seil. 

Le Comite de I, 
finance et des activite: 
a etabli le budget de: 
recettes et des depense: 
du Conseil pour l'exer 
cice financiere 198< 
dans un esprit de pla 
nification a long terme 
En effet, le Conseil : 
accru sa reserve d, 
fonds pour parer ; 
toute eventualite qu, 
pourrait entrainer l'ex 
tension du system 
scolaire catholique 
telle que le deplace 
ment des effectifs. 

En bref 
Soulignons que I 

budget du Consei 
d'education n'a et 
majore cette annee qu 
dans Jes limites du tau 
d'inflation et qu 
malgre tout, la totalit 
des programmes et de 
services existants au 
paliers elementaire < 
secondaire est mair 
tenue. Le Conseil a d 
plus prevu Jes fond 
qui Jui seront nece1 
saires a l'entretien d 
ses batiments, et It 
travaux essentiel 
seront bel et bien er 
trepris au cours d 
l'annee. 

Tout en demeurar 
fidele a sa pratique c 
restrictions budgt 
taires, le Conseil a er 
trepris des travaux in 
portants d' entretien , 
de construction, do1 
le projet de fusion 
Lancaster et Jes tr: 
vaux de renovation 
l'ecole Viscount Ale 
ander, au coat de quc 
que 100 000$. Le Co1 

seil a egalement reser• 
306 700$ a des proje 
speciaux et a d 
travaux de renovatio1 
au palier secondaire. 

-
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